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Abstract

The paper THE PLACE OF SKILL ACQUISITION AND EMPLOYMENT examined the possible differences
that skill acquisition can have on the issue of solving the unemployment problems that are bedeviling Nigeria
at present. This is in view of the fact that employment creation which used to be championed by governments
is no longer feasible. The paper noted the possible ways skill acquisition by individuals can help governments
in providing employment for citizens. Recommendations were made as to how the combined efforts of
governments and individuals can help in providing employment.

Introduction

The role intention has been acknowledged to be relevant in the managerial, intentions have the ability to
predict both individual behavior and organizational outcome. Hence, the capability to understand and predict
intentions becomes a point of interest for both managers and skill acquisition. Intentions have been proved
to be the best predictors of individual behaviours particularly when the behavior is rare, hard to observe or
involves unpredictable time legs. The establishment of new ventures and the creation of new values in
existing ones as the two outcomes of skill acquisition intentions are good examples of such behaviors. It has
been argued that most behaviours of social relevance such as health-related behaviors or establishment of
new organizations are under volitional control.

Intention refers to a state of mind directing a person’s attention (and therefore experience and action) towards
a specific object or path in order to achieve something. Skill acquisition intention refers to a cognitive
representation of actions to be implemented by individuals to either establish new independent venture or
create new value within existing companies. Knowledge of skills education has continued to feature as a
captivating theme in local summits and international conferences because of its potency as tool for mitigating
unemployment and other social- economic challenges inhibiting sustainable development among human
race. Skills education is a purposeful intervention by an educator in the life of the learner to impact skill
acquisition qualities and skills acquisition to enable the learner survives in the world of business.

The level of unemployment of graduates in Nigeria has become a national issue as the number of graduates
from public and private higher educational institutions that join the job market increases each year. Academic
qualifications can no longer guarantee immediate employment upon graduate, instead graduates are required
to show a positive attitude towards the changing job market by investigating skill acquisition as a possible
basis for a career. In fact entrepreneurship would help these new graduates develop their own career and also
ease the current unemployment issues by expanding the job market. Skill acquisition is therefore the solution
to the problem of unemployment. The ability of new graduates to engage in skill behavior depends on a
number of factor, thus there is need to conduct a study focusing on the entrepreneurial intentions and the
factors affecting new graduates decision to engage in skill behaviour.

Research questions

In other to solve the above problems the following questions are asked,;
1. What is the effect of perceived behavior control on skill acquisition intention?
2. What is the effect of self-efficacy on skill acquisition intention?

Research hypothesis
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The following hypothesis will be tested in the study;
Ho: there is no significant relationship between perceived behavior control and skill acquisition intentions
Ho2: there is no significant relationship between self-efficacy and skill acquisition intentions.

Education in skill acquisition has not achieved sufficient maturity either in theory or in practice. Early
courses on entrepreneurship have started in the United States in 1940s. Since those times, entrepreneurship
education has increased considerably in the developed world. The number of Universities and colleges with
entrepreneurship courses in their curricula has clearly increased in the United States since the late 1960s.
The entrepreneurship- related courses of many schools such as "Entrepreneurship & Venture Creation,”
"Small Business Management,” "Enterprise Development” occupy a significant place in their curricula.
Increasingly large number of colleges and graduate schools have accepted entrepreneurship as a fundamental
area. This trend became especially common in the universities in the United States, Canada and France in
1990s. The financial and economic crisis that emerged in 2008 and the subsequent global recession have led
to the emergence of a new economic era with important effects on entrepreneurship education, too (Rae,
2010: 591). Those who received skill education earned 10% higher monthly income in comparison with
those who did not. In addition, and more interestingly, it was found that the graduates who had received this
education gained 62% more personal assets than those who had not received. The education in skills and
culture existing in the United States have formed the basis of the strong infrastructure needed for the creation
of worldwide organizations such as Microsoft, Oracle, Dell, and Wal-Mart. In addition to increasing the
national welfare, such successful enterprises have created innovative products and services and strengthened
the competitive advantage of the United States. Education in skills is an important method of encouraging
education gives a feeling of independence and self- confidence to individuals, enables the recognition of
alternative career options, broadens the individuals' horizons by enabling them to better perceive the
opportunities, and provides the knowledge that individuals will use in developing new business
opportunities. Through adequate entrepreneurship education, an individual acquires the skills and knowledge
needed for establishing and developing a new business. However, what can change the entrepreneurship
intentions of students during education programs is not what they learn about entrepreneurship itself, but
rather what they learn about themselves and their own capabilities. Education in skill acquisition is the basic
guide for innovation, competitiveness, and development. Due to their strong presence in basic sectors such
as service and knowledge-based activities, smaller enterprises and entrepreneurs play a fundamental role in
the economy of the European Union today. There is a strong positive correlation between economic
performance and entrepreneurship in terms of growth, companies' lifetime, innovation, employment
generation, technological change, increase in productivity, and export. Besides, entrepreneurship also
contributes to the society. Entrepreneurship is a tool for personal development, and it provides social
cohesion when everybody is provided with the opportunity to establish his/her own business regardless of
his/her background or origins. One of the four strategic objectives of the Strategic Framework for European
Cooperation in Education and Training. which was approved by the Council of the European Union in 2009,
is enhancing creativity and innovation, including entrepreneurship, at all levels of education and training
(European Council, 2009: In this respect, the basic knowledge created through entrepreneurship education
broadly involves, determining opportunities, realizing the opportunities by producing new ideas and
mobilizing necessary resources, establishing and managing a new enterprise, and developing creative and
critical thinking skills. Entrepreneurship education has recently come be considered as a process in which
individuals are equipped with capabilities that they can in many areas of their lives.

In this context, skill acquisition covers the capability of individuals to transform their ideas into action.
Entrepreneurship includes such elements as creativity, innovation, risk taking, and planning and managing
projects. Entrepreneurship education contributes to the competitiveness of Europe, and at the same time, it
provides social benefits. The report "Effects and Impact of Entrepreneurship Programs in Higher Education
published by the European Commission in 2012 states that entrepreneurship education in higher education
improves students basic competence in entrepreneurship, reinforces students’ entrepreneurial intentions, and
increases their employability. The mentioned port, which recommends that entrepreneurship education is
disseminated to all disciplines and delivered through compulsory courses in universities, emphasizes that the
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post-education monitoring activities should be performed repetitively. One of the action pillars of European
Commission's Entrepreneurship 2020 Action Plan is entrepreneurial education and training to support
growth and business creation. Investment in entrepreneurship education is one of the investments that will
yield the highest return for Europe. Whether they establish an enterprise or not, those young people who
receive entrepreneurship education improve their business knowledge and basic attitudes and skills that
include creativity, initiative-taking. decidedness, team work, risk taking, and sense of responsibility. Such
entrepreneurial mentality enables entrepreneurs to put their ideas into practice and increases their
employability. The report, "Educating the Next Wave of Entrepreneurs, Unlocking Entrepreneurial
Capabilities to Meet the Global Challenges of The 21st Century”, which was published by the World
Economic Forum and focuses on entrepreneurship education, states that there are a number of approaches
which are being effectively utilized and which support the call to action to "mainstream" education in skill
acquisition . These approaches are developing leadership and life skills, embedding entrepreneurship in
education, taking a cross disciplinary approach, utilizing interactive pedagogy, and leveraging technology.
And the basic factors of success enabling efficient entrepreneurship education are considered as the
entrepreneurial ecosystem, developing effective educators, curriculum development, engagement of
business, advancing innovation, and sustainable funding. With its high dynamism to affect economic and
social development, entrepreneurship is an inevitable element in the achievement of Turkey's 2023 targets.
For this purpose, a strategy and action plan focusing on the topic of entrepreneurship has been created, and
the Entrepreneurship Council has been carrying out its entrepreneurship and skill training activities under
the coordination of (Small and Medium Enterprises Development Organization). The general aim of the
Entrepreneurship Strategy and Action Plan of Turkey for the period of 2015-2018 is to disseminate the
culture of entrepreneurship, to create a strong ecosystem, and to develop entrepreneurship. One of the
strategic targets in the intervention areas determined for the purpose of achieving this general aim is the
dissemination of formal and non-formal entrepreneurship education and the development of a consultancy
system for entrepreneurs. This strategic target aims to embed the topic of entrepreneurship in university
programs as well as primary/secondary education programs, to include entrepreneurship education in the
curricula of the faculties of education, and to disseminate the KOSGEB trainings and entrepreneurship
trainings within the framework of lifelong learning. Entrepreneurship education in higher education is
delivered through formal education entrepreneurship courses), non-formal education, and various projects.
KOSGEB confirms the skill acquisition courses that have been delivered in higher education institutions in
accordance with the KOSGEB criteria since 2012 as "KOSGEB Practical Entrepreneurship Education” upon
the requests of relevant higher education institutions KOSGEB, 2015).

Concept and Classification of skill Acquisition

When the first skill acquisition course was offered in February 1947, 188 Harvard MBA students were
enrolled. Approximately 50 years later, as many as 120,000 North American students are participating in
skill acquisition courses (Katz, 2003). Not only in the USA but also in German-speaking countries, strong
growth in skill acquisition courses and professorships can be observed (Klandt, 2004). In the context of this
dissertation skill acquisition education programme (EEP) is defined: "... as any pedagogical programme or
process of education for entrepreneurial attitudes and skills, which involves developing certain personal
qualities. It is therefore not exclusively focused on the immediate creation of new businesses.” found that
there are four different kinds of entrepreneurship education programmes. The first, "Entrepreneurial
Awareness Education”, aims to increase knowledge about entrepreneurship and to influence attitudes that
may impact intentions. The second category is described as "Education for Start- Up". These programmes
are geared toward people who generally already have an entrepreneurial idea and need to solve practical
questions about becoming self-employed. The third category, “Education for Entrepreneurial Dynamism",
focuses on people who are already entrepreneurs and want to promote dynamic behaviours after the start-up
phase. The last category "Continuing Education for Entrepreneurs describes life-long leaning programmes
and focuses on experienced entrepreneurs. Along with the different types of entrepreneurship education,
there are four research streams of entrepreneurship education search. The first stream focuses on the role of
entrepreneurship programmes on the individual and society. The second research stream is concerned with
the simulation of skill acquisition programmes, for example, the use of multimedia environments or
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curriculum development. The third stream researches the content and its delivery in entrepreneurship
programmes, and the fourth stream concentrates on the needs of individual participants in skill acquisition
programmes. According to this categorization, the context of this dissertation can be positioned in the first
research stream, the analysis of the impact of an entrepreneurship programme.

Teach skill Acquisition

Despite the rapid growth in numbers of entrepreneurship programs and courses (Katz, 2003), it has been
challenging for educators and teachers to deal with the teaching of the subject, because there is lack of
consensus on what to teach and how to teach skill acquisition. The skill acquisition discipline “remains
particularly fragmented, often isolated, and surprisingly unsure of itself". Some researchers suggested that
educators should increase the theoretical content of skill acquisition courses/programs because cognitive
skills for entrepreneurial decision-making are largely developed through theory-based activities. However,
other commentators argued that adoption of a more practically focused and active based approach to
entrepreneurship education is more valid. In terms of teaching methods, some researchers suggested
problem-based learning for skill acquisition where learning is student-centered with teachers acting as
facilitators, while others suggested the project methods for the teaching of entrepreneur skills. In addition,
some scholars emphasized the development of creativity projects central to venture success, while others
stressed developing students appropriate personality traits, values, and attitudes of students regarding
entrepreneurship, as these are essential to help them better cope with risks and uncertainties in
entrepreneurship. From the review presented, it is evident that despite the rapid development of entrepreneur
skills education programs, there is still not at generally accepted curriculum for the teaching of entrepreneur
skills. The previous studies seemed to present diverse mechanisms of teaching the subject leading to an
unclear picture for educators, policy makers and stakeholders to make decisions on founding or designing
an effective entrepreneurship course or program. It is recognized that entrepreneurship education may be
different across different contexts. However, the current diversity in entrepreneurship education is so
confused that it inhibits a theory-driven education model for entrepreneurship that guides the teaching
practice. As a professional domain, there should be a theoretical basis that features entrepreneurship
education. To understand the skill acquisition education. it is crucial to understanding how entrepreneur
skills education influences students' intentions toward entrepreneurship.

Data Analysis

The data collected from the respondents were analyzed in tabular from with simple percentage for easy
understanding.

A total of 133 (one hundred and thirty three) questionnaires were distributed and 133 questionnaires were
returned.
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Question 1

Gender distribution of the respondents.
Gender distribution of the respondents

Response Frequency Percent Valid percent Cumulative percent
Valid

Male 77 57.9 57.9 57.9

Female 56 42.1 42.1 100.0

Total 133 100.0 100.0

From the above table it shows that 57.9% of the respondents were male while 42.1% of the respondents

were female.

The positions held by respondents

Question 2
The position held by respondents
Response Frequency Percent Valid percent Cumulative percent
Valid
Economist 37 27.8 527.8 27.8
Accountant 50 37.6 37.6 65.4
Business managers | 23 17.3 17.3 82.7
Agriculturist
Total 23 17.3 17.3 100.0
133 100.0 100.0

The above table shows that 37 respondents which represent + 27.8% of the respondents are economist, 50
respondents which represents 37.6% year accountant, 23 respondents which represents 17.3% of the
respondents are business managers, while 23 respondents which represents 17.3% of the respondents

agriculturist.

Test of Hypothesis
There is no significant relationship between perceived control and skill acquisition intentions.
Table 111
There is no significant relationship between perceived behavioral control and entrepreneurial intentions
Response Observed Expected N Residual
Agree 40 33.3 6.8
Strongly agreed 50 33.3 16.8
Disagreed 26 33.3 -7.3
Strongly disagreed | 17 33.3 -16.3
Total
133 100.0
There is no significant relationship between
perceived behaviour control and entrepreneurial
intentions
Chi-squar 19.3312
Df
Asymp 3
Sig. .000
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a. 0 cell (0.0%) have expected frequencies less than 5. The minimum

Decision Rule:

The researcher therefore reject the null hypothesis that states that there is no significant relationship between
perceived behaviour control and entrepreneurial intentions as the calculated value of 19.31 is greater than
the critical value of 7.82

Therefore the alternate hypothesis is accepted that state there is a significant relationship between perceived
behaviour control and entrepreneurial intentions

Test of Hypothesis Two

There is no significant relationship between self-efficacy and entrepreneurial intentions
Table V

There is no significant relationship between self-efficacy and entrepreneurial intentions

Response Observed Expected N Residual
Yes 73 44.3 28.7

No 33 44.3 -11.3
Undecided 27 44.3 -17.3
Total 133 100.0

There is no significant relationship between self-efficacy and
entrepreneurial intentions
Chi-squar 28.22

Df

Asymp 2

Sig. .000
Decision rule:

The researcher therefore reject the null hypothesis that states that there is no significant relationship between
self-efficacy and entrepreneurial intentions as the calculated value of 28.211 is greater than the critical value
of 5.99

Therefore the alternate hypothesis is accepted that states that there is a significant relationship between self-
efficacy and entrepreneurial intentions.

Conclusion

Haven completed the study, the researcher conclude that Self-efficacy is one of the significant dimensions
in predicting the intention of an individual as those who tend to have greater level of self-efficacy seems to
have higher intention level towards starting up the business venture . On the entrepreneurship education
aspect, students with different academic majors showing different anticipation towards the skill trainings,
where business major students are more interested in starting up new venture as they were familiar and well
exposed with the management, accounting and marketing knowledge, meanwhile, the non- business students
who are gaining lesser skill trainings exposure are more attentive in technical field. From the environment
aspect, most of the respondents of this study seemed to show their efforts in utilizing the availability that
provided by the faculties, management and also people around them as one of the method in educating them
in matters related to skill acquisition . In conclusion, two dimensions which are self-efficacy and perceived
behavioural control had shown their significant effect on the creation of entrepreneurial intention among
fresh graduate in Nigeria. This indicates that by strengthening these elements, they will help in boosting up
the interest among the potential youth in venturing themselves into entrepreneurship field.
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Recommendations

Based on the study findings, the following recommendations were made,

1. Any work that aims to improve the skill trainings intention of young university students should address
the issue of changing the mentality of these graduates from earning to making profits. In these ways the
behavior of these graduates may have been controlled.

2. Also any work that aims to improve acquisition of skills intention of young university students should
focus on improving their confident level to specific performances and attainment. With these the self-
efficacy of these graduates will grow.

References
Ajen.l. (1991). "The theory of planned behavior, organizational behavior organizational behavior and human
dicison processes” Journal of Applied Social Psychology 50, 179-211.

Akhuemonkhan, I. A., Raima, L. & Sofoluwe.A.O (2013), "Entrepreneurship education and employment
stimulation in Nigeria". Afro Asia Journal of Social Sciences, 4(4):1-22

Alese, O.D (2014). "Perception of Entrepreneurship education in Adekunle Ajasin University. The Gender
Perception," Journal of Education and Research, 4(6):447-458 Social

Armitage, C. J. & Conner M. (2001). "Efficacy of the theory of planned Behavior. Review", British Journal
of Social Psychology 40(4).471. 499. among AM

Autio, E., Keely R., Klofsten M. & T. Uifsted (1997), "Entrepreneurial Intent students: Testing an intent
model in Asia, Scandinavia and USA. Frontier of Entrepreneurship Research. Wellesley. MA:
Babson College.

Autio,E. Keeley, R., Klofsten, M., Parker, G. G. C.,& Hay M.(2001). Entrepreneurial among students in
Scandinavia and In the USA. Enterprise & Innovation Studies, 2(2):145-160.

Bandura, A. (1986).Social Foundations of Thought and Action: A Social Cognitive Prentice Hall, New
Jersey Intent Management Theory

Baumol W. (1990) Entrepreneurship: Productive. Unproductive and Destructive. Journal of political
Economy 98(3),893-921.

Baumol W. J.(2002). The free-market Innovation Machine: Analyzing the Growth Miracle of Capitalism.
Princeton University Press.

Be'chard, J. P. & Gregoire, D.(2005). Entrepreneurship education research

case of higher education. Academy of Management Learning & Revisited: The Education, 4,22-43.

Becker, J. (2006) Detection of a tandem BRCT in Nbs 1 and Xrs2 with Functional implications in the DNA
damage response. Bio-informatics 92.

Bird, B. (1988) "Implementing Entrepreneurial Ideas: The case of Intention."The Academy of Management
Review, 13(3),29-4822(11): 1289-2007

Bosma, N. S. K. Jones E., Autio & J. Levie (2008), Global Entrepreneurship Monitor Executive Report
London UK: London Business School and Babson Park MA:Babson College

Brana, S. (2008). Microcredit in France: Does gender Matter?5" Annual Conference Nice. European
Microfinance Network.

252



African Scholars Multidisciplinary Journal (ASMJ), Vol.7, January 2024. Pg.246 - 256

Brown, R. A. (1990). Korean Sociolinguistic Attitudes in Japanes Comparative Perspective. Journal of Asian
Pacific Communication, 1. 117-134.

Bruyat, C. & Julien P. A. (2001). "Defining the field of research in Entrepreneurship”. Journal of Business
Venturing 16:165-180

Busenitz, L..West, G.Shepherd. D., NelsonT..Chandler G& Zacharakis A. (2003), "Entrepreneurship
research in emergence: Past Trends and future directions". Journal of Management, 29/3) 285-308

Chamey, A. & Libecap. D. B. (2000). The impact of Entrepreneurship Evaluation of the Berger
Entrepreneurship Program at Education: An the University of Arizona, (1985-1999). Kansas City,
MI:The Kauffinan Center for Entrepreneurial Leadership.

Chen, C. C. Greene P. G. Crick, A. (1998). "Does entrepreneurial Self- Efficacy distinguish™ Journal of
Business Venturing, 13 (4):295

Cho, B. (1998). Study of the effective entrepreneurship education method and its process. Business
Education Research, 2(1): 27-47.

Clark, B. M., Davis C. & Hamish V. (1984) Do courses in entrepreneurship venture creation? Journal of
small Business Management, 22(2): 26-31.

Conner, M. & Armitage C J(1998) Extending the Theory of planned Behavior: Review and Avenues for
Further Research Journal of A Applied social Psychology: 28 (15):1429-1464.

Davidson, P. (1995). Determinants of Entrepreneurial Intentions, RENT 1X Entrepreneurship Research,
Piacenza, Italy, 23-24 November.

Davis, A Workshop in (2006) Social Cognitive Theory. Retrieved 30 March,2010, hg/w.inthear
York.ca/social gaththeory.

Del Valle, D., Castillo, LA., Miguel, Rodry guez-Duarte & Antonio(2009). The effects training on
performance in service companies,

De Tienne,D. & G. Chandler (2004). "Opportunity Identification and its Role bernational Journal of from
the Manpower, 30(4) Entrepreneurial classroom: A pedagogical Approach and Empirical Test,
"Academy of Management Learning and Education 3 (3),242-257

Drucker, P. (1993) Innovation and Entrepreneurship: Practice and Principles New York: Harper.

Dutta D.K.,, Li, J. & Merenda M. (2011).Fostering entrepreneurship: Impact of Specialization and diversity
in Education International Entrepreneurship Management K Journal(7) 163-179.

Egoh, S. H. 0.(2009), Entrepreneurship development for employment and Wealth generation. Benin City.
This Printers.

Ehrlich, S. B, Jung, D. 1 & Noble A (2000) Entrepreneurial self-efficacy and its relationship to
entrepreneurial action: A comparative study between the US and Korea. Journal of Business
Venturing 13.

Ekpo, U. 1 & Edet .A. 0.(2011). Entrepreneurship Education and Career Intentions of Tertiary Education
Students in Akwa Ibom And Cross River state, Nigeria. International Education Studies 4:(1),172

253



African Scholars Multidisciplinary Journal (ASMJ), Vol.7, January 2024. Pg.246 - 256

Emmanuel E. A, Pazala, L'U. & Daniel J. D.(2012) Entrepreneurship Education and Attitude of
Undergraduate students to Self Employment in Mubi, Adamawa State. Nigeria. Journal of
Education and Practice.(3)(8)195. European Commission

European Commission (2013) Entrepreneurship Education: A Guide for Educators.

European Council (2009). Strategic framework for European Cooperation in training
http://ec.europa.eu/enterprise.

Fayolle, A., Gailly B., & Lassas- Clerc N/(2006) Assessing the impact of entrepreneurship education
programmes. A new methodology, Journal of European Industrial Training, 30(9),701-720.

Fiet, J. O. (2001). The theoretical side of teaching entrepreneurship. Journal of Business Venturing 16(1),
97.

Fiet, J. O. (20016). The pedagogical side of entrepreneurship theory. Journal of Business Venturing 16(2),
101-117.

Fox, J. L. & Pennington K.(2009). "The effect on economic development entrepreneurship program at a
North Carolina community College”, Applied Research in the community College, 16(2) 47-51.

Garavan, T. N. & S. O'Cinneide, B.(1994) Entrepreneurship education and programmes: a review and
evaluation, Journal of European Training of an Journal of training 18(8),3-12. 1998, Lloyd Grief
Los

Gartner, W. B. & Vesper .K. H. (1999), Entrepreneurship Education center for Entrepreneurial studies. The
Anderson school, University of California, Angeles Los CA

Levie J. & Autio E., (2008). A theorical grounding and test of the GEM Business Economics, 31(37), 235-
263.

Linan F. & Rodriguez J.C., "Entrepreneurial attitudes of Andalusian students”, 44 ERSA, Conference,
Porto(Portugal),25-29 August,

Littunen H. & Virtanem M. (2006): Differentiating growing ventures from firms. International
Entrepreneurship and Management journal,2, 93

Luthje C..& Franke N. (2002), Student Ische Unternehmensgrundung en forderung? Schmalenbachs
Zeitschrift betriebswirtschaft-liche forschung, 54:96-112.

Macmillian L. C, Zemann L& Amoroso D. (1985). Comments from the editors. Journal of Business
Venturing. 1(1) 5.

Malay, H& Carey C.(2006), Entrepreneurship Education in the UK: a critical perspective ISBE Conference
cardiff.

Mbam, 1I. & Nwobi, S. U. (2012), Entrepreneurship Development as a for strategy Poverty Alleviation
Among Farming Household in Igbo - Exe North Government Area of Enugu State, Greene Journal
of Agricultural Science.

McMullan, W. E. & Long W. A. (1987). "Entrepreneurship Education in the Journal of Business Venturing.

254


http://ec.europa.eu/enterprise

African Scholars Multidisciplinary Journal (ASMJ), Vol.7, January 2024. Pg.246 - 256

Menzies, T. V. & Paradi, J. C. (2002). Encouraging technology-based Ventures: Entrepreneurship Education
and Engineering graduates. New England Journal Entrepreurship & Regional Development.

Michelacci, C. (2003) Low returns in r&d due to the lack of entrepreneurial Economic Journal.

Mill, J. S. (1870). The principles of political Economy: With some of their to social Philosophy. D.Appleton
and company. New York.

Minniti, M. & M. Levesque (2008). Recent developments in the economics Entrepreneurship, Journal of
Business Venturing.

Muhammed. A. D & Ahmed, S. (2015). Entrepreneurial Intention among Nigeria University students.
Journal of Business Education.

Nelson, R. E. & Mburugu, J. B. (1991) Exporting entrepreneurship Education Journal 66(5), 34-35.

Neiman, G. H & Nieuwenhuizen, C.(2009), Entrepreneurship: A south African Perspective, Second Edition
Pretoria.

Noel, T. W(2001). Effects of entrepreneurship education on intent to open a Frontiers of Entrepreneurship
Research, Babson Conference Proceedings: College, www.babson.edu/entrep/for.

Sanchez-Escobedo, M. C. Diaz-Casero J. C. Her n'andez-Mogollo'n R. & Postigo- Jimenez, M. V. (2011).
Perceptions and attitudes towards entrepreneurship.

analysis of gender among University Management Journal.

Say, J. B. (1857). A Treatise on Political economy. J. B. Lippincott and co..Phila PA
Schumepeter, J. A. (1934). The Theory of Economic Development Cambridge M. Harvard University Press.

Shane, S.& S. Venkataraman (2000)."The promise of Entrepreneurship as a Research”, Academy of
Management Review. 25, 217-226

Shane, S. & Eckhardt J (2003): The individual-public opportunity nexus. In handbook of entrepreneurship
research (161-191) Springer, Boston, M.A.

Shittu, A. & Dosunmu Z. (2014). Family background and entrepreneurial
intention of fresh graduates in Nigeria. Journal of Poverty. Investment and Development - An Open Access
International Journal

Souitaris, V.,Zerbinati S. & AL-laham A. (2007). Do Entrepreneurship Programmes raise Engineering
students? The effects of learning. inspiration and resources. Journal of entrepreneurship Business
Venturing

Solomon, G. T. Duffy S. & Tarabishy A. (2002). The state of education in the United States. International
Journal of Entrepreneurship Education.

Suleiman, A. S. (2006). The business entrepreneur: Entrepreneurial development, small and medium
enterprises 2 edition Kaduna: Entrepreneurship Academy publishing.

Sutton, S. (1998) Predicting and explaining intentions and behavior: How well are we doing? Journal of
Applied Social Psychology.

255


http://www.babson.edu/entrep/for

African Scholars Multidisciplinary Journal (ASMJ), Vol.7, January 2024. Pg.246 - 256

Tarus.T. K., Kenobi A., Okenwa, D. O & Ociso, K. N. (2016). Determinants of entrepreneurial intentions:
selected Kenya Universities service sector Perspective.
International Journal of Small Business and Entrepreneurship Research.

Thompson, E. R. (2009). Individual entrepreneurial intent: Construct clarification and Theory and Practice.
development of a internationally reliable metric. Entrepreneurship

Tkachev, A. & Kolvereid L. (1999). Self-employment intentions among Russian students. Entrepreneurship
& Regional Development Review.
Tubbs, M. E. Ekeberg, S.E. (1991). The role of intentions in work motivation: Implications for goal-setting

theory and research. Academy of Management review

Turker, D. & Selcuk S. S. (2008), which factors affects entrepreneurial Intentions University Students?
Journal of European Industrial Training.

Unachukwu, G. O. (2009). Issues and Challenges in the Development of Entrepreneurship Education in
Nigeria Intentional Multi-Disciplinary Journal Ethiopia.

Varela, R., & Jimenez, J.E.(2001). The effects of entrepreneurial education in Universities of California.
Frontiers of Entrepreneurship Research Babson Conference Proceedings.

Vesper, K. H. & Gartner (1997). Measuring progress in Entrepreneurship Education Journal of Business
Venturing

Wee, K. N. L. (2004). A Problem-based leaning approach in Entrepreneurship Education. Promoting
authentic Entrepreneurial Leaning. International Journal of Technology Management

Wilson, F., Marlino D. & kickul J.(2007) Gender, Entrepreneurial Self-Efficacy Entrepreneurial Career
Intentions. Implications for Entrepreneurship Journal of Entrepreneurship Theory and Practice.

World Economic Forum (2009): Educating the next wave Entrepreneurs OECD. Global Education Initiative,
Switzerland: www.oecd.org.

Woolf, H. B. (1980). Webster's New Collegiate Dictionary. Springfield G. & C., MA. Merriam company

Zafar, B. (2013). "College Major Choice and the Gender Gap". Journal of Human Resources 48(3):545-595.

256


http://www.oecd.org/

