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PREFACE

As we embark on this journey through the “Introduction to Teaching and Foundations of
Education” course, it is essential to recognize the significance of teaching and education in shaping
the minds of future generations. The profession of teaching is not only a noble pursuit, but also a
complex and multifaceted field that require a deep understanding of the historical, philosophical,
and sociological contexts of education. This course is designed to provide students with a
comprehensive introduction to the foundations of education, exploring the key concepts, themes,
and issues that underpin the teaching profession. The course is structured around nine units, each
of which delves into a distinct aspect of education and teaching. From the historical development
of education to the philosophical foundations of teaching and learning, students will be encouraged
to think critically about the role of teachers in shaping the learning experience. The course will
also examine the sociological factors that influence education, including issues of diversity, equity,
and inclusion, and explore the implications of these factors for teaching and learning. Through a
combination of theoretical and practical approaches, students will develop a personal philosophy
of teaching and learning, and gain a deeper understanding of the basics of lesson planning,

classroom management, and instructional strategies.

Throughout this course, students will be challenged to think creatively and critically about the
complexities of education and teaching. They will be encouraged to reflect on their own beliefs
and values about teaching and learning, and to consider the ways in which these beliefs and values
shape their practice. The course will also provide opportunities for students to engage with
contemporary issues in education, including current debates and controversies, policy and reform
initiatives, and the globalization and internationalization of education. By the end of this course,
students will have developed a rich and nuanced understanding of the foundations of education,

and will be well-equipped to navigate the challenges and opportunities of the teaching profession.

As we explore the world of education and teaching, it is essential to recognize that this is a field
that is constantly evolving and changing. New technologies, new pedagogies, and new
perspectives are continually emerging, and teachers must be able to adapt and respond to these
changes in order to provide the best possible education for their students. This course is designed
to provide students with the knowledge, skills, and dispositions necessary to thrive in this rapidly

changing environment, and to make a positive and lasting impact on the lives of their students.
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Whether you are a prospective teacher, an education professional, or simply someone who is
passionate about learning, this course invites you to join us on a journey of discovery and

exploration, as we delve into the fascinating world of education and teaching.
We, hope you will find it interesting.
Uzochukwu Henry Nnajiofor (Ph.D)

Aloysius O. Ezeanolue (Ph.D)

FOREWORD



As 1 reflect on the significance of education in shaping the minds of future generations, 1 am
reminded of the profound impact that teachers have on the lives of their students. The teaching
profession is not only a noble pursuit, but also a complex and multifaceted field that require a deep
understanding of the historical, philosophical, and sociological contexts of education. It is with
great pleasure that | introduce this comprehensive course, Introduction to Teaching and
Foundations of Education, which provides a thorough exploration of the key concepts, themes,
and issues that underpin the teaching profession. This course is a testament to the dedication and
expertise of educators who have committed themselves to the pursuit of excellence in teaching and
learning. The authors have woven together a rich tapestry of theoretical and practical approaches,
providing students with a nuanced understanding of the foundations of education and the role of
teachers in shaping the learning experience. From the historical development of education to the
philosophical foundations of teaching and learning, this course covers a wide range of topics that
are essential for anyone seeking to become an effective and inspiring teacher. One of the standout
features of this course is its emphasis on the sociological factors that influence education, including
issues of diversity, equity, and inclusion. The authors recognize that education is not a neutral or
apolitical endeavor, but rather a complex and multifaceted process that are shaped by a wide range
of social, cultural, and economic factors. By exploring these factors in depth, students will gain a
deeper understanding of the ways in which education can be used to promote social justice,
challenge inequality, and foster a more compassionate and equitable society. As you embark on
this journey through the Introduction to Teaching and Foundations of Education course, |
encourage you to approach the material with an open mind, a critical spirit, and a willingness to
challenge your own assumptions and biases. The teaching profession is not for the faint of heart,
but for those who are passionate about learning, committed to excellence, and dedicated to making
a positive difference in the lives of their students. | have no doubt that this course will provide you
with the knowledge, skills, and inspiration you need to become an outstanding teacher and to make

a lasting impact on the world of education.

Okeke, Chizaram Stanley

Primary Education Department

Nwafor Orizu College of Education, Nsugbe
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The development of this course, Introduction to Teaching and Foundations of Education, has
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organizations. We would like to take this opportunity to express my sincere gratitude to all those
who have supported me in this endeavor. We would also like to acknowledge the support of our
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Introduction

Foundations of Education courses comprise four pillars each representing a vast area of study on
its own. These pillars are: History of Education, Philosophy of Education, Psychology of
Education, and Sociology of Education. History of Education traces the pre-colonial, colonial and
post-colonial periods of Nigerian education history. Philosophy of Education aims at educating the
learner on the purposes of education as derived from the overriding philosophy of a geographical
area. For Psychology of Education or Educational Psychology, the trainee teacher is equipped with
insights regarding student behavior and learning. Complementing the three aforementioned pillars
is the Sociology of Education. This brings out the needs, values and aspirations of people upon
which education is based. Thus, the four pillars (history, philosophy, psychology and sociology)

are core to the training of future teachers.

This chapter deals with a brief history of educational development from ancient period to the
present time. Efforts were made to trace the course of education from the primitive stage to the
modern tonus of education by analyzing the educational ideas of great philosophers and European
Social Structures that influenced educational development world-wide. Students' exposure to the
origin of the present educational theories, practices and problems will go a long way in assisting
education students and practitioners not only to master the trend in educational development but

also to prepare them for effective and efficient day to day classroom performance.

Earliest Forms of Education

Primitive and Proto- Literate Education
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The primitive time was the time when the homo sapiens or early men grew and developed to
become sensible animals. That was between the period of 3,500 and 3.000 B.C. It was the time
when they developed some forms of mental capacity, which made them to gather some implement
for hunting, fishing and farming. Hunting was their major occupation; hence, they were highly
nomadic. This means that they have cultural traces, which they passed from parents to offspring,
this, started the early and sinning points of education on earth. This term of education too place
unconsciously in and outside their cave, which was their place of abode. But later, they became
less nomadic when they began to settle down in communities and took to farming instead of
hunting as their major occupation, probably, because they needed more food due to the formation
of communal settlements. The communal settlement led to political and social relationship among
them, which again led to economic activities, hence, trading started and markets were set up for
commercial activities. The introduction of farming and commercial activities made it necessary
for early men to keep written records such as account of farm produce, amount of materials sold,
amount lost to natural disaster eleccteras needed to be kept. Hence, they started the first form of
writing with graphic representations on the walls of their caves. The proto-literate education was
between 3.000 and 1800 b. C. There were great changes around that time especially at the centers
of early civilization like Mesopotamia and along Rivers Nile and Egypt where there were signs of
urban civilizations. The urban settlement led to great changes in political, economic and social
lives of the early men which made the existing form of education to be obsolete especially as there
was need to have a more organized and civilized form of education. The development of the temple
during that period, helped greatly in the development of formalized education. The temple was
actually a religious institution, but it was also used for keeping records of agricultural, political
and religious activities. As time went on, offices and their occupants were needed to keep the said
records for future references. This initiated the beginning of what looked a bit like modern or
western form of education. The efforts of the temple was crowned with great need to count,
calculate and write down figures, especially those concerning cost of items bought and sold, the
records of which were to be kept in temples. These developments led to the first ever recognized
ways of writing, which was known as hieroglyphics. Ancient Egyptian used this form of writing
by using pictures or figure of an object to represent a word, syllable and sentence. For example "I

head the church” could be written with these symbols.

The Beginning of Modern Education
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There were great changes and development like creation of bureaucratic administration in the state
especially between 500 and 200 B.C. Also there was high regard for rule of law as well as
emergence of highly recognized political power of the state. The state was also responsible for law
making, military control and education. These developments made it inevitable to have specially
trained individuals to man each of these newly developed sections in the state. It was then
recognized that the type of training given in the temple cannot cater for the training needed by the
emerging professionals, there was therefore immediate need for school education especially
among such oriental cities as Egypt, Jew, Assyria, China and India. The western education
therefore, inherited from the oriental education the art of schooling, reading, writing and Christian

ways of life. Oriented education also gave enlightenment and encouragement to Greek education.
Greek and Roman Education

The development of education moved from the oriented cities to Greece where it grew rapidly

throughout Greece City states especially Sparta and Athens.
Development of Education in Spartan

Spartan education was tailored towards the aims and objectives of the city-state, i.e. Production of
brave soldier who would be able to fight and defend the city-state against external attacks. This is
because Sparta consisted of many city-states, which she conquered, there was therefore, the need
for Sparta to maintain hegemony upon those conguered states As a result, there was the need to
start the education of every birth, such a child was thrown away, killed or given out to the class of
subjected slaves known as 'helots’, out if he was found to be strong, he would be taken away from
his parents to the government that would take over the responsibility of his education until he was
twenty years of age. He would then start active military training for the next ten years. At the age
of thirty, the child becomes a full citizen who could practice military services and defend the state

at any time.

As early as seven years of age, a Spartan boy would be in a military camp learning the lifestyle of
a good military man, which will make him to be energetic and brave. While in training, he would
trek long distances barefooted and use very light clothing materials even during cold weather while
he eats food that was not well prepared. He attains manhood if he could endure several strokes of

the cane at the age of eighteen. After this, he would then be sent to defend the state for another two
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years. Later, he would be forced to get married, but would not be allowed to stay with his wife
until he serves the state for nineteen years. It should be noted that the Spartans did not place much
importance in the art of reading and writing, instead they put military services in high esteem.
However the Spartan girls were trained to become good mothers of the state and not only of their
various homes. Hence, they were made to receive training in physical activities like wrestling,
running and jumping. The purpose was to make the girls prepare for easy child bearing and make
them strong mothers. This is in line with Spartans’ belief that vigorous mother produce vigorous
children. Spartans cherished state defense to the extent that the death of a woman’s son or husband
was a source of joy, especially if he died in war. It was believed that the deceased was elevated to
the state of an immortal being. It is noteworthy here that the state controlled men and women’s

education in Sparta.
Development of Education in Athens

In Athens, commercial activities were highly pronounced as a result, they needed numeracy
education for their commercial activities. The school education which was held in high esteem was
the sole responsibility of the parents and not of the state like that of the Spartan. And the aim was
to prepare individual for adult life. As part of Athenian non-formal education, at the age of 15, an
Athenian child would be allowed to watch the experienced poets and orators, who delivered
speeches and lectures on Athenian Politics. And at the age of 14, he would be transferred to the
gymnasium where he would undergo more rigorous training in physical activities. At the age of
18, he would be allowed to take part in religious rally and organization and he would also be made
to enroll as an ephebus, after this, he would engage in military activities until he was 20 years of

age when he would start to enjoy all the rights of the state.
Athenian Higher Education

Athens became an imperial power when she conquered Persia in the fifth century B. C. and the
later became a city-state with public offices under Athens. Athens then needed an advanced form
of education that could cater for the available public position. The citizens also wanted different
forms of knowledge, for examples one people wanted to learn how to write lotography for those
engaged in lawsuit, some wanted to learn about rhetoric and others wanted general knowledge.

The quest for knowledge by different people attracted a group of people who were non-Athens,
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and were ready to move from house to house teaching the Athenians some form of higher
education. These teachers were called sophists. The Athenians had no choice but to learn from
them. After learning from the sophists, the Athenians then decided to modernize their schools to
their own taste and took away the sophists' teaching job. Athenians taught themselves. Some of
the ever known great philosophers were teachers in the modernized schools that took after the
Sophists. Such philosophers/teachers included Socrates, Plato and Aristotle. Socrates lived
between 470 and 199 B.C. and taught Higher Education in Athens. He did not agree with the
Sophists that morality should be viewed from the angle of individual interpretation. He argued that
such idea world not do anything good to the society. He maintained that virtue must be taught in
schools and that teachers must pursue the truth always, even at difficult situations. He was
therefore the first philosopher to establish the relationship between virtue and education. He also

invested the questioning method of teaching, which is now commonly known as
Socratic Method of teaching

Plato was another teacher/philosopher in Athenian higher education, he was Socrates’ disciple.
Plato argued that education should make an individual a perfect man and it everybody in the state
is perfect, then there will be a perfect state. According to him, a perfect stare is a state where truth,

justice and harmony reign. He divided a perfect state into three categories:

1. The Apetile Group,
2. The Spirited Group
3. The Rational Group.

Aristotle was the third philosopher/teacher in Athenian Higher Education. He was a disciple of
Plato. To Aristotle, the aim of education should be for the realization of the inmate capabilities
and potentialities of the individuals, therefore, good education should be able to develop both the
body, the mind and intellectual capacity. He stressed character training and that leadership

positions should be given to only those that are morally upright.

Roman Education
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The conquest of the Greeks by the Romans and the subsequent fusion of the two cultures
influenced roman educational development. Other factors that also influenced Roman educational
development included: the Roman's regard for rules; exceptionality in the state administration, and
economic and political transformation in Rome. The early forms of Roman Education were purely
informal. While the organization of Roman education, was in three stages. The first stage was
known as "elementary education” (Ludus) which focuses on reading, writing and elementary
calculation. The second stage was known as the Grammar School with the teacher teaching Latin
and Greek literature with rudiments of Mathematics and Oratory. The third stage was known as
higher education or School of Rhetoric where professionals were trained to meet the yearnings of
the society. Cicero (106 - 43 B.C) and Quintilian (35 - 95 A.D) were great -Roman philosopher
whose ideas briefly influenced Roman educational development. For example, they stressed the
need for the production of learned Orators; men of integrity, qualitative public education, morally

upright and well-equipped teachers in the society.
Education in the Dark and Middle Ages

The middle or medieval ages refer to the period from the fall of the Roman Empirein the 5th
Century AD to the beginning of the Renaissance in 14th Century AD. The early part of the middle
ages (5th - 11th Century.AD) is referred to as Dark Ages because the massive destruction of the
Roman schools by the barbarians almost completely wiped out all the documents that were written
on education. The initial lukewarm altitude displayed by the barbarian's towards education also

had negative impact on educational development.

Propellers of Education in the Middle Ages
1. The Roman Catholic Church

Although the Roman Empire was destroyed by the barbarians, the Catholic Church was solidly
preserved. This gave the pope the opportunity to occupy the vacuum created by the exit of we

emperor. He could exercise political, religious as well as educational powers throughout the
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Western Europe. The provision and control of education came directly under the jurisdiction of
the church.

Reasons for encouraging education:

i. To make the members literate enough for easy propagation of the gospel.

ii. To use education as a tool for stamping out all heretical doctrine and

iii. To produce learned church workers (clerks, preachers and .administrators).
Types of schools established by the church were:

a. The momtst-Hes schools where monks studied To Liberal Arts and holy books other spiritual

activities

b. Church schools which consisted of son school grammar school meant for the training of priests

and children of the rich.

Acquisition of higher education was in the hands of clergymen who were in charge of Cathedral

Schools
Features of the Church Schools

Parochialism was displayed. For instance ad ideas that the church termed as antagonistic and
scientific pursuits were disallowed. The schools were hardly given any secular touch. Hence the
Church made efforts in establishing schools for the propagation of the gospel and to make the
members useful to the church by becoming Literate, as national beings the people ought to have
been exposed to rudiments of scientific pursuits needed for the betterment of themselves and the

Roman community.
The rule of the Barbarian kings in Educational Development

With the measure conversion of the Barbarian rulers to Christianity between the and 8th Century
AD. Educational development took a new turn. Charlemagne the King of Franks (later France
Italy, Germany) who ruled between 761 - 61-1 AD boosted education especially through a renown

scholar Alcium, who was employed to teach the king's family and to co-ordinate the palace school
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founded for the training of the nobles as well as the children of all the interested families. The king
ordered: all illiterate priests to be sacked, all monasteries to embrace secular education, the
employment of teachers and supervisors for schools, that all grammar school education be
compulsorily attended In-all the boys free of charge.

Byzantine Contributions to Education

Education was seriously encouraged by the Byzantine who conquered the Barbarians and took
over the former Roman territory from the 8th Century AD. They gave the Papacy the free hand to
operate and threw their right weight behind the church in ensuring that the people received sound

education. The Byzantine encouraged:

1) The bishops and priest to establish schools in all the towns and villages and the continuation of

monasteries schools.
2) The availability of books that aided effective education.
Islamic influence on education

The Islamic empire (Eastern Europe) aided the development of education in several ways. For

example, through free;

a) Promotion of the learning if Greek and Roman languages

b) Establishment of schools and theological college (Madrasah).

c) The establishment of university offering courses like Medicine, Philosophy, Science (Bagdad).

The influence of the Muslins became prominent in Europe with, the same Muslims in the 8th
Century AD. The subsequent occupation of the area by the Christian Europe in the 12th century
AD allowed for the spread of Islamic manuscripts and Islamic education.

The Role of Medieval Universities

The goal of Medieval University established between 12th and 15th century was to attain academic
excellence hence: Build (Unions based on the different areas of specialization) were formed which
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helped in controlling entrance into the professions and in protecting the interest of members. The

regulation of courses and the relationship between the Masters and students was vested in the Pope.
Scholastic Movement and its influence on Education

The movement refers to the tussle that ensued between the Catholic Church and the Medieval
Universities in the 13t h Century AD especially in Northern Europe. The universities' positions

were:

To allow for the study of the ideas of philosophers like Aristotle which the church felt was
heretical. To usher in a period of reason as means of attaining the truth rather than learning
dogmatically on faith and revelations to stress the need for philosophical analysis of facts. The
whole tussle centered on the need to replace views, which favored the church and enjoyed wider
acceptability prior to this period with the ideas of Aristotle which stressed the importance of
scientific analytical approach to life. St. Augustine (a Neo-platonic philosopher) and Thomas
Acquilla (an Aristotelian) made several pronouncements on the While St. Augustine emphasized
the importance of the University of ideas and a complete union with God as the only means of
man’s fulfillment. Acquilla stressed the importance of reason and experience along with church
doctrine in the attainment of completeness, man's sense is made by God for man to master the
universe. The scholastic movement aided the development of education in that it prepared the
minds of the entire masses tor the tie freedom to explore the world and discover the truth about

man and the universe, which characterized the Renaissance period.
Educational Development in the Renaissance and Reformation (15t h — 16t h Century AD)

Renaissance simply refers to the rebirth of the culture of the ancient world. It refers to the era when
people began to criticize what they had subjected themselves to for years. People now critically
examined doctrines and beliefs rather than going — all out for whatever they acquired
unquestionably. The period witnessed the emergence of nation states in Europe with the kings,
who, along with the church assisted in the provision of education. The pope gradually lost his grip
on the kings as a result of the era of liberation ushered in through the activities of scholars like
Acquilla. This and internal heresies eroded the dynamic powers previously enjoyed by the pope. |

he era can be referred to as a period when man discovered himself, his potentials and the need to
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better his lot through scientific pursuit. The discovery of printing made the dissemination of ideas

very easy and cheap throughout Europe and beyond.
Renaissance and Humanism

The philosophy or renaissance was termed Humanism meaning the education for the promotion of
man's interest. Humanistic curriculum in Italy and some other European nations was geared toward
the total development of man by the use of reason rather than learning exclusively on religion. One
of the philosophers at that period was Erasimus Desiderus. As a humanist, he promoted education
throughout Europe through the teaching of Greek Language and stressed the need to employ reason
for the attainment of truth and progress. Both the kings and the scholars allowed for the production
and sales of books aimed at challenging the traditionalism of the church. The mind of freedom,
which continued, to blow across the entire Europe favored a free course for education Era of

Reformation and Educational Development;

a. Reformation refers to the religious movement that later led to the division of the Roman
Catholic in some part of Europe.

b. The reformation period saw the continuation of the promotion of education in Europe.

c. Germany was divided between the Protestants and the catholic.

England was controlled by the Protestants while Prance remained under Catholicism. Promoters
of Education in the era of reformation include Martin Luther, the Jesuits, (John Calvin and King
Henry VIII of England.)

(@) Martin Luther: He was a humanist. His activities led to the birth of the Protestant church in

Germany. He used education to challenge the domineering power of the church. He stressed that:
i. Parent - should be involved in education.

ii. There is need for discipline in school.

iii. There is need for standard Libraries.

iv. Promotion of the study of the language be encouraged

v. The state should provide and control education.
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vi. Education should be for all (rich and poor).
vii. That education be well planned and organized in all nation.

(b) The Jesuits: This is a religious group which succeeded in suppressing the Protestants in France.
The group provided for and controlled education in France from the 16th - 18" Century AD. It
adopted a centralized education and stressed the need tor the study of educational psychology. (el
John Calvin: He stressed the need for co-operation between the Home, the Church and the State in

the running of Schools.

(d) King Henry VIII of England: He left the Protestant and revolted against the church in
England, through the help of the parliament. He succeeded in providing and controlling education
In England. This continued under the leadership of the Protestant church until the 19th Century
AD.

Era of Realism and Naturalism (17th Century)

The movement ushered in functionality through education. Humanistic education was criticized as
leaning too much on the masters of the classical languages. The movement searched for what was
real in education. Acquisition of ancient ideas and culture became obsolete. It emphasized that a
man's senses should be developed for the mastery of the universe. Realists contributions to

educational development:

Educators like Francis Bacon (1561 — 16260) John Amos Comenius (1592 - 1670). John Locke
(1537 - 1704) and others promoted realistic approach to education. Their view include: The use of
reason to discover truth; man to discover himself, the use of practical methods of teaching contents
to centre on learners, interest and ability the need to study all branches of know ledge; teaching of
virtue; division of education to levels; freedom to explore the environment and exposure scientific

pursuit.
Era of Naturalism (18th Century AD)

Naturalistic education was the kind of education that focused on the nature of the child. The
following were emphasized by the naturalist especially J. J. Rousseau (1712 - 1778). La Cha to
tais (1701 — 1785) Marquis de Condorcet (1743 - 1794): State should control and provide
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education; education should be for all; education should be child centered: study of psychology;
citizenship education; training of teachers; provision of relevant books for teacher and division of
education into levels. All these laudable ideas later influenced education in the 19th and 20th
Century AD.

Education from the 19th — 20th Century AD

More of the theories and the educational ideas advanced by educational philosophers and
practitioners helped in advancing education during these two centuries, the ideas of Pestalozzi
(1745 -1827), John Fredric Herbert (1776 - 1841) Fredrick Frobel (1782 - 1852). Robert Owen
(1771- 1855), William James (1782- 1852), Dewey (IMA - 13J2) influenced the development of
education tremendously in Europe, America-and the entire world. Some of their views that aided
the transformation of education include: The need for practical oriented education; direct sense
experience; child centered education; home atmosphere to prevail in schools; vocational education
for self-reliance; self activity for children; adopting education for promotion of a good society;
physical science in schools and experimental learning. The industrial as well a French revolution
that took place in the 18th century AD also aided the development of education in the 19th and
20th century AD. For instance the manufactured goods produced through scientific and
technological method proved the viability of scientific pursuit previously agitated for by the realist,
the naturalists and other philosophers. Hence the gradual inclusion of the science in the European
school curriculum. The French revolution and the Napoleonic wars that followed ushered in an era
of natural consciousness and awareness in Europe. Every nation looked inward and embarked on
national approach to education, in France, the absolute state control of education adopted by
Napoleon (adapted from the Jesuits) continue till today, though room was and is still being given
to religious and private individuals to open schools as long as they follow government directives.
Provision and control of education were decentralized in Germany and England. Public funds for
the running of the schools were shared by rates between the government and the religious bodies
in England. Free and compulsory education at the elementary level of education was embarked
upon by the various European countries towards the end of the 19" century. Secondary grammar
school became popular and enjoyed better patronage than the less prestigious vocation and
technical colleges established for those interested in going into some trades. The reformation of

the 16th century and exploitative attitude of factory owners in Europe during the period of
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industrial revolution together with the religious intolerance that the masses experienced led to the
mass exodus of many to a far away and later referred to as America. The need for freedom end
democratic environment fully embraced by the settlers was extended to education. The need for
the discovery of truth through reason and experimentation emphasized by the American
philosophers were fully put into operation. This idea has been adopted by several third world
countries today. The colonization of African and Asiatic countries by the Europeans in an effort
to get raw materials for their industries and ready markets for the finished goods influenced the
course and development of western education remarkably. The Christian missionaries that
occupied the areas initially introduced a rudimentary form of education to the natives for the sake
of effective propagation of the gospel. By the time the colonialist came in, the need for interpreters,
cooks, clerks and administrative officers such that well aid the realization of their exploitative as
well as administrative programme arose. The colonialist who saw the natives as barbaric also felt

the need for enlightenment through the inculcation of European values and cultures.

Hence, the importation of European education to the entire colonies, the organization, structure,
curriculum, methodology of colonial education followed the pattern in Europe. The centralized
and fully secularized, system in France was imported to ivory Coast, Senegal and other French
colonies while the decentralized system operated in England was imposed in Nigeria, Ghana and
other British colonies. Grants were given to the religious homes. VVocational as well as technical
education became less popular. Africans learnt foreign history, geography, language, but were
ignorant of then immediate environment. The content of education was not relevant to the
aspirations and needs of the people. This situation continued until the colonies got their
independence and began to shape their education based on the identified needs of the communities.
Other factors that influence education in the 20th Century AD include the research and
experimental work carried out by some researchers and scholars like Piaget, Bloom, and a host of
others on learning and how best to understand and impact knowledge into learner. The role played
by some International Organizations’ like Phelp Stokes, United Nations Educational Scientific and
Cultural Organization (UNESCO) and Fords Foundations in the development of education in the

20" century are also remarkable.

Values of Education
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Values of education refer to the benefits, importance, and significance of education in an
individual’s life and society as a whole. It encompasses the personal, social, economic and cultural

benefits that education provides, shaping individuals, communities and nations.
Personal Values

Education has been recognized as a vital tool for personal growth and development. It helps
individuals acquire knowledge, skills, and values necessary for leading a fulfilling and meaningful
life (Hancock, 2020). Education also fosters critical thinking, creativity, and problem-solving
skills, enabling individuals to navigate the complexities of modern life (Wiggins, 2019).
Furthermore, education promotes personal autonomy, self-awareness, and self-actualization,
allowing individuals to realize their full potential (Kashdan & Ciarrochi, 2020). By acquiring
knowledge, skills, and values, individuals can make informed decisions about their lives, set goals,
and work towards achieving them. Education also promotes emotional intelligence, enabling
individuals to understand and manage their emotions, develop empathy, and build strong

relationships with others (Goleman, 2020).

Moreover, education fosters a growth mindset, enabling individuals to view challenges as
opportunities for growth and development, rather than threats to their ego (Dweck, 2017). By
embracing a growth mindset, individuals can develop resilience, perseverance, and adaptability,

essential qualities for success in an ever-changing world.
Social Values

Education has long been recognized as a key driver of social mobility and equality. It provides
individuals with the knowledge, skills, and values necessary to participate fully in civic life and
contribute to the social and economic development of their communities (Mundy et al., 2020).
Education also promotes social cohesion, tolerance, and understanding, helping to break down
social barriers and promote a more just and equitable society (Banks, 2020). Moreover, education
fosters global citizenship, enabling individuals to engage with diverse cultures and perspectives
and address global challenges (Nussbaum, 2020). By learning about diverse cultures, histories,
and perspectives, individuals can develop empathy, challenge their own biases, and become more

open-minded and accepting of others.
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Furthermore, education fosters global citizenship, enabling individuals to engage with diverse
cultures and perspectives, address global challenges, and become active participants in the global
community (Nussbaum, 2020). By acquiring knowledge, skills, and values, individuals can
develop a sense of responsibility towards others, the environment, and the planet, essential for

creating a more just and sustainable world.
Economic Values

Education has been widely recognized as a key driver of economic growth and development. It
provides individuals with the knowledge, skills, and competencies necessary to participate in the
workforce and contribute to the economic development of their countries (Becker et al., 2020).
Education also promotes innovation, entrepreneurship, and creativity, enabling individuals to start
new businesses and create new jobs (Wagner, 2019). By acquiring knowledge, skills, and values,
individuals can develop the competencies necessary to succeed in the workforce, adapt to changing

economic conditions, and contribute to the economic development of their countries.

Moreover, education fosters human capital development, enabling individuals to acquire the skills
and competencies necessary to compete in the global economy (Schultz et al., 2020). By investing
in education, individuals, organizations, and governments can develop the human capital necessary

to drive economic growth, innovation, and prosperity.
Cultural Values

Education has long been recognized as a vital tool for preserving and promoting cultural heritage.
It provides individuals with the knowledge, skills, and values necessary to understand and
appreciate their cultural traditions (Paris, 2020). Education also promotes cultural diversity,
tolerance, and understanding, enabling individuals to engage with diverse cultures and
perspectives (Gay, 2020). Moreover, education fosters cultural identity, enabling individuals to
develop a sense of belonging and connection to their cultural communities (Hofstede et al., 2020).
By learning about diverse cultures, histories, and perspectives, individuals can develop empathy,

appreciation, and respect for the cultural heritage of others.

Furthermore, education fosters cultural identity, enabling individuals to develop a sense of
belonging and connection to their cultural communities (Hofstede et al., 2020). By acquiring
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knowledge, skills, and values, individuals can develop a sense of pride, self-worth, and cultural

identity, essential for building strong, cohesive communities.
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Education is a complex and multifaceted field that has been shaped by various philosophical
perspectives over the centuries. The philosophical foundations of education provide a framework
for understanding the purpose, nature, and scope of education, as well as the values and principles
that guide educational practices. In this note, we will explore the major philosophical foundations
of education, including perennialism, essentialism, progressivism, existentialism, and social re-

constructionism.
Perennialism

Perennialism is a philosophical approach to education that emphasizes the importance of
traditional knowledge and values. Perennialists believe that education should focus on the
development of the intellect and the transmission of timeless truths and values (Hutchins, 1936).
They argue that the purpose of education is to cultivate the mind and to prepare students for their
role in society as responsible citizens. Perennialists often emphasize the importance of classical
education, which includes the study of Latin, Greek, and other classical languages, as well as the

works of great thinkers such as Plato and Aristotle (Bloom, 1987).
Essentialism

Essentialism is a philosophical approach to education that emphasizes the importance of essential
knowledge and skills. Essentialists believe that education should focus on the transmission of basic
skills and knowledge that are necessary for success in life (Bagley, 1925). They argue that the
purpose of education is to prepare students for their role in society as productive citizens, and that
the curriculum should be focused on practical and useful knowledge. Essentialists often emphasize
the importance of standardized testing and assessment, as well as the use of traditional teaching

methods such as lectures and textbooks (Ravitch, 2010).

Progressivism

Progressivism is a philosophical approach to education that emphasizes the importance of student-

centered learning and democratic values. Progressivists believe that education should focus on the
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development of the whole child, including their intellectual, social, and emotional growth (Dewey,
1916). They argue that the purpose of education is to prepare students for their role in society as
active and engaged citizens, and that the curriculum should be focused on relevant and meaningful
learning experiences. Progressivists often emphasize the importance of hands-on learning, project-

based learning, and community service (Kilpatrick, 1918).
Existentialism

Existentialism is a philosophical approach to education that emphasizes the importance of
individual freedom and choice. Existentialists believe that education should focus on the
development of the individual's unique potential and interests (Sartre, 1946). They argue that the
purpose of education is to help students discover their own meaning and purpose in life, and that
the curriculum should be focused on individualized and self-directed learning experiences.
Existentialists often emphasize the importance of autonomy, creativity, and self-expression
(Buber, 1958).

Social Re-constructionism

Social reconstructionism is a philosophical approach to education that emphasizes the importance
of social change and reform. Social reconstructionists believe that education should focus on the
development of critical thinking and social awareness, as well as the promotion of social justice
and equality (Counts, 1932). They argue that the purpose of education is to prepare students for
their role in society as active and engaged citizens, and that the curriculum should be focused on
issues of social and economic justice. Social reconstructionists often emphasize the importance of

critical pedagogy, multicultural education, and community engagement (Freire, 1970).

The philosophical foundations of education provide a framework for understanding the purpose,
nature, and scope of education, as well as the values and principles that guide educational practices.
The five philosophical approaches discussed in this note - perennialism, essentialism,
progressivism, existentialism, and social reconstructionism - each offer a unique perspective on
the role of education in society, and highlight the importance of considering the broader social and
cultural context in which education takes place.

Theories of Philosophers in Education
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Ancient Greece gave birth to Philosophers (great thinkers) and scientists who influenced the
society and other parts of the world. Prominent names include Plato, Aristotle, Socrates,
Archimedes, among others. The conditions in Greece at the time were not stable. The City States
were at war, society was divided and the subordinates were rebellious against their masters.
Among the Philosophers, Plato came out most prominently in advocating for changes in society
through reforms in education. Theories of philosophers in education are diverse and have been
debated for centuries. Here are some of the most influential theories:

Plato (428-348 BCE)

Plato believed that knowledge is acquired through reason and reflection, rather than through sense
experience. He argued that the goal of education is to help students acquire wisdom and virtue,

and that this can be achieved through the study of mathematics, philosophy, and other liberal arts.

Implication: Emphasizes the importance of critical thinking, reflection, and abstract reasoning in

learning.
Aristotle (384-322 BCE)

Aristotle believed that knowledge is acquired through observation, experience, and reasoning. He
argued that the goal of education is to help students develop their intellectual and moral virtues,
and that this can be achieved through the study of philosophy, science, and other subjects.

Implication: Emphasizes the importance of hands-on learning, experimentation, and observation

in acquiring knowledge.

John Locke (1632-1704)

Locke believed that the mind is a tabula rasa, or blank slate, at birth, and that knowledge is acquired
through experience and sense perception. He argued that the goal of education is to help students

develop their rational faculties and become virtuous citizens.
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Implication: Emphasizes the importance of experiential learning, sensory experience, and the role

of environment in shaping knowledge and behavior.
Jean-Jacques Rousseau (1712-1778)

Rousseau believed that children are born with a natural inclination towards goodness and that
education should focus on nurturing this natural goodness. He argued that the goal of education is
to help students develop their emotional, social, and moral intelligence.

Implication: Emphasizes the importance of child-centered learning, emotional intelligence, and

social-emotional development in education.
Immanuel Kant (1724-1804)

Kant believed that knowledge is acquired through the interaction of the mind and the world, and
that the goal of education is to help students develop their critical thinking and moral reasoning
skills.

Implication: Emphasizes the importance of critical thinking, moral education, and the development

of autonomous reasoning in learning.
John Dewey (1859-1952)

Dewey believed that learning is a social and interactive process, and that the goal of education is
to help students develop their problem-solving and critical thinking skills. He argued that

education should be focused on practical, hands-on learning experiences.

Implication: Emphasizes the importance of experiential learning, collaborative learning, and
problem-based learning in education.

Jean Piaget (1896-1980)

Piaget believed that children construct their own knowledge through active experimentation and
social interaction. He argued that the goal of education is to help students develop their cognitive

and social skills through a series of stages.
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Implication: Emphasizes the importance of child-centered learning, active learning, and social

constructivism in education.
Lev Vygotsky (1896-1934)

Vygotsky believed that learning is a social and cultural process, and that the goal of education is
to help students develop their language and cognitive skills through social interaction and

collaboration.

Implication: Emphasizes the importance of social learning, language development, and cultural
context in shaping knowledge and behavior.

Martin Heidegger (1889-1976)

Heidegger believed that learning is a process of existential inquiry, and that the goal of education

is to help students develop their critical thinking and philosophical skills.

Implication: Emphasizes the importance of critical thinking, philosophical inquiry, and existential

awareness in education.
Paulo Freire (1921-1997)

Freire believed that learning is a process of social and cultural transformation, and that the goal of
education is to help students develop their critical consciousness and become active participants

in their own learning.

Implication: Emphasizes the importance of critical pedagogy, social justice, and community

engagement in education.

These philosophers have had a significant impact on our understanding of learning and education,
and their ideas continue to influence educational theory and practice today.
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The man is born in society and has to develop his personality in the society. According to Ross
"Individuality is of one value and personality is a meaningless apart social environment. In the
social environment individual interact with forces which influences him and he also influence the
society. An individual can learn very little by himself .In his learning society contributes very
significantly. Man lives in the society, acquires socialization through his contact with family, his
relatives, friends. He learns basic things with mutual behavior through this contact. If individual
is left alone without any companions and society then his learning will not take place, therefore
for education the presence of other people, means society is very necessary. Education and society
are interdependent and complimentary to each other .No educational system can be understood
without looking at the canvass of society. Society can never progress without the sound system of
education .Education should enable the pupil to be a useful member of society. Educational
sociology is the branch of behavioural science deals with social aspects of education. It is a
sociological approach to education .it’s area is vast .The society facilitates the process of education
It contributes society to emerge educational institutions for the various kind of education, formal,
informal and non-formal. It is a journey taken by education to reach society. Thus education is
social necessity .It is the study of social interaction, social processes and social norms. Hence the

subject of educational sociology has assumed a great importance.
Meaning, Nature of Educational Sociology

A man is social animal that live in a society, and society is made up of network of human
relationships. Their style of living, idea, attitudes are similar. Sociology is a science that studies
the relationship of men and their environment .Educational sociology is one of the branches of

sociology. It tries to tell the meaning of education through the sociological point of view.
Meaning of Sociology

Sociology can be defined as the study of man and his environment in their relation with each other
.In 1837 French philosopher Auguste Comte first coin the word sociology ,By sociology he meant
the application of scientific method in the study of the relationship between the society and

individual.

1. E.T. Hiller; "Sociology is the study of relations between individuals, their conduct and

reference to one another and standard by which they regulate their association.
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2. Moor and Cole; “Sociology studies plural behaviour". By plural is meant that behaviour of

individuals which is performed in relation to other individuals.

3. Max Weber; Sociology is the science which attempts the interpretative understanding of

social actions.

4. According to Duncan; “Sociology is the scientific study of the processes of interactions of
Persons.
5. E. Durkheim; “Sociology as the science of collective representation”, from above we can

say that sociology is concerned with human relationships, Thus Sociology may be roughly defined
as a systematic study of the individual and society in an inter -acting and inter-learning relationship
with each other. It is the study of social relationships. It studies the human behavior in groups, the
social structure and social phenomenon. In the study of sociology different interactions are

involved.
Meaning of Educational Sociology

Educational sociology is a new branch of sociology. It studies the relationship between education
and society and deals with the problem of relationship between education and society. Educational
sociology means Education through sociological point of view. A subject made by co-relation of
education and sociology is called educational sociology. Educational sociology is said to be the
study of principles of sociology as applied to the theory and practice of Education. It is new science
which applies sociological principles to the whole process of education. Educational sociology
utilizes total educational interaction which helps in the personality development of the individual
so that he becomes a better social being. This science emphasizes the progress of the society
through medium of education. The educational sociology also tries to search a suitable solution
for problems related to society and education. This science throws light on different institutions

and on those social interactions which are of great importance in educational process.

1. Brown: All education proceeds by the participation of the individual in the social

consciousness of the races.
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2. Ottawa’s view: The sociology of education may be defined as a study of relations between
education and sociology. The education is an activity which goes on in a society, and its aims and

method depend on the nature of the society, in which it takes place.

3. George Penn: Educational sociology is a science which describes and discusses processes

of social relation which give experience to an individual and organizes a society.

The above definition tells us features of educational sociology. Educational sociology considers
development of an individual and social environment. It not only gives a thought about education
or sociology but also consider the mutual reactions and interaction of both. Educational sociology

makes education based on society.
Nature of Educational Sociology

Educational sociology is not limited to specific nature or specific period .Its nature is of universal
type. Educational sociology is not merely theoretical .it does not merely study the forces of
interaction between the individual and a society or group but it is also practical because besides
studying interacting forces it tries to regulate and control the interacting forces. Role of educational
of sociology is to find out ways and means to manipulate the educational process to achieved better
personality development and thus obtain better social control .The society has made some rules to
have continuity in society to maintain stability, to protect the things that help working and to
establish discipline for preserving traditions values and customs educational sociology is
necessary. Educational sociology is the subject of constant and dynamic interaction of the
individual and his cultural environment; it enables us to understand the child from the point of
view of social milieu. Educational sociology evolved as a discipline designed to prepare educator
for their future tasks .It uses the results of sociological research in planning educational activities

and in developing effective methods of realizing these plans.

1. It helps in understanding the cultural, economic, social and political trends in relation to

formal and informal agencies of education.

2. Educational sociology aims to develop a curriculum that will adequately socialize each

individual student.
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3. It tries to find out what would best contribute towards the child's personality development

and control the educative process to achieve personality development of each single child.

4. Educational sociology studies the various types of social relationships and their impact on
individual development. Thus nature of educational sociology is both theoretical and practical. it
is the scientific study of how people live in social groups, especially study of the education that is
obtained by living in social groups and the education that is needed by the member to live

efficiently in social groups.
Education as a Process of Social System

Social system can be explained as ‘an interconnected and organized activities which consist of
parts that are inter-depend to produce common results ' social systems are created by human beings
and are strengthened by man's attitudes, perceptions, beliefs, habits and expectations. In social
system two or more people are constantly interacting and practice similar approaches attitudes and
social values. The education system is composed of many distinct sub-system or parts, each with
their own goals. Together these parts makeup a functioning whole .Each part id dependent on the
other for smooth functioning. Willard Waller gives five reasons for education to be regarded as

social system:-

1. In education different personnel are working, who contributes towards educational goals.
2. Education has a social structure as the result of social interaction within the school.

3. It has bound by strong social relationship.

4. It is bound by a feeling of belonging.

5. It possesses its own culture, tradition, and way of doing things.

Education helps in transmitting folkways, more institutional patterns in social organization. Thus
we can say that a education in school is a social system .It has a close relationship with the
environment and they complement each other ,Education in school prepare students with living
skills, knowledge and expertise necessary for the society .The education is provided with resources
,building and personnel (parents ,teachers ,students) in order to functioning. As a social system

education has a formal and informal structure, the formal structure refers to the role and function
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of the administration. The informal system refers to its social relationship that helps the
organization to function. When you enter in school we see office, member of the school staff,
classrooms takes up the most of the physical structure of school .within a classroom, the teacher
and students are the main personnel .we see specific order in the classroom, seating arrangement
work groups, location, style of leadership, class size, and types of students. All the factors in
education system affect the relationship between position holders and the other. Each classroom
has a distinct climate and social structure. The education system exists in a larger societal context,
including the local community, state and central governments rules and regulations and funding
.Therefore a education system is where people building, textbooks, and equipment interact with
each other in social environment. According to Getzels, social system model is best suited for
education system, because it emphasize on process of synthesizing the society with its culture,
values, socioeconomics, political system with the need of the individuals. Every school member,
student, teacher head, and other staff play their important roles towards achieving the educational
goals in school teacher manages his classroom , interact with students and the environment, he
carries all responsibility required for his positions. in school different activities are organize, all
the activities are influence by society's culture ,policies, values and are undertaken by the
individual as part of social process .so the success of the individual and the organization are based
on factors like expectations ,need , satisfaction, role and goal. Within the education system the
school has certain roles and expectations that are designed to fulfill the goals of the system. Each
school consists of individuals with certain personalities and need whose interaction make up what
is commonly known as social behaviour. Education system is also under pressure from the
community members to take over greater roles in child care program. Each society has certain
goals for its educational system that are put in to practice in school and classroom .in the school
the stated goals must be translated in to action .members of the educational organization holding
different roles, teachers and administrators desire high quality education but they also have
personal motivation. Schools bring peer together in classroom and for other school related
activities. Thus group sub-culture flourish in school, school plays an important part in helping
diverse individuals to see themselves as citizens and therefore to internalize skills. From above we
can say that in education system, school performs many roles and play different activities, as a
school system has its roles and function of administration while the system has a network of social

interaction and relationship for it to function. It emphasize on the process of interaction of
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individuals and the role of each individual play in the school system. In the school there are
teachers principals, students, etc. each has a defined social position. These social positions
distributed from top to bottom, in hierarchical order. All individuals interact with one another.
These human interactions within a education system may be described as social system .hence we

say that education is as a social system.
Role of Education

The sociological foundations of education emphasize the significance of education in shaping
individual and societal outcomes. Education plays a crucial role in socializing individuals,
transmitting cultural values and norms, and preparing them for their future roles in society
(Ballantine & Hammack, 2015). According to Bourdieu (2016), education is a key mechanism for
reproducing social inequality, as it provides access to cultural capital and social networks that can
enhance or limit an individual's life chances. Furthermore, education has been linked to improved
health outcomes, increased economic mobility, and enhanced civic engagement (OECD, 2018).
As such, education is not only a fundamental right, but also a critical component of social and

economic development.

The role of education in shaping individual and societal outcomes is complex and multifaceted.
On one hand, education can be a powerful tool for social mobility, as it provides individuals with
the skills and knowledge necessary to compete in the labor market (Brown, 2017). On the other
hand, education can also perpetuate social inequality, as those from disadvantaged backgrounds
may have limited access to quality educational resources and opportunities (Ladson-Billings,
2017). Moreover, education can shape an individual's identity, values, and worldview, influencing
their social and cultural norms (Apple, 2018). As such, it is essential to recognize the complex and
nuanced role of education in shaping individual and societal outcomes, and to work towards

creating a more equitable and just education system.
Issues of Diversity, Equity, and Inclusion

The sociological foundations of education highlight the significance of addressing issues of
diversity, equity, and inclusion in educational settings. Diversity refers to the presence of different
groups or individuals with unique characteristics, experiences, and perspectives within a given

context (Banks, 2015). Equity, on the other hand, refers to the principle of fairness and justice,
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where all individuals have equal access to resources, opportunities, and support (Ladson-Billings,
2017). Inclusion refers to the creation of a welcoming and supportive environment, where all
individuals feel valued, respected, and empowered to participate (Gay, 2018). Unfortunately, many
educational institutions continue to struggle with issues of diversity, equity, and inclusion,
resulting in significant disparities in academic outcomes, opportunities, and experiences for

marginalized groups (Noguera, 2017).

The issues of diversity, equity, and inclusion in education are complex and multifaceted. For
example, research has shown that students from diverse backgrounds, such as racial and ethnic
minorities, often face significant barriers to academic success, including limited access to
resources, biased curricula, and discriminatory practices (Ladson-Billings, 2017). Additionally,
students with disabilities, LGBTQ+ students, and students from low-income backgrounds often
face unique challenges and marginalization in educational settings (Kumashiro, 2015). To address
these issues, educators must prioritize diversity, equity, and inclusion, and work to create inclusive
and supportive learning environments that value and empower all students (Gay, 2018). This can
involve strategies such as culturally responsive teaching, restorative justice, and community-based
partnerships (Banks, 2015).

Furthermore, issues of diversity, equity, and inclusion in education are closely tied to broader
societal issues, such as systemic racism, sexism, and homophobia (Noguera, 2017). As such,
educators must be aware of the ways in which these issues impact their students and communities,
and work to address them through education and advocacy (Kumashiro, 2015). By prioritizing
diversity, equity, and inclusion, educators can help to create a more just and equitable society,
where all individuals have the opportunity to succeed and thrive (Ladson-Billings, 2017).
Ultimately, the sociological foundations of education highlight the importance of addressing issues
of diversity, equity, and inclusion, and working towards the creation of a more inclusive and

supportive educational system.
Impact of Technology on Education

The sociological foundations of education highlight the significant impact of technology on the
educational landscape. The rapid advancement of technology has transformed the way we learn,

teach, and interact with one another (Selwyn, 2016). The internet, social media, and mobile devices
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have created new opportunities for learning, communication, and collaboration, and have changed
the way we access and process information (Kumar, 2017). Technology has also enabled the
development of online and blended learning environments, which have expanded access to
education and increased flexibility for students (Rovai, 2018). However, the impact of technology
on education is not without its challenges, and sociologists have raised concerns about issues such
as digital inequality, cyberbullying, and the potential for technology to exacerbate existing social

inequalities (Tondeur, 2017).

The impact of technology on education is complex and multifaceted, and sociologists have
identified both positive and negative effects. On the one hand, technology has the potential to
increase access to education, improve student outcomes, and enhance the overall learning
experience (Kumar, 2017). For example, online learning platforms have made it possible for
students to access high-quality educational resources and courses from anywhere in the world, and
have enabled teachers to reach a wider audience and connect with students in new and innovative
ways (Rovai, 2018). On the other hand, technology has also been criticized for its potential to
create new social inequalities, such as the digital divide, which refers to the unequal access to
technology and the internet among different social groups (Tondeur, 2017). Additionally,
technology has been linked to a range of negative effects, including decreased attention span,

increased distraction, and decreased face-to-face interaction (Selwyn, 2016).

Despite these challenges, sociologists agree that technology is here to stay, and that it will continue
to shape the educational landscape in significant ways (Kumar, 2017). As such, it is essential that
educators and policymakers prioritize the development of effective strategies for integrating
technology into educational settings, and for addressing the social and economic inequalities that
technology can create (Tondeur, 2017). This may involve initiatives such as providing access to
technology and the internet for all students, developing digital literacy programs, and creating
online learning environments that are inclusive and supportive of diverse learners (Rovai, 2018).
By prioritizing the effective integration of technology into education, sociologists believe that we
can create a more equitable, accessible, and effective educational system that prepares students for

success in the 21st century (Kumar, 2017).
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THE ROLE OF THE TEACHER
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Introduction

Education occupies a central position in our personal and national development. Education is the
process by which the individual is helped to develop physically, mentally, morally, spiritually and
emotionally through the provision of suitable environment and teaching him new knowledge,
attitudes and skills so that he may be useful to himself and the society in which he lives. Education
should not, however, be confused with teaching which is only one aspect of the educational
process. To teach is to instruct, to impart knowledge and to guide pupils to learn properly.
Therefore, the teacher must have useful knowledge, professional skills and a thorough knowledge
of the psychology of the child. In the words of Peretomode (1992), a teacher is a person recognized
and employed to help learners in a classroom situation in order to achieve set educational goals.
The onus is upon the teacher to practicalize the curriculum with a view to achieving educational
objectives and national development. Teachers have many roles in education, including teaching,
motivating, and supporting students. They also create inclusive learning environments, assess
student progress, and contribute to the community. Teaching, delivering curriculum, creating
engaging lessons, adapting to different learning styles, designing assessments and supervising
examinations are part of the activities of a teacher. Teachers play an essential role in education,
most especially in the lives of the students they teach in the classroom. What defines a teacher is
his/her ability to teach students and a positive influence on them. Generally, the role of a teacher
in education goes beyond teaching. In today’s world, teaching has different faces, and a teacher
has to carry out the part of being an external parent, counselor, mentor, role model, and so on.

The role of a teacher is a multifaceted and complex one, encompassing a wide range of
responsibilities and expectations (Hargreaves, 2016). At its core, the role of a teacher is to facilitate
learning and promote academic achievement among students (Darling-Hammond, 2017). This
involves creating a supportive and inclusive learning environment, developing and implementing
effective lesson plans, and assessing student progress and understanding (Wiggins, 2018).
However, the role of a teacher extends far beyond the classroom, and includes responsibilities such
as mentoring, counseling, and community engagement (Sachs, 2019). As noted by Hargreaves
(2016), "teaching is not just about transmitting knowledge, but about transforming lives." In
addition to their academic responsibilities, teachers also play a critical role in shaping the social
and emotional development of their students (Goleman, 2017). This includes promoting social

skills, such as communication, collaboration, and conflict resolution, as well as emotional
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intelligence, self-awareness, and self-regulation (Elias, 2018). Teachers must also be aware of the
diverse needs and backgrounds of their students, and be able to adapt their instruction to meet the
needs of all learners (Gay, 2018). As stated by Darling-Hammond (2017), "teachers must be able
to create a sense of community and belonging in the classroom, and to foster a love of learning
that will last a lifetime.” Furthermore, teachers must stay up-to-date with the latest research and

technologies, and be able to integrate these into their teaching practices (Kumar, 2020).

Teaching is a demanding and stressful profession, and teachers need to prioritize their own self-
care in order to maintain their physical, emotional, and mental well-being. According to
educational researcher, Patricia Jennings (2021), "teachers who prioritize their own self-care can
have a significant impact on their students’ academic achievement and social-emotional
development.” Teachers who take care of themselves can create a positive and supportive learning
environment, where students feel comfortable, supported, and inspired to learn. Self-care strategies
for teachers can include exercise, meditation, and mindfulness, as well as seeking support from

colleagues, friends, and family members.

The role of a teacher is also closely tied to issues of social justice and equity (Ladson-Billings,
2020). Teachers must be aware of the ways in which systemic inequalities and biases can impact
student learning and achievement, and must work to create a more just and equitable learning
environment (Freire, 2022). This includes promoting diversity, inclusion, and cultural
responsiveness, as well as addressing issues of racism, sexism, and other forms of oppression
(Kohl, 2022). As noted by Sachs (2019), "teachers have a critical role to play in promoting social
justice and human rights, and in helping to create a more just and equitable society.”" Ultimately,
the role of a teacher is to empower students with the knowledge, skills, and dispositions necessary
to succeed in an increasingly complex and rapidly changing world (Wagner, 2023).

Who is a Teacher?

A teacher is an individual who plays a crucial role in the educational system, responsible for
imparting knowledge, skills, and values to students. A teacher is not just a person who stands in
front of a classroom and lectures, but rather a facilitator, a mentor, and a guide who helps students

navigate the learning process. According to the Merriam-Webster dictionary, a teacher is defined
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as "one who teaches or instructs, especially as a profession.” However, this definition only
scratches the surface of what it means to be a teacher. A teacher is someone who is passionate
about learning, dedicated to their students, and committed to helping them grow and develop into
capable and compassionate individuals.

The Roles and Qualities of a Teacher

A teacher's role is multifaceted and complex. They are responsible for creating a supportive and
inclusive learning environment, designing engaging and challenging lessons, and assessing student
progress and understanding. Teachers must also be able to adapt to the diverse needs and abilities
of their students, providing individualized support and accommodations as needed. Additionally,
teachers play a critical role in shaping the social and emotional development of their students,
helping them to develop important life skills such as communication, collaboration, and problem-
solving. As noted by educational researcher, Linda Darling-Hammond, "teaching is not just about
transmitting knowledge, but about transforming lives." Teachers have the power to inspire,
motivate, and empower their students, and to help them develop a love of learning that will last a
lifetime.

So, What Makes A Good Teacher? Research has shown that effective teachers possess a range
of qualities, including strong subject matter knowledge, excellent communication skills, and the
ability to build positive relationships with their students. Good teachers are also flexible, adaptable,
and able to think on their feet, able to adjust their teaching strategies to meet the needs of their
students. They are passionate about their subject area and are able to convey this enthusiasm to
their students, making learning fun and engaging. According to educational psychologist, Robert
Marzano, "the most effective teachers are those who are able to create a positive and supportive
learning environment, and who are able to build strong relationships with their students.” Good
teachers are also reflective practitioners, continually seeking to improve their practice and stay up-
to-date with the latest research and developments in their field. The following under-listed are

different roles of a teacher;
Teacher as a Role Model

A teacher is not just an educator, but also a role model for their students. They set an example for

their students through their behavior, attitude, and actions. Students look up to their teachers as a
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source of inspiration and guidance, and teachers have a significant impact on shaping their
students' values, beliefs, and behaviors. As noted by educational researcher, Harry Wong,
"teachers are the most influential people in the lives of their students, and they have the power to
shape their students' attitudes, values, and behaviors." Teachers who are positive, enthusiastic, and
passionate about their subject area can inspire their students to develop a love of learning and a

desire to succeed.
Teacher as a Mentor

A teacher is also a mentor to their students, providing guidance, support, and encouragement as
they navigate the learning process. Teachers help their students to set goals, develop strategies,
and overcome obstacles, and they provide feedback and assessment to help their students improve
and grow. According to educational researcher, Robert Marzano, "teachers who act as mentors to
their students can have a significant impact on their students' academic achievement and social-
emotional development.” Teachers who are approachable, empathetic, and understanding can
create a safe and supportive learning environment, where students feel comfortable taking risks,
asking questions, and seeking help.

Teacher as a Leader

A teacher is also a leader in the classroom, responsible for creating a positive and productive
learning environment. They set the tone for the classroom, establish expectations and routines, and
manage the learning process. Teachers who are effective leaders can create a sense of community
and cooperation in the classroom, where students work together, support each other, and strive to
achieve common goals. As noted by educational researcher, Michael Fullan, "teachers who are
leaders in the classroom can have a significant impact on their students' academic achievement
and social-emotional development." Teachers who are confident, organized, and communicative
can create a well-run and efficient classroom, where students are engaged, motivated, and focused

on learning.

As a leader, a teacher plays a critical role in shaping the culture and climate of the classroom and
the school (Sachs, 2019). This involves setting high expectations, modeling positive behaviors,
and fostering a sense of responsibility and accountability among students (Ladson-Billings, 2020).

According to Freire (2022), "the teacher is a leader who must be able to inspire, motivate, and

46



empower students to take control of their own learning and to become active participants in the
learning process.” As a leader, a teacher must also be able to work effectively with colleagues,
parents, and the broader community to create a supportive and inclusive learning environment
(Kohl, 2022). This involves communicating effectively, building partnerships, and advocating for
the needs and interests of students (Wagner, 2023). By fulfilling these roles, a teacher can have a
profound impact on the lives of their students, and can help to shape the next generation of leaders,

thinkers, and citizens (Hargreaves, 2016).
Teacher as a Lifelong Learner

A teacher is also a lifelong learner, committed to ongoing professional development and growth.
They stay up-to-date with the latest research, technologies, and methodologies in their field, and
they continually reflect on their practice, seeking ways to improve and innovate. According to
educational researcher, Carol Ann Tomlinson, "teachers who are lifelong learners can have a
significant impact on their students' academic achievement and social-emotional development.”
Teachers who are curious, open-minded, and enthusiastic about learning can create a love of

learning in their students, and can inspire them to become lifelong learners themselves.
Teacher as a Facilitator

The role of a teacher is multifaceted and complex, and one of the key aspects of this role is that of
a facilitator, mentor, and leader (Hargreaves, 2016). As a facilitator, a teacher creates a supportive
and inclusive learning environment that encourages students to take an active role in their own
learning (Darling-Hammond, 2017). This involves designing engaging and challenging lessons,
providing feedback and guidance, and fostering a sense of community and collaboration in the
classroom (Wiggins, 2018). According to Kumar (2020), "the teacher's role is to facilitate learning,
not to dictate it, and to create a space where students can explore, discover, and learn at their own
pace." As a mentor, a teacher provides guidance, support, and encouragement to students, helping
them to develop their skills, knowledge, and confidence (Elias, 2018). This involves building
strong relationships with students, understanding their individual needs and strengths, and

providing personalized support and feedback (Gay, 2018).

In addition to these roles, a teacher must also be able to adapt to the changing needs and

circumstances of their students, and to stay up-to-date with the latest research, technologies, and
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methodologies (Kumar, 2020). This involves being a lifelong learner, seeking out professional
development opportunities, and being open to new ideas and perspectives (Darling-Hammond,
2017). According to Elias (2018), "the teacher's role is not just to teach subject matter, but to teach
students how to learn, how to think critically, and how to solve problems.” By fulfilling this role,
a teacher can help to empower students with the knowledge, skills, and dispositions necessary to
succeed in an increasingly complex and rapidly changing world (Wagner, 2023). As noted by
Sachs (2019), "the teacher's role is not just to teach, but to inspire, to motivate, and to empower
students to become the best version of themselves."

Building Relationships with Students, Parents, and Colleagues

The role of a teacher is not just limited to imparting knowledge, but also involves building strong
relationships with students, parents, and colleagues (Hargreaves, 2016). Building relationships
with students is crucial as it helps to create a positive and supportive learning environment, which
is essential for student success (Darling-Hammond, 2017). According to Kumar (2020), "teachers
who build strong relationships with their students are more likely to have a positive impact on their
academic achievement and social-emotional development.” This involves getting to know each
student as an individual, understanding their strengths and weaknesses, and providing personalized
support and feedback (Elias, 2018). Teachers who build strong relationships with their students
are also more likely to be able to manage classroom behavior and create a sense of community and
belonging among students (Gay, 2018).

In addition to building relationships with students, teachers must also build relationships with
parents and colleagues (Sachs, 2019). Building relationships with parents is essential as it helps to
keep them informed about their child's progress and involves them in their child's education
(Ladson-Billings, 2020). According to Freire (2022), "parents are a child's first teachers, and
building relationships with them is crucial for student success.” This involves communicating
regularly with parents, providing them with feedback and updates, and involving them in decision-
making processes (Kohl, 2022). Building relationships with colleagues is also important as it helps
to create a collaborative and supportive work environment (Wagner, 2023). According to
Hargreaves (2016), "teachers who work together and support each other are more likely to be

effective and have a positive impact on student learning." This involves sharing resources and
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ideas, providing feedback and support, and working together to achieve common goals (Darling-
Hammond, 2017).

Building relationships with students, parents, and colleagues requires a range of skills and
strategies, including effective communication, active listening, and empathy (Elias, 2018).
According to Gay (2018), "teachers who are able to build strong relationships with their students,
parents, and colleagues are more likely to be able to create a positive and supportive learning
environment.” This involves being approachable and accessible, being willing to listen and learn,
and being able to adapt to the needs and perspectives of others (Kumar, 2020). By building strong
relationships with students, parents, and colleagues, teachers can create a sense of community and
belonging, promote social-emotional learning, and improve student outcomes (Sachs, 2019). As
noted by Ladson-Billings (2020), "building relationships is at the heart of teaching, and is essential

for creating a positive and supportive learning environment."

Providing mentorship

There’s a direct connection between a caring and knowledgeable teacher and a secure and
motivated learner. Students need to know that teachers care about how they learn and the things
that help or hinder the learning process. Teachers must strive to learn the defining characteristics
of every student, including their social, economic and cultural background, specific learning styles,
needs, abilities, aptitudes and interests. It’s now the teacher’s job to nurture and counsel learners
and help them make sense of their intellectual, emotional and social needs. Creating a grounded
and emotionally mature learner supports academic achievements, allowing them to make better

decisions and collect and assimilate knowledge.

Inspiring learners

Teachers should be prepared to intervene at any point to help students learn. Instead of thinking of
teachers as educators of specific subjects, such as science, language or math, you want them to be
creative and nurture a love of learning in their students. To achieve this goal, teachers should be

able to leverage different methods of instruction that support students’ learning styles and
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aptitudes. For example, they should encourage learners to take an active role in their education.
You can find educators who embrace nontraditional ways of teaching by asking the right questions

during an interview and paying attention to the answers.

Nurturing healthy curiosity in learners

The best teachers have mastered the art of nurturing healthy curiosity in their students. You should
look for candidates who create participatory lesson plans that encompass a wide range of activities
to support different learning styles. The teacher should consider themselves as a facilitator, guide
and co-learner in the education process. It’s the teacher’s responsibility to encourage students to
take charge of their learning journey. This happens when they engage, rather than suppress,
students’ natural curiosity. Look for candidates who can draw parallels between learning goals and
lifetime value and design assessments that measure real accomplishments, rather than the ability

to memorize subject matter.

Creating meaningful learning experiences

Students will be more cooperative if they have some say in the form and content of their
curriculum. Teachers can guide students to create learning plans to achieve their goals. They can
also help students decide how to demonstrate what they’ve learned. Consider avoiding hiring
teachers who think of themselves as say-all and be-all instructors. You need teaching staff who
can design engaging learning opportunities through various media. It’s the teacher’s job to curate
and build meaningful experiences that allow students to solve everyday challenges in the real
world. These experiences lend significance to the theoretical ideas learned in class. They also offer
opportunities to nurture skills and mental and physical habits to help students achieve the stipulated
educational goals. As a result, students no longer need to memorize abstract information from
outdated textbooks. Now, they can apply the knowledge they’ve gained to real-world challenges

and actively participate in spreading that knowledge to other learners.

Leveraging technology to support learning

New technology has changed every aspect of life, and education needs to reflect this to prepare

students for the world outside school. The old method of teaching was necessary because
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information was scarce. Teachers immersed themselves in the material to instruct a large group
simultaneously. Now, there’s a surplus of information from many sources. Modern teaching goals
should be about helping students parse information, think critically, solve problems, query
information sources and make educated decisions. As a result of these changes, teachers can spend
more time working in small groups or one-on-one with students to achieve these goals. Training

can also help teachers understand how to use technology and devices to teach children.

Mediating and liaising

Teachers often have to liaise and mediate among the various stakeholders in the education
landscape. For example, students may ask teachers to help them relay critical information to their
parents or vice versa. Similarly, teachers can offer valuable insights when school boards and
parents don’t agree on school policies or strategic decisions. Working directly with both the
administrators and parents, they’re well-placed to act as mediators and represent learners’ best
interests. In class, teachers can step in to resolve conflicts between students or act in cases where
school regulations have been violated. It’s important to ask about each candidate’s position on
critical school policies before hiring them. Asking about how they would handle various situations

gives you some insight into their ability to mediate and liaise on the job.

Researching learning strategies

Teachers must take time to keep informed about changes that affect learning or education. The
world is changing at a fast pace, and no teacher should be complacent about what they know, even
in the subjects of their specialization. The overwhelming amount of information on all subjects
escalates the pace of research and discovery. Teachers shouldn’t be caught off-guard, teaching
outdated principles that the world has moved on from. Research can help teachers appreciate the
different learning dynamics in the modern school environment. Armed with these insights, they
can spend time mentoring new teachers to prepare them for the complexity of today’s learning

environment.

Sharing Knowledge
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First things first, the primary duty of a teacher is to impart knowledge, and that comes from
teaching. Teaching usually entails following a specific curriculum and ensuring that the students
understand what is being taught. It is from this role that all other roles of a teacher originates from,
because if a teacher fails in carrying out his/her basic responsibility to impart knowledge, then it

might be difficult to have any other form of influence on the child.
An External Parent

The role of a teacher transcends following a specific lesson plan and work schedule. Because both
students and teachers spend as much time together, the teacher inadvertently becomes an external
parent. Teachers can be a mentor to help set the child on the right path. In this role, the teacher can
encourage the student to be the best they can be, and also be a source of inspiration and advice to

the students.
Why Are Teachers Important?

Teachers are important because they change lives, inspire dreams, and push the limits of human
potential. A teacher’s job is to nurture, teach, and raise children to become useful to
society. Teachers’ role in the classroom, society, and the world at large has taken a different turn
from what it was back in the day. Over time, teachers were given a specific curriculum to follow
and instructions on how to teach the curriculum. Today, the teachers’ role has gone beyond
teaching. Their role now involves counseling students, mentoring students, and teaching them how
to use and apply knowledge in their lives. Teachers are now looking for ways to impact students

on a different level and even inspire them to be more and do more.

The Impact of a Teacher

The impact of a teacher can be profound and long-lasting. Teachers have the power to shape the
minds and hearts of their students, to inspire and motivate them, and to help them develop into

capable and compassionate individuals. According to a study by the National Education
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Association, "teachers have a significant impact on student achievement, with high-quality
teachers able to improve student outcomes by as much as 20-30%." Teachers also play a critical
role in shaping the social and emotional development of their students, helping them to develop
important life skills such as communication, collaboration, and problem-solving. As noted by
educational researcher, Carol Ann Tomlinson, "teachers are the key to unlocking the potential of
their students, and to helping them develop into capable and compassionate individuals.” The
impact of a teacher can be seen in the lives of their students, long after they have left the classroom,

and can have a lasting impact on their future success and well-being.
The Challenges of Being a Teacher

Despite the many rewards of being a teacher, the profession is not without its challenges. Teachers
face a range of demands and pressures, from managing classroom behavior and meeting the needs
of diverse learners, to dealing with administrative tasks and paperwork. According to a study by
the American Federation of Teachers, "teachers are among the most stressed and overwhelmed
professionals, with many reporting feeling undervalued and unsupported.” Teachers also face the
challenge of staying up-to-date with the latest research and developments in their field, and of
continually adapting their teaching strategies to meet the changing needs of their students. Despite
these challenges, many teachers remain committed to their profession, driven by a passion for
learning and a desire to make a positive impact on the lives of their students. As noted by
educational researcher, Diane Ravitch, "teaching is a noble and rewarding profession, one that

requires dedication, hard work, and a commitment to helping others."
The Impact of Teacher Burnout

Teacher burnout is a significant problem in the education profession, with many teachers
experiencing high levels of stress, anxiety, and exhaustion. According to educational researcher,
Doris Santoro, "teacher burnout can have a significant impact on student academic achievement
and social-emotional development.” Teachers who are burned out can create a negative and
unsupportive learning environment, where students feel uncomfortable, unsupported, and
uninspired to learn. Teacher burnout can be caused by a range of factors, including heavy

workloads, lack of support, and limited resources. Schools and districts can help to prevent teacher
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burnout by providing teachers with ongoing support, resources, and professional development

opportunities.
The Future of Teaching

The future of teaching is likely to be shaped by a range of factors, including technological
advancements, demographic changes, and shifting societal values. According to educational
researcher, Sugata Mitra, (2019), "the future of teaching will be characterized by a shift towards
more personalized, self-directed, and collaborative learning.” Teachers will need to be adaptable,
flexible, and open to new ideas and technologies in order to meet the changing needs of their
students. They will also need to be committed to ongoing professional development and growth,
seeking out new knowledge, skills, and strategies to stay ahead of the curve. As noted by
educational researcher, Linda Darling-Hammond (2017), "the future of teaching will require
teachers to be creative, innovative, and entrepreneurial, using technology and other resources to

create engaging, effective, and equitable learning environments."
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Lesson planning involves defining clear learning objectives, aligning instruction with standards,
and selecting appropriate instructional strategies to meet diverse student needs, while
incorporating elements like differentiated instruction, cooperative learning, formative assessment,
and feedback to ensure effective learning; key strategies include: identifying learning objectives,
utilizing cooperative learning, implementing differentiated instruction, providing feedback,
incorporating technology, and aligning with relevant standards to cater to various learning styles

and promote student engagement.

What is a lesson Plan?

A lesson plan is the instructor’s road map of what students need to learn and how it will be done
effectively during the class time. Then, you can design appropriate learning activities and develop
strategies to obtain feedback on student learning. Having a carefully constructed lesson plan for
each 3-hour lesson allows you to enter the classroom with more confidence and maximizes your

chance of having a meaningful learning experience with your students.
A successful lesson plan addresses and integrates three key components:

e Learning Objectives
e Learning activities

o Assessment to check for student understanding

A lesson plan provides you with a general outline of your teaching goals, learning objectives, and
means to accomplish them, and is by no means exhaustive. A productive lesson is not one in which
everything goes exactly as planned, but one in which both students and instructor learn from each
other

Steps for preparing a lesson plan

Listed below are 6 steps for preparing your lesson plan before your class.

1. Identify the learning objectives
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Before you plan your lesson, you will first need to identify the learning objectives for the lesson.
A learning objective describes what the learner will know or be able to do after the learning
experience rather than what the learner will be exposed to during the instruction (i.e. topics).
Typically, it is written in a language that is easily understood by students and clearly related to the
program learning outcomes. The table below contains the characteristics of clear learning

objectives:
2. Plan the specific learning activities

When planning learning activities you should consider the types of activities students will need to
engage in, in order to develop the skills and knowledge required to demonstrate effective learning
in the course. Learning activities should be directly related to the learning objectives of the course,
and provide experiences that will enable students to engage in, practice, and gain feedback on
specific progress towards those objectives. As you plan your learning activities, estimate how
much time you will spend on each. Build in time for extended explanation or discussion, but also
be prepared to move on quickly to different applications or problems, and to identify strategies
that check for understanding. Some questions to think about as you design the learning activities

you will use are:

e What will I do to explain the topic?

e What will I do to illustrate the topic in a different way?

e How can | engage students in the topic?

e What are some relevant real-life examples, analogies, or situations that can help students
understand the topic?

e What will students need to do to help them understand the topic better?

Many activities can be used to engage learners. The activity types (i.e. what the student is doing)
and their examples provided below are by no means an exhaustive list, but will help you in thinking
through how best to design and deliver high impact learning experiences for your students in a

typical lesson.
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Activity Type

Interaction with content

Students are more likely to retain information

presented in these ways if they are asked to

interact with the material in some way.

Learning Description

Activity

Drill and | Problem/task is presented to

practice students where they are
asked to provide the answer;
may be timed or untimed.

Lecture Convey concepts verbally,
often with visual aids (e.g.
presentation slides).

Quiz Exercise to assess the level
of student understanding
and questions can take many
forms, e.g. multiple-choice,
short-structured, essay etc.

Student Oral report where students

presentation

share their research on a
topic and take on a position
and/or role.

Interaction with digital content

Students experiment with decision making, and

visualize the effects and/or consequences in

virtual environments.

Game

Goal-oriented exercise that
encourages  collaboration
and/or competition within a
controlled virtual

environment.

Simulation

Replica or representation of
a real-world phenomenon
that enables relationships,
contexts, and concepts to be
studied.

Interaction with others

Debate

Verbal activity in which two

or more differing viewpoints
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Peer relationships, informal support structures,

and teacher-student interactions/relationships.

on a subject are presented

and argued.

Discussion

Formal/informal

conversation on a given
topic/question where the
instructor facilitates student
sharing of responses to the
questions and building upon

those responses.

Feedback

Information provided by the
instructor and/or peer(s)
regarding aspects of one’s
performance or

understanding.

Guest

Speaker

Feelings, thoughts, ideas
and experiences specific to a
given topic are shared by an

invited presenter.

Problem solving and Critical thinking

Presenting students with a problem, scenario,
case, challenge or design issue, which they are
then asked to address or deal with, provides
students with opportunities to think about or use
knowledge and information in new and different

ways.

Case Study

Detailed story (true or
fictional) that students
analyze in detail to identify
the underlying principles,
practices, or lessons it

contains.

Concept
Mapping

Graphical representation of
related information in which
common or shared concepts

are linked together.

Real-world

projects

Planned set of interrelated
tasks to be executed over a

fixed period and within
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certain cost and other
limitations, either
individually or

collaboratively

Reflection Reflection Written records of students’

journal intellectual and emotional

The process of reflection starts with the student reactions to a given topic on

thinking about what they already know and have a regular basis (e.g. weekly

experienced in relation to the topic being after each lesson)
explored/learnt. This is followed by analysis of
why the student thinks about the topic in the way
they do, and what assumptions, attitudes and

beliefs they have about, and bring to learning

about the topic.

It is important that each learning activity in the lesson must be (1) aligned to the lesson’s learning
objectives, (2) meaningfully engage students in active, constructive, authentic, and collaborative
ways, and (3) useful where the student is able to take what they have learnt from engaging with

the activity and use it in another context, or for another purpose.
3. Plan to assess student understanding

Assessments (e.g., tests, papers, problem sets, performances) provide opportunities for students to
demonstrate and practice the knowledge and skills articulated in the learning objectives, and for
instructors to offer targeted feedback that can guide further learning. Planning for assessment
allows you to find out whether your students are learning. It involves making decisions about:

. The number and type of assessment tasks that will best enable students to demonstrate

learning objectives for the lesson.

o Examples of different assessments

o Formative and/or summative

. The criteria and standards that will be used to make assessment judgments’.
o Rubrics
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. Student roles in the assessment process

o Self-assessment
o Peer assessment
. The weighting of individual assessment tasks and the method by which individual task

judgments’ will be combined into a final grade for the course.

o Information about how various tasks are to be weighted and combined into an overall grade
must be provided to students.

. The provision of feedback

o Giving feedback to students on how to improve their learning, as well as giving feedback

to instructors how to refine their teaching.

4. Plan to sequence the lesson in an engaging and meaningful manner

Robert Gagne proposed a nine-step process called the events of instruction, which is useful for
planning the sequence of your lesson. Using Gagne’s 9 events in conjunction with Bloom’s

Revised Taxonomy of Educational Objectives aids in designing engaging and meaningful

instruction,
Characteristic Description
Clearly stated tasks Free from jargon and complex vocabulary; describe specific and

achievable tasks (such as ‘describe’, ‘analyse’ or ‘evaluate’) NOT

vague tasks (like ‘appreciate’, ‘understand’ or ‘explore’).
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Important learning | Describe the essential (rather than trivial) learning in the course which

goals a student must achieve.

Achievable Can be achieved within the given period and sufficient resources are
available.

Demonstrable and | Can be demonstrated in a tangible way; are assessable; achievement

measurable and quality of achievement can be observed.

Fair and equitable All students, including those with disabilities or constraints, have a

fair chance of achieving them.

Linked to course and | Consider the broader goals - i.e. course, program and institutional

program objectives goals.

Gange's Nine Events of Instruction by Course Arc is licensed under CC BY 4.0.

1. Gain attention: Obtain students’ attention so that they will watch and listen while the
instructor presents the learning content.

o Present a story or a problem to be solved.

o Utilize ice breaker activities, current news and events, case studies, YouTube videos, and
so on. The objective is to quickly grab student attention and interest in the topic.

o Utilize technologies such as clickers, and surveys to ask leading questions prior to lecture,
survey opinion, or gain a response to a controversial question.

2. Inform learner of objectives: Allow students to organize their thoughts regarding what
they are about to see, hear, and/or do.

o Include learning objectives in lecture slides, the syllabus, and in instructions for activities,

projects and papers.

o Describe required performance.

o Describe criteria for standard performance.

3. Stimulate recall of prior knowledge:

o Help students make sense of new information by relating it to something they already know

or something they have already experienced.
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o Recall events from previous lecture, integrate results of activities into the current topic,
and/or relate previous information to the current topic.

o Ask students about their understanding of previous concepts.

4. Present new content: Utilize a variety of methods including lecture, readings, activities,

projects, multimedia, and others.

o Sequence and chunk the information to avoid cognitive overload.
o Blend the information to aid in information recall.
o Bloom's Revised Taxonomy can be used to help sequence the lesson by helping you chunk

them into levels of difficulty.

5. Provide guidance: Advise students of strategies to aid them in learning content and of
resources available. With learning guidance, the rate of learning increases because students are
less likely to lose time or become frustrated by basing performance on incorrect facts or poorly
understood concepts.

o Provide instructional support as needed — as scaffolds (cues, hints, prompts) which can be
removed after the student learns the task or content.

o Model varied learning strategies — mnemonics, concept mapping, role playing, visualizing.

o Use examples and non-examples.

To find out more about scaffolding student learning, click here.

6. Practice: Allow students to apply knowledge and skills learned.
o Allow students to apply knowledge in group or individual activities.
o Ask deep-learning questions, make reference to what students already know or have

students collaborate with their peers.

o Ask students to recite, revisit, or reiterate information they have learned.

o Facilitate student elaborations — ask students to elaborate or explain details and provide
more complexity to their responses.

7. Provide feedback: Provide immediate feedback of students’ performance to assess and
facilitate learning.

o Consider using group / class level feedback (highlighting common errors, give examples
or models of target performance, show students what you do not want).

o Consider implementing peer feedback.
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o Require students to specify how they used feedback in subsequent works.

8. Assess Performance: To evaluate the effectiveness of the instructional events, test to see
if the expected learning outcomes have been achieved. Performance should be based on previously
stated objectives.

o Utilize a variety of assessment methods including exams/quizzes, written assignments,
projects, and so on.

9. Enhance Retention and Transfer: Allow students to apply information to personal
contexts. This increases retention by personalizing information.

o Provide opportunities for students to relate course work to their personal experiences.

o Provide additional practice.

5. Create a realistic timeline

A list of ten learning objectives is not realistic, so narrow down your list to the two or three key
concepts, ideas, or skills you want students to learn in the lesson. Your list of prioritized learning
objectives will help you make decisions on the spot and adjust your lesson plan as needed. Here

are some strategies for creating a realistic timeline:

. Estimate how much time each of the activities will take, then plan some extra time for each.
. When you prepare your lesson plan, next to each activity indicate how much time you

expect it will take.

. Plan a few minutes at the end of class to answer any remaining questions and to sum up
key points.

. Plan an extra activity or discussion question in case you have time left.

. Be flexible — be ready to adjust your lesson plan to students’ needs and focus on what

seems to be more productive rather than sticking to your original plan.

6. Plan for a Lesson Closure

Lesson closure provides an opportunity to solidify student learning. Lesson closure is useful for

both instructors and students. You can use closure to:
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. Check for student understanding and inform subsequent instruction (adjust your teaching

accordingly)

. Emphasize key information

. Tie up loose ends

. Correct students’ misunderstandings
. Preview upcoming topics

Your students will find your closure helpful for:

. Summarizing, reviewing, and demonstrating their understanding of major points

. Consolidating and internalizing key information

. Linking lesson ideas to a conceptual framework and/or previously-learned knowledge
. Transferring ideas to new situations

There are several ways in which you can put a closure to the lesson:

. State the main points yourself (“Today we talked about...”)

. Ask a student to help you summarize them

. Ask all students to write down on a piece of paper what they think were the main points of
the lesson

During The Class: Presenting Your Lesson Plan

Letting your students know what they will be learning and doing in class will help keep them more
engaged and on track. Providing a meaningful organization of the class time can help students not
only remember better, but also follow your presentation and understand the rationale behind the
planned learning activities. You can share your lesson plan by writing a brief agenda on the

whiteboard or telling students explicitly what they will be learning and doing in class.
After The Class: Reflecting On Your Lesson Plan

Take a few minutes after each class to reflect on what worked well and why, and what you could
have done differently. Identifying successful and less successful organization of class time and
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activities would make it easier to adjust to the contingencies of the classroom. If needed, revise

the lesson plan.

Instructional Strategies

Teaching strategies, also known as instructional strategies, are methods that teachers use to deliver
course material in ways that keep students engaged and practicing different skill sets. An instructor
may select different teaching strategies according to unit topic, grade level, class size, and
classroom resources. Many kinds of instructional strategies are employed to achieve teaching and
learning goals and support different kinds of students. For example, teachers may select strategies
tailored to English-language learners, students with ADHD or students with learning disabilities
according to the needs of the student and the requirements of the course. Instructors can also select
classroom activities according to instructional method, such as using a tic-tac-toe strategy for
differentiated instruction. Specific strategies can also be employed to teach particular skills, like
strategies for problem solving. Activities that promote thinking and discussion in small groups like
think-pair-share activities are ideal for cooperative learning, while activities that get students

outside work well for active learning frameworks.

Instructional strategies encompass any type of learning technique a teacher uses to help students
learn or gain a better understanding of the course material. They allow teachers to make the
learning experience more fun and practical and can also encourage students to take more of an
active role in their education. The objective of using instructional strategies beyond subject
comprehension is to create students who are independent, strategic learners. The hope is, with time
and practice, students will be able to select the right strategies on their own and use them
effectively to complete tasks. There are various instructional strategy examples that can be used
effectively at all levels and subject areas, with a wide range of learning styles. These learning
strategies motivate students by improving their engagement, capturing their attention and
encouraging them to focus on not only remembering course material, but truly understanding it.
Educators who use instructional strategies allow students to make meaningful connections between
concepts learned in class and real-life situations. They offer an opportunity for students to
demonstrate their knowledge and course correct on their own when needed. Teachers also benefit
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from using instructional strategies because they’re able to better monitor and assess student

performance through different methods of evaluation.

List of Instructional Strategies

Differentiated Instruction allows teachers to adjust lessons to the range of skill level present in a
class, while also supporting progress. Teachers observe students and use formative assessment
methods in order to make sure class experiences can be adjusted to individual skill and ability

levels as appropriate.

Active Learning Encourages Student Agency in the Learning Process

Active learning incorporates elements of project-based and inquiry-based learning in order to
allow students to pursue their own learning paths. Activities for active learning can include think-

pair-share strategies as well as kinesthetic learning environment.

Project-Based Learning

Experiences allow students to engage in learning about a topic over a period of time, and may
help the development of deep understanding. Project-based learning can also incorporate a variety
of skills and strengths as students work independently or together to make a video, book, or
website.

Inquiry-Based Learning

Emphasizes the importance of effective questioning and thinking skills in the learning process,
students consider key questions that need to be answered to understand a given topic, then follow
through to collect information, make hypotheses, participate in activities, and pursue answers in

an open environment.

Blended Learning

67


https://study.com/teach/differentiated-instruction.html
https://study.com/teach/formative-assessments.html
https://study.com/teach/formative-assessments.html
https://study.com/teach/active-learning.html
https://study.com/teach/project-based-learning.html
https://study.com/teach/project-based-learning.html
https://study.com/teach/inquiry-based-learning.html
https://study.com/teach/blended-learning.html

This allows students to do part of their learning in an independent digital environment, and part of
it in a face-to-face classroom setting. This technique combines the strengths of both settings to
create a well-rounded experience that gives students opportunities to pursue learning in their own

time, and to have in-person interactions to consolidate what they've learned.
Flipped Classrooms

Invert the traditional teaching model. In flipped classrooms students are assigned pre-learning
before class, so that classroom time can be given over to problem-solving, one-to-one feedback
and student collaboration. Flipping a classroom may allow students to make more effective
progress during class-time, having prepared for the lesson beforehand and receiving more focused

support and feedback from teachers and peers alike.
Cooperative Learning

This encourages structuring classes into groups to foster communication and working together in
smaller units. Instructors can strategically form groups around students with varying skill levels

and learning styles to promote collaboration, communication, and social skills.
Differentiated Instruction and Universal Design for Learning

Universal Design for Learning (UDL) and Differentiated Instruction (DI) are both approaches
aimed at cater to diverse learners; however, they diverge in their methodologies: UDL focuses on
creating inclusive learning environments from the start, incorporating flexible materials and
methods that benefit all students, while DI tailors teaching to meet individual student needs,
adjusting content, process, product, and learning environment. There is plenty of confusion
between Universal Design for Learning (UDL) and Differentiated Instruction (DI) in the education
world these days, and it is easy to see why. From the very onset, when examining both approaches,
there are many commonalities and overlaps between UDL and Differentiated Instruction. In both

models:

e The standards and expectations are the same for all learners
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o There is flexibility in lesson design and student groupings

« Individual learning strengths and limitations are considered in planning

« A wide variety of tools and technology are used to assist student learning
e Supports and scaffolding are both integral in lesson design

The question then arises, how are they different? What distinguishes them from one another? Let's

examine those differences.

Universal Design for Learning (UDL)

Universal Design for Learning (UDL) is a related approach that aims to provide all students with
equal opportunities to learn. UDL is based on the idea that learning is a complex process that
involves multiple components, including perception, language, and comprehension. By designing
instruction that is accessible and engaging for all students, teachers can reduce barriers to learning
and promote academic success. UDL involves three main principles: multiple means of
representation, multiple means of action and expression, and multiple means of engagement.
Multiple means of representation involves providing students with different ways of accessing
information, such as text, images, or audio. Multiple means of action and expression involves
providing students with different ways of demonstrating their knowledge, such as writing,
drawing, or presenting. Multiple means of engagement involves providing students with different

ways of engaging with the material, such as through games, simulations, or discussions.
Implementing UDL in the Classroom

Implementing UDL in the classroom involves a range of strategies and techniques. One approach
is to use technology, such as text-to-speech software or multimedia presentations, to provide
students with multiple means of representation. Teachers can also use various teaching strategies,
such as project-based learning or problem-based learning, to provide students with multiple means
of action and expression. Additionally, teachers can use different types of assessments, such as
quizzes, tests, or portfolios, to provide students with multiple means of demonstrating their
knowledge. UDL also involves providing students with choices and opportunities for autonomy,
such as choosing topics or working in small groups. By incorporating these strategies into their
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instruction, teachers can create a more inclusive and effective learning environment that meets the

diverse needs of all students.

UDL is a framework promoted by the Center for Applied Special Technology (CAST) that
provides a set of guidelines for creating accessible, inclusive, and relevant instructional
experiences. CAST understands UDL through three components: Representation (the what of
learning), Action & Expression (the how of learning), and Engagement (the why of learning). In

other words, simply put, to address students’ diverse strengths and needs, educators should offer:

1. The content and information in multiple modalities (the “what” of learning).

2. Flexibility in students’ expressing themselves in multiple modalities (the “how” of
learning).

3. Flexibility in students’ interest-, value-driven choices and paths (the “why” of learning).
4. UDL is more focused on student-centered learning where the learning experiences are

proactively designed so there are options that are accessible for every learner.

5. The goal of UDL is to remove the barriers to learning so students can achieve optimum
knowledge and attain learner agency.

6. UDL asks us to design flexible goals, methods, materials, and assessments by keeping in
view diverse learner needs from the very beginning.

7. UDL offers multiple means of engagement, representation, and action and expression to
all learners from the start. Students are encouraged to self-differentiate and choose the best path

for themselves.
The UDL Framework
For our exploration, we’ll focus on CAST’s UDL framework and its four components:

1. Principles, including Engagement, Representation, and Action & Expression, on the top.
The principles capture the variability of the nervous system and how humans learn based on three
brain networks: Affective (the why of learning), Recognition (the what of learning), and Strategic

(the how of learning).

70


https://www.cast.org/

2. Ultimate goals for the framework (to develop expert learners who are Purposeful &
Motivated, Resourceful & Knowledgeable, and Strategic & Goal-Directed) at the bottom. These
goals align with the principles.

3. Instructional focus/plan, including access, build, and internalize, on the side. The
instructional focus organizes the learning process into tangible lesson planning and instructional
design steps to meet the goals: Accessing the content, building competencies, internalizing the
learning.

4. Guidelines and checkpoints (e.g., providing options for recruiting interest and optimizing
choice and autonomy) in the middle. Guidelines are areas that warrant the principles and
checkpoints are practical ways of meeting the guidelines. In total, there are 9 guidelines and 32

checkpoints.
Differentiated Instruction (DI)

Differentiated instruction is an educational approach that recognizes the diversity of students'
learning needs, abilities, and interests. It involves tailoring instruction to meet the unique needs of
each student, rather than using a one-size-fits-all approach. Differentiated instruction is based on
the understanding that students learn in different ways, at different rates, and with varying levels
of complexity. By acknowledging and responding to these differences, teachers can create a more
inclusive and effective learning environment. Differentiated instruction involves modifying the
content, process, and product of learning to accommaodate the diverse needs of students. This can
include adjusting the level of difficulty, providing additional support or challenges, and using
various teaching strategies and materials to engage students.

Key Principles of Differentiated Instruction

There are several key principles that underlie differentiated instruction. First, teachers must
recognize that students have different learning styles, such as visual, auditory, or kinesthetic.
Teachers must also be aware of the different learning needs of their students, including students
with disabilities, English language learners, and gifted students. Additionally, teachers must be
willing to adjust their instruction to meet the changing needs of their students, rather than relying
on a single approach. Differentiated instruction also involves providing students with choices and

opportunities for autonomy, such as choosing topics or working in small groups. Finally, teachers
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must be committed to ongoing assessment and evaluation, using data to inform their instruction

and make adjustments as needed.

Dl is a systematic approach to planning curriculum and instruction for academically diverse
learners (Tomlinson, 2003) that focuses on modifying 1) content, 2) process, 3) product, and 4)
learning environments in response to students’ strengths and needs. In other words, ID tries to
create an environment where all students are able to thrive through modification of curriculum
elements. In the following video, Larry Ferlazzo (2018) talks about DI and how the concept may
be misinterpreted by educators, leaving some to think that they have to create a different lesson
for every student in the class. In the video, Ferlazzo explains that DI is about getting to know

students and making decisions based on strengths and needs.

. DI can be seen as a responsive practice where adjustments are made based on the individual
needs of the students.

. Oftentimes, differentiation is done after the data is collated and trends are noticed.

. The goal of differentiation is to provide a responsive and optimal learning environment for
individuals/groups of learners.

. DI provides targeted strategies that are teacher-directed as teachers choose which strategies

students receive.

UDL and Differentiation are both positive approaches toward learning as both are student centrist.
Both approaches help students achieve success in accessing the content by using strategies and
scaffolding. When looking closely, one important point that makes UDL more proactive is that it
tries to eliminate the barriers of learning from the very beginning by keeping the variability of

learners in mind.

Benefits of Differentiated Instruction and UDL
The benefits of differentiated instruction and UDL are numerous;

1. By providing students with tailored instruction and multiple means of accessing

information, teachers can promote academic success and reduce barriers to learning.
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2. Differentiated instruction and UDL can also help to increase student engagement and
motivation, as students are more likely to be interested in learning when they are able to access
information in a way that is meaningful to them.

3. Differentiated instruction and UDL can help to promote social justice and equity, as all
students are provided with equal opportunities to learn and succeed.

4. By recognizing and responding to the diverse needs of students, teachers can create a more

inclusive and effective learning environment that promotes academic success and social mobility.
Challenges and Limitations

Despite the benefits of differentiated instruction and UDL, there are several challenges and

limitations to implementing these approaches. One of the main challenges is the;

1. Need for teachers to have a deep understanding of their students' learning needs and
abilities, as well as the ability to design instruction that meets these needs. This can be a time-
consuming and labor-intensive process, especially for teachers who are new to differentiated

instruction and UDL.

2. Need for teachers to have access to a wide range of resources and materials, including
technology, textbooks, and other educational tools. This can be a challenge for schools that have
limited budgets or resources, as well as for teachers who are working in under-resourced or under-

funded schools.

3. Differentiated instruction and UDL can be challenging to implement in classrooms where
there are large numbers of students, or where there are significant differences in students' learning

needs and abilities.

In these situations, teachers may need to rely on additional support staff, such as teaching assistants
or special education teachers, to help them provide differentiated instruction and meet the needs
of all students.

Strategies for Implementing Differentiated Instruction and UDL
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Despite the challenges and limitations, there are several strategies that teachers can use to
implement differentiated instruction and UDL in their classrooms. The under listed are the

strategies for implementing DI and UDI,

1. Use technology, such as learning management systems or online educational resources, to
provide students with access to a wide range of educational materials and activities.

2. Use flexible grouping, where students are grouped and regrouped based on their learning

needs and abilities. This can help teachers to provide targeted instruction and support to students

who need it.
3. Allowing students to work independently and take ownership of their learning.
4. Teachers can also use learning centers or stations, where students can work on different

activities and projects based on their interests and learning needs. This can help to provide students

with a sense of autonomy and choice.
5. Allowing teachers to provide targeted instruction and support.
Professional Development and Support

To implement differentiated instruction and UDL effectively, teachers need ongoing professional

development and support. This can include;

1. Training and coaching on how to design and implement differentiated instruction and UDL,
as well as access to resources and materials that can help teachers to provide targeted instruction

and support to their students.

2. Teachers also need opportunities to collaborate and share ideas with other teachers, as well
as to reflect on their own practice and identify areas for improvement. This can help to build a

sense of community and shared responsibility among teachers.

3. Providing them with the support and resources they need to provide high-quality

instruction and meet the needs of all students.

4. Differentiated instruction and UDL are powerful approaches to teaching and learning that

can help to meet the diverse needs of all students. By providing students with tailored instruction
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and multiple means of accessing information, teachers can promote academic success and reduce

barriers to learning.

There are challenges and limitations to implementing differentiated instruction and UDL, there are
also several strategies and resources that teachers can use to overcome these challenges and
provide high-quality instruction to all students. Ultimately, the key to successful implementation
of differentiated instruction and UDL is to provide teachers with the ongoing professional
development and support they need to design and implement effective instruction, while also

providing students with the autonomy and choice they need to take ownership of their learning.
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Introduction

Classroom organization refers to the way in which a teacher structures and manages the learning
environment to promote effective teaching and learning. It involves the physical arrangement of
the classroom, the management of time and resources, and the establishment of routines and
procedures to ensure a productive and respectful learning environment. Classroom organization is
a crucial aspect of teaching and learning, as it can significantly impact the effectiveness of
instruction and the overall learning environment. According to Marzano (2015), "classroom
organization refers to the physical and procedural arrangements that a teacher makes to create an
environment that is conducive to learning"”. This includes the arrangement of furniture, the use of

technology, and the establishment of routines and procedures.

Effective classroom organization can have a positive impact on student behavior and academic
achievement. As stated by Evertson and Weinstein (2015), "a well-organized classroom can help
to reduce disruptions, increase student engagement, and promote a sense of community”.
Furthermore, a study by Rimm-Kaufman and Sandilos (2015) found that teachers who used
organized and structured instructional strategies had higher levels of student engagement and

academic achievement.

In addition to its impact on student behavior and academic achievement, classroom organization
can also affect teacher stress and job satisfaction. According to a study by Kokkinos and
Davazoglou (2017), "teachers who reported higher levels of classroom organization also reported
lower levels of stress and higher levels of job satisfaction”. This suggests that effective classroom
organization is not only beneficial for students, but also for teachers. Classroom organization is
evident in a room even if no one is present. Furniture arrangements, location of materials, displays,
and fixed elements are all part of organization. Effective teachers decorate the room with learner’s
work, they arrange the furniture to promote interaction as appropriate, and they have comfortable
areas for working. They also consider learners' needs in arranging the room by leaving space for
wheelchairs to maneuver, having walkways so learners can access what they need with minimal
disturbance to others and organizing in such a way as to allow the teacher to freely move around
the room to monitor progress. Effective teachers think about the little details that enhance the use
of available space in the classroom including different types of classroom settings for different

teaching activities.
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Woolfolk Hoy (2013) defines classroom organization as "the way in which the teacher structures
and manages the classroom to promote learning and minimize disruptions”. She emphasizes the
importance of creating a well-organized learning environment that is conducive to student learning
and engagement. On the other hand, Marzano (2015) still made emphasis on classroom
organization as "the process of creating and maintaining a learning environment that is safe,
respectful, and supportive of student learning”. He highlights the need for teachers to establish
clear expectations and routines and to manage the physical and social environment of the

classroom to promote student learning.

The use of technology can also play a significant role in classroom organization. As stated by
Koehler and Mishra (2018), "technology can be used to support classroom organization by
providing tools for communication, collaboration, and time management". For example, learning
management systems can be used to organize and distribute instructional materials, while online

calendars can be used to schedule appointments and deadlines.

In recent years, there has been an increased focus on personalized learning and differentiated
instruction, which can also impact classroom organization. According to Tomlinson (2019),
"classroom organization should be flexible and adaptable to meet the diverse needs of students".
This may involve using flexible seating arrangements, incorporating technology to support
differentiated instruction, and providing opportunities for student choice and autonomy. Moreover,
classroom organization can also be influenced by the physical environment of the classroom. As
stated by Barrett et al. (2020), "the physical environment of the classroom can have a significant
impact on student learning and behavior". For example, natural light, comfortable seating, and
minimal distractions can all contribute to a positive learning environment. Classroom organization
is a critical aspect of teaching and learning, and can have a significant impact on student behavior,
academic achievement, and teacher stress and job satisfaction. Effective classroom organization
involves the physical and procedural arrangements that a teacher makes to create an environment
that is conducive to learning, and can be influenced by factors such as technology, personalized

learning, and the physical environment.

Importance of Classroom Organization
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The importance of classroom organization cannot be overstated. According to Marzano (2015),
"classroom organization is a critical component of effective teaching”. This is because a well-
organized classroom can help to reduce distractions, increase student engagement, and promote a
sense of community. As stated by Evertson and Weinstein (2015), "a well-organized classroom
can help to create a positive learning environment, which is essential for student success".
Furthermore, a study by Rimm-Kaufman and Sandilos (2015) found that teachers who used
organized and structured instructional strategies had higher levels of student engagement and

academic achievement.

Effective classroom organization can also have a positive impact on student behavior. As stated
by Kokkinos and Davazoglou (2017), "a well-organized classroom can help to reduce disruptions
and promote positive student behavior"”. This is because a well-organized classroom can help to
establish clear expectations and routines, which can help to reduce confusion and misbehavior.
According to a study by Freiberg and Lamb (2017), "teachers who used organized and structured
classroom management strategies had fewer discipline problems and higher levels of student
engagement”. Moreover, a well-organized classroom can also help to promote a sense of
responsibility and accountability among students, which can help to improve their overall behavior

and academic performance.

In addition to its impact on student behavior, classroom organization can also affect teacher stress
and job satisfaction. As stated by Koehler and Mishra (2018), "teachers who reported higher levels
of classroom organization also reported lower levels of stress and higher levels of job satisfaction”.
This is because a well-organized classroom can help to reduce the amount of time and energy that
teachers spend on managing student behavior and organizing instructional materials. According to
a study by Brackett and Salovey (2018), "teachers who used organized and structured instructional
strategies had higher levels of emotional intelligence and well-being”. Furthermore, a well-
organized classroom can also help to promote a sense of professionalism and pride among teachers,

which can help to improve their overall job satisfaction and commitment to teaching.

The use of technology can also play a significant role in classroom organization. As stated by
Tomlinson (2019), "technology can be used to support classroom organization by providing tools
for communication, collaboration, and time management”. For example, learning management

systems can be used to organize and distribute instructional materials, while online calendars can
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be used to schedule appointments and deadlines. According to a study by Dabbagh and Kitsantas
(2019), "teachers who used technology to support classroom organization had higher levels of
student engagement and academic achievement". Moreover, technology can also help to promote
personalized learning and differentiated instruction, which can help to improve student outcomes

and reduce teacher workload.

In recent years, there has been an increased focus on personalized learning and differentiated
instruction, which can also impact classroom organization. As stated by Hattie (2020), "classroom
organization should be flexible and adaptable to meet the diverse needs of students”. This may
involve using flexible seating arrangements, incorporating technology to support differentiated
instruction, and providing opportunities for student choice and autonomy. According to a study by
Almarode and Miller (2020), "teachers who used personalized and differentiated instructional
strategies had higher levels of student engagement and academic achievement". Furthermore, a
well-organized classroom can also help to promote a sense of community and belonging among

students, which can help to improve their overall well-being and academic performance.

Moreover, classroom organization can also be influenced by the physical environment of the
classroom. As stated by Barrett et al. (2020), "the physical environment of the classroom can have
a significant impact on student learning and behavior". For example, natural light, comfortable
seating, and minimal distractions can all contribute to a positive learning environment. According
to a study by Woolfolk Hoy and Hoy (2020), "teachers who reported higher levels of classroom
organization also reported higher levels of student motivation and engagement. Furthermore, a
well-organized classroom can also help to promote a sense of professionalism and pride among
teachers, which can help to improve their overall job satisfaction and commitment to teaching. The
importance of classroom organization cannot be overstated. A well-organized classroom can help
to reduce distractions, increase student engagement, and promote a sense of community. Effective
classroom organization can also have a positive impact on student behavior, teacher stress and job
satisfaction, and academic achievement. The use of technology, personalized learning, and
differentiated instruction can also play a significant role in classroom organization. Moreover, the
physical environment of the classroom can also influence classroom organization and student
learning. As stated by Marzano (2015), "classroom organization is a critical component of effective

teaching”.
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Functions of Classroom Organization

1. Promoting Student Engagement: Classroom organization can promote student engagement by

creating a comfortable and supportive learning environment.

2. Facilitating Instruction: Classroom organization can facilitate instruction by providing a clear

and organized space for teaching and learning.

3. Encouraging Collaboration: Classroom organization can encourage collaboration by providing

opportunities for students to work together in small groups.

4. Supporting Diverse Learning Needs: Classroom organization can support diverse learning needs
by providing different learning spaces and resources.

5. Enhancing Teacher-Student Interaction: Classroom organization can enhance teacher-student

interaction by providing opportunities for one-on-one instruction and feedback.
Advantages of Classroom Organization

1. Improved Student Behavior: Classroom organization can improve student behavior by providing

a clear and consistent learning environment.

2. Increased Student Engagement: Classroom organization can increase student engagement by

creating a comfortable and supportive learning environment.

3. Enhanced Academic Achievement: Classroom organization can enhance academic achievement

by providing a well-organized and structured learning environment.

4. Reduced Teacher Stress: Classroom organization can reduce teacher stress by providing a clear

and manageable learning environment.

5. Improved Parent-Teacher Communication: Classroom organization can improve parent-teacher

communication by providing a clear and transparent learning environment.
Disadvantages of Classroom Organization

1. Limited Flexibility: Classroom organization can be limited by the physical space and resources

available.
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2. Difficulty in Managing Diverse Learning Needs: Classroom organization can be challenging
when managing diverse learning needs, such as students with special needs or English language

learners.

3. Potential for Distractions: Classroom organization can be distracting if the learning environment
is not well-designed or if students are not engaged.

4. Inequitable Access to Resources: Classroom organization can result in inequitable access to

resources, such as technology or materials, if not managed effectively.

5. Time-Consuming to Establish: Classroom organization can be time-consuming to establish,

especially if the teacher is new to the classroom or school.
Best Practices for Classroom Organization

1. Create a Clear and Consistent Learning Environment: Establish a clear and consistent learning

environment that promotes student engagement and academic achievement.

2. Use Flexible Seating Arrangements: Use flexible seating arrangements to promote collaboration

and student engagement.

3. Integrate Technology Effectively: Integrate technology effectively to support teaching and

learning.

4. Provide Opportunities for Student Choice: Provide opportunities for student choice and

autonomy to promote student engagement and motivation.

5. Regularly evaluate and adjust: Regularly evaluate and adjust the classroom organization to
ensure it is meeting the needs of all students.

Challenges and Solutions

1. Managing Diverse Learning Needs: Provide additional support and resources for students with

diverse learning needs, such as special needs or English language learners.

2. Limited Resources: Seek out additional resources and funding to support classroom

organization, such as grants or donations.
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3. Time Management: Prioritize tasks and manage time effectively to establish and maintain a

well-organized classroom.

4. Student Engagement: Provide opportunities for student choice and autonomy, and use engaging

instructional strategies to promote student engagement.

5. Teacher Burnout: Seek out support and resources to manage teacher stress and burnout, such as

mentoring or professional development opportunities.

In conclusion, classroom organization is a critical component of effective teaching and learning,
as it helps to create a positive and supportive learning environment that promotes student
engagement and achievement. Different authors and researchers have defined classroom
organization in various ways, but they all emphasize the importance of creating a well-organized
learning environment that is conducive to student learning and engagement. By understanding the
key components of classroom organization, teachers can create a learning environment that

promotes student success and achievement.

Classroom management and organization are intertwined. While rules and routines influence
learner behavior, classroom organization affects the physical elements of the classroom, making it
a more productive environment for learners. How the classroom environment is organized
influences the behavior in it. For example, actions as simple as establishing fixed locations for
laboratory supplies and designating specific places for other classroom supplies can have a

dramatic effect on classroom organization and, consequently, on learning.

Classroom Management

Classroom management refers the collection of techniques that teachers use to encourage effective
learning by minimizing distractions and disruptions. It includes all of the things that a teacher does
toward fostering learner involvement, cooperation, and a productive working environment. When
classroom management strategies are executed effectively, teachers minimize the behaviors that

impede on learning and by so doing reinforce the practices that foster learning. A teacher can have
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great lesson plans and materials. However, if a teacher cannot manage her/his class, effective
learning will not happen. So, what are the essential elements of good classroom management? It
is important for a teacher to have good classroom management skills. Both technical and personal
relationship skills are important in classroom management. Below are management skills required

of a teacher?

* Planning a programme of learning and teaching for your class

* Decision making concerning resources, teaching strategies and discipline
* Organizing learning activities

* Attending to learner diversity

» Coordinating learning in the classroom with learning from other sources
» Communicating with learners and parents

* Establish good relationship with the learners

* Establish class expectations, consequences and goals

Classroom management is a critical aspect of teaching and learning, as it can significantly impact
the effectiveness of instruction and the overall learning environment. According to Marzano
(2015), "classroom management refers to the actions and decisions that teachers make to create
and maintain an environment that is conducive to learning”. This includes the establishment of
rules and procedures, the use of instructional strategies, and the management of student behavior.
Effective classroom management can have a positive impact on student behavior and academic
achievement. As stated by Evertson and Weinstein (2015), "a well-managed classroom can help
to reduce disruptions, increase student engagement, and promote a sense of community”.
Furthermore, a study by Rimm-Kaufman and Sandilos (2015) found that teachers who used
effective classroom management strategies had higher levels of student engagement and academic
achievement. For example, the use of clear and consistent rules, the establishment of routines and

procedures, and the use of positive reinforcement can all contribute to a well-managed classroom.
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In addition to its impact on student behavior and academic achievement, classroom management
can also affect teacher stress and job satisfaction. According to a study by Kokkinos and
Davazoglou (2017), "teachers who reported higher levels of classroom management also reported
lower levels of stress and higher levels of job satisfaction”. This suggests that effective classroom
management is not only beneficial for students, but also for teachers. As stated by Emmer and
Stough (2017), "classroom management is a critical component of teacher effectiveness, as it can

impact the overall quality of instruction and the learning environment".

The use of technology can also play a significant role in classroom management. As stated by
Koehler and Mishra (2018), "technology can be used to support classroom management by
providing tools for communication, collaboration, and time management”. For example, learning
management systems can be used to organize and distribute instructional materials, while online
calendars can be used to schedule appointments and deadlines. Additionally, the use of digital tools
can help to reduce distractions and increase student engagement. According to a study by Lee and
Lee (2019), "the use of digital tools can help to improve classroom management by providing

teachers with more flexibility and autonomy in their instruction”.

In recent years, there has been an increased focus on personalized learning and differentiated
instruction, which can also impact classroom management. According to Tomlinson (2019),
"classroom management should be flexible and adaptable to meet the diverse needs of students".
This may involve using flexible seating arrangements, incorporating technology to support
differentiated instruction, and providing opportunities for student choice and autonomy. As stated
by Hattie (2020), "effective classroom management involves creating a learning environment that
is responsive to the needs of all students, and that provides opportunities for students to take

ownership of their learning".

Moreover, classroom management can also be influenced by the physical environment of the
classroom. As stated by Barrett et al. (2020), "the physical environment of the classroom can have
a significant impact on student learning and behavior". For example, natural light, comfortable
seating, and minimal distractions can all contribute to a positive learning environment. According
to a study by Woolfolk Hoy and Hoy (2020), "the physical environment of the classroom can affect
student motivation and engagement, and can impact the overall quality of instruction”. Effective

classroom management involves the establishment of rules and procedures, the use of instructional
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strategies, and the management of student behavior. The use of technology, personalized learning,
and the physical environment can all impact classroom management, and teachers should be aware

of these factors in order to create a learning environment that is conducive to student success.
The Role of the Teacher

Classroom management is one of the core responsibilities of the teacher. It is an important function
and concerns the co-ordination and co-operation necessary for learning. A teacher has the authority
to direct and facilitate what goes on in the classroom. However, the teacher’s authority does not
mean being autocratic, domineering or an overt use of power. Instead, a positive teacher’s authority
is a quality that facilitates a smooth operating classroom and is at the heart of successful group

management.

The role of the teacher in classroom management includes:
* setting the tone and culture for learning in the classroom
* building a warm and friendly learning environment

» mentoring and nurturing the learners’ behavior

* being a role model.

Classroom management is the process teachers use to ensure that classroom lessons run smoothly
without disruptive behavior from students compromising the delivery of instruction. It includes
the prevention of disruptive behavior preemptively, as well as effectively responding to it after it
happens. Such disruptions may range from normal peer conflict to more severe disturbances of the
social class dynamics, such as bullying among students, which make it impossible for the affected
students to concentrate on their schoolwork and result in a significant deterioration of their school

performance.

It is a difficult aspect of teaching for many teachers. Problems in this area cause some to leave
teaching. In 1981, the US National Educational Association reported that 36% of teachers said
they would probably not go into teaching if they had to decide again. A major reason was negative

student attitudes and discipline.
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Classroom management is crucial in classrooms because it supports the proper execution of
curriculum development, developing best teaching practices, and putting them into action.
Classroom management can be explained as the actions and directions that teachers use to create
a successful learning environment; indeed, having a positive impact on students achieving given
learning requirements and goals. In an effort to ensure all students receive the best education it
would seem beneficial for educator programs to spend more time and effort in ensuring educators

and instructors are well versed in classroom management.

Teachers do not focus on learning classroom management, because higher education programs do
not put an emphasis on the teacher attaining classroom management; indeed, the focus is on
creating a conducive learning atmosphere for the students. These tools enable teachers to have the
resources available to properly and successfully educate upcoming generations, and ensure future
successes as a nation. According to Moskowitz & Hayman (1976), once a teacher loses control of

their classroom, it becomes increasingly more difficult for them to regain that control.

Also, research from Berliner (1988) and Brophy & Good (1986) shows that the time a teacher must
take to correct misbehavior caused by poor classroom management skills results in a lower rate of
academic engagement in the classroom. From the student's perspective, effective classroom
management involves clear communication of behavioral and academic expectations as well as a

cooperative learning environment.

Benefits of Effective Classroom Management and Organization
Learner Benefits

The prime benefits of a well-organized classroom will accrue to the learners. The organization and
procedures of the teachers (or lack thereof) are, after all, ever present reminders to the learners of
how to behave, how to conduct tasks, and how best to be effective without discord in a group.
Respect for others, consideration, efficiency, pride of accomplishment, security in knowing what,

how, when, and where to do something - all these positive elements are the hallmarks and
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characteristics of learners who learn in well-organized classrooms. Learners like a predictable,
safe, and orderly environment and they like going to a school that provides that environment. For
these reasons alone, it is important for teachers to pay close attention to good classroom

management and organization.
Teacher Benefits

Aside from the benefits to learners, good organization brings powerful help to the teacher. In fact,
it can be truthfully said that the first “aide” any teacher has is his or her ability to organize the
classroom well. The immediate benefits of a well-organized classroom to the teacher are clear;
less wasted time and therefore more efficiency. Not so immediately apparent, perhaps, are the

following very significant elements:

* improved learner-teacher relations

« improved parent-teacher relations

* increased job satisfaction

« increased enthusiasm for professional growth

« increased academic progress

Theories of Classroom Management and Organization

Theories of classroom management are essential in understanding how to create and maintain a
well-organized and productive learning environment. The theories are under listed and explained

as follows;
Behavioral Theory

This theory behavior is learned through reinforcement and punishment. According to this theory,
teachers can manage classroom behavior by using positive reinforcement, such as rewards and
praise, to encourage good behavior, and negative reinforcement, such as punishment and penalties,
to discourage bad behavior. For example, a teacher might use a reward system, such as stickers or

stars, to encourage students to follow classroom rules and complete their work on time.
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Social Learning Theory

This theory proposes that students learn new behaviors by observing and imitating others.
According to this theory, teachers can manage classroom behavior by modeling good behavior
themselves and providing opportunities for students to observe and practice positive behaviors.
For instance, a teacher might model active listening by giving students their full attention and
responding thoughtfully to their questions and comments. This can help students learn the

importance of respectful communication and develop positive relationships with their peers.
Cognitive Theory

The cognitive theory of classroom management suggests that students' thoughts and beliefs play a
significant role in shaping their behavior. According to this theory, teachers can manage classroom
behavior by helping students develop self-regulation skills, such as self-monitoring and self-
reinforcement. For example, a teacher might encourage students to set goals and track their
progress, or provide opportunities for students to reflect on their own learning and behavior. This
can help students develop a sense of responsibility and autonomy, and learn to manage their own

behavior in a positive and productive way.
Humanistic Theory

The humanistic theory of classroom management emphasizes the importance of creating a
supportive and nurturing learning environment. According to this theory, teachers can manage
classroom behavior by building positive relationships with students, and providing opportunities
for students to express themselves and take ownership of their learning. For instance, a teacher
might use restorative circles or class meetings to build community and resolve conflicts, or provide
opportunities for students to make choices and take on leadership roles. This can help students feel
valued and respected, and develop a sense of belonging and connection to the classroom

community.
Ecological Theory

The ecological theory of classroom management suggests that the physical and social environment
of the classroom plays a significant role in shaping student behavior. According to this theory,

teachers can manage classroom behavior by creating a well-organized and comfortable learning
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environment, and providing opportunities for students to move and interact with their peers. For
example, a teacher might use flexible seating arrangements or incorporate movement activities
into lessons to help students stay engaged and focused. This can help reduce distractions and

disruptions, and create a positive and productive learning environment.
Constructivist Theory

This theory emphasizes the importance of student-centered learning and active participation.
According to this theory, teachers can manage classroom behavior by providing opportunities for
students to take an active role in their learning, and encouraging students to construct their own
knowledge and understanding. For instance, a teacher might use project-based learning or inquiry-
based instruction to encourage students to explore and discover new concepts, or provide
opportunities for students to design and implement their own learning projects. This can help
students develop a sense of agency and autonomy, and learn to take responsibility for their own

learning and behavior.

Theories of classroom management provide a framework for understanding how to create and
maintain a well-organized and productive learning environment. By understanding the different
theories and approaches to classroom management, teachers can develop effective strategies for
managing student behavior, promoting positive relationships, and creating a supportive and
nurturing learning environment. Whether it's using positive reinforcement, modeling good
behavior, or providing opportunities for student choice and autonomy, teachers can use these
theories to create a classroom environment that is conducive to learning and promotes academic

success.
Purpose of Classroom Management and Organization

The purpose of classroom management and organization is to create a well-structured and
supportive learning environment that promotes academic success, social growth, and emotional
well-being for all students. Effective classroom management and organization are essential for
establishing a positive and productive classroom culture, where students feel safe, respected, and
motivated to learn. A well-managed classroom provides a foundation for teaching and learning,

allowing teachers to focus on delivering high-quality instruction and meeting the diverse needs of
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their students. By establishing clear expectations, routines, and procedures, teachers can minimize

disruptions, reduce stress, and create an environment that is conducive to learning.

One of the primary purposes of classroom management and organization is to promote student
engagement and motivation. When students feel comfortable and supported in their learning
environment, they are more likely to be engaged and motivated to learn. A well-organized
classroom provides opportunities for students to take ownership of their learning, make choices,
and develop a sense of autonomy and responsibility. By providing a structured and predictable
environment, teachers can help students develop self-regulation skills, such as self-monitoring,
self-reinforcement, and self-motivation. This, in turn, can lead to improved academic performance,
increased confidence, and a more positive attitude towards learning. Furthermore, a well-managed
classroom can also help to reduce stress and anxiety, creating a more relaxed and focused learning

environment that allows students to reach their full potential.

Another purpose of classroom management and organization is to establish a positive and
respectful classroom culture. A well-managed classroom is built on a foundation of mutual respect,
trust, and open communication between teachers and students. By establishing clear expectations
and consequences, teachers can create a safe and supportive environment where students feel
valued, respected, and supported. This, in turn, can help to promote social growth, empathy, and
understanding among students, as well as foster a sense of community and belonging. A positive
classroom culture can also help to reduce conflicts, bullying, and other negative behaviors, creating
a more harmonious and inclusive learning environment. By promoting a culture of respect,
empathy, and kindness, teachers can help students develop essential life skills, such as

communication, problem-solving, and conflict resolution.

In addition to promoting student engagement and establishing a positive classroom culture,
classroom management and organization are also essential for ensuring the effective use of
instructional time. A well-managed classroom allows teachers to maximize instructional time,
minimize disruptions, and provide targeted support to students who need it. By establishing clear
routines and procedures, teachers can streamline transitions, reduce wasted time, and create a more
efficient learning environment. This, in turn, can help to improve academic performance, increase

student achievement, and reduce the achievement gap. Furthermore, a well-organized classroom
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can also help teachers to stay organized, manage their workload, and reduce stress, allowing them

to focus on what matters most - teaching and supporting their students.

The purpose of classroom management and organization is also closely tied to the concept of
differentiated instruction. A well-managed classroom provides opportunities for teachers to
differentiate instruction, tailoring their teaching to meet the diverse needs of their students. By
establishing a flexible and adaptable learning environment, teachers can provide multiple learning
pathways, accommodate different learning styles, and cater to the unique needs of students with
special needs or English language learners. This, in turn, can help to promote academic success,
increase student engagement, and reduce the risk of students falling behind or becoming
disengaged. By providing a supportive and inclusive learning environment, teachers can help
students develop a growth mindset, build confidence, and develop a love of learning that will last

a lifetime.

The purpose of classroom management and organization is multifaceted and far-reaching. It is
essential for creating a well-structured and supportive learning environment that promotes
academic success, social growth, and emotional well-being for all students. By establishing clear
expectations, routines, and procedures, teachers can minimize disruptions, reduce stress, and create
an environment that is conducive to learning. A well-managed classroom provides opportunities
for students to take ownership of their learning, develop self-regulation skills, and build positive
relationships with their peers and teachers. By promoting a culture of respect, empathy, and
kindness, teachers can help students develop essential life skills, improve academic performance,
and increase student achievement. Ultimately, the purpose of classroom management and
organization is to create a learning environment that is supportive, inclusive, and conducive to the

academic, social, and emotional growth of all students.
Types of Classroom Management and Organization

Classroom management and organization are crucial aspects of teaching that can significantly
impact the learning environment and student outcomes. Effective classroom management and
organization can help to create a positive and productive learning environment, promote student
engagement and motivation, and reduce disruptions and misbehavior. There are several types of

classroom management and organization, each with its own unique characteristics and benefits. In
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this response, we will explore the different types of classroom management and organization,

including traditional, flexible, departmentalized, open, and technology-integrated approaches.
Traditional Classroom Management and Organization

Traditional classroom management and organization involve a more structured and formal
approach to teaching and learning. In a traditional classroom, the teacher is often the central figure,
and students are expected to follow a set of rules and procedures. The classroom is typically
arranged in rows, with students facing the teacher, and the teacher delivers instruction from the
front of the room. This approach can be effective for teaching large groups of students and for
delivering instruction in a clear and concise manner. However, it can also be limiting, as it may
not provide opportunities for student-centered learning or flexibility in the learning environment.
Traditional classroom management and organization can be beneficial for students who thrive in

a structured environment and who prefer a more formal approach to learning.
Flexible Classroom Management and Organization

Flexible classroom management and organization involve a more adaptable and student-centered
approach to teaching and learning. In a flexible classroom, the teacher acts as a facilitator or coach,
and students are encouraged to take an active role in their learning. The classroom is often arranged
in small groups or clusters, with students working together on projects or activities. This approach
can be effective for promoting student engagement and motivation, as well as for developing
critical thinking and problem-solving skills. Flexible classroom management and organization can
be beneficial for students who prefer a more collaborative and interactive approach to learning,

and who thrive in a dynamic and adaptable environment.

Departmentalized Classroom Management and Organization

Departmentalized classroom management and organization involve a more subject-specific
approach to teaching and learning. In a departmentalized classroom, the teacher is often
responsible for teaching a specific subject or group of subjects and the classroom is arranged to
reflect this. For example, a science classroom might be equipped with lab equipment and materials,

while a language arts classroom might be equipped with books and writing materials. This
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approach can be effective for teaching specific subjects or skills, as well as for providing students
with a clear and focused learning environment. Departmentalized classroom management and
organization can be beneficial for students who prefer a more structured and subject-specific
approach to learning, and who thrive in a environment that is tailored to their individual needs and

interests.
Open Classroom Management and Organization

Open classroom management and organization involve a more flexible and adaptive approach to
teaching and learning. In an open classroom, the teacher acts as a facilitator or coach, and students
are encouraged to take an active role in their learning. The classroom is often arranged in a more
open and flexible manner, with students working together on projects or activities. This approach
can be effective for promoting student engagement and motivation, as well as for developing
critical thinking and problem-solving skills. Open classroom management and organization can be
beneficial for students who prefer a more collaborative and interactive approach to learning, and

who thrive in a dynamic and adaptable environment.
Technology-Integrated Classroom Management and Organization

Technology-integrated classroom management and organization involve the use of technology to
support teaching and learning. In a technology-integrated classroom, the teacher uses a variety of
digital tools and resources to deliver instruction, provide feedback, and assess student learning.
The classroom is often equipped with computers, tablets, or other digital devices, and students are
encouraged to use these tools to support their learning. This approach can be effective for
promoting student engagement and motivation, as well as for developing critical thinking and
problem-solving skills. Technology-integrated classroom management and organization can be
beneficial for students who prefer a more interactive and technology-based approach to learning,

and who thrive in a environment that is tailored to their individual needs and interests.
Hybrid Classroom Management and Organization

Hybrid classroom management and organization involve a combination of traditional and flexible
approaches to teaching and learning. In a hybrid classroom, the teacher acts as a facilitator or
coach, and students are encouraged to take an active role in their learning. The classroom is often
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arranged in a more flexible and adaptable manner, with students working together on projects or
activities. This approach can be effective for promoting student engagement and motivation, as
well as for developing critical thinking and problem-solving skills. Hybrid classroom management
and organization can be beneficial for students who prefer a more collaborative and interactive

approach to learning, and who thrive in a dynamic personalized and adaptable environment.
Personalized Classroom Management and Organization

Personalized classroom management and organization involve a more individualized and tailored
approach to teaching and learning. In a personalized classroom, the teacher acts as a facilitator or
coach, and students are encouraged to take an active role in their learning. The classroom is often
arranged in a more flexible and adaptable manner, with students working together on projects or
activities that are tailored to their individual needs and interests. This approach can be effective
for promoting student engagement and motivation, as well as for developing critical thinking and
problem-solving skills. Personalized classroom management and organization can be beneficial
for students who prefer a more individualized and tailored approach to learning, and who thrive in

an environment that is tailored to their unique needs and interests.
Project-Based Classroom Management and Organization

Project-based classroom management and organization involve a more hands-on and experiential
approach to teaching and learning. In a project-based classroom, students are encouraged to work
on real-world projects and activities that are designed to promote critical thinking, problem-
solving, and collaboration. The classroom is often arranged in a more flexible and adaptable
manner, with students working together in small groups or teams to complete projects and
activities. This approach can be effective for promoting student engagement and motivation, as
well as for developing critical thinking and problem-solving skills. Project-based classroom
management and organization can be beneficial for students who prefer a more hands-on and
experiential approach to learning, and who thrive in a environment that is focused on real-world

applications and projects.

Student-Centered Classroom Management and Organization
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Student-centered classroom management and organization involve a more student-led and student-
focused approach to teaching and learning. In a student-centered classroom, students are
encouraged to take an active role in their learning, and the teacher acts as a facilitator or coach.
The classroom is often arranged in a more flexible and adaptable manner, with students working
together in small groups or teams to complete projects and activities. This approach can be
effective for promoting student engagement and motivation, as well as for developing critical
thinking and problem-solving skills. Student-centered classroom management and organization
can be beneficial for students who prefer a more student-led and student-focused approach to

learning, and who thrive in a environment that is tailored to their individual needs and interests.
Teacher-Centered Classroom Management and Organization

Teacher-centered classroom management and organization involve a more traditional and teacher-
led approach to teaching and learning. In a teacher-centered classroom, the teacher is often the
central figure, and students are expected to follow a set of rules and procedures. The classroom is
often arranged in a more structured and formal manner, with students facing the teacher and
following a set of instructions. This approach can be effective for teaching large groups of students
and for delivering instruction in a clear and concise manner. However, it can also be limiting, as it
may not provide opportunities for student-centered learning or flexibility in the learning
environment. Teacher-centered classroom management and organization can be beneficial for
students who prefer a more structured and formal approach to learning, and who thrive in a

environment that is led by the teacher.

Collaborative Classroom Management and Organization

Collaborative classroom management and organization involve a more collaborative and team-
based approach to teaching and learning. In a collaborative classroom, students are encouraged to
work together in small groups or teams to complete projects and activities. The classroom is often
arranged in a more flexible and adaptable manner, with students working together to achieve a
common goal. This approach can be effective for promoting student engagement and motivation,
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as well as for developing critical thinking and problem-solving skills. Collaborative classroom
management and organization can be beneficial for students who prefer a more collaborative and
team-based approach to learning, and who thrive in a environment that is focused on teamwork

and cooperation.

There are many different types of classroom management and organization, each with its own
unique characteristics and benefits. By understanding the different approaches to classroom
management and organization, teachers can create a learning environment that is tailored to the
needs and interests of their students, and that promotes student engagement, motivation, and
academic success. Whether it's a traditional, flexible, departmentalized, open, technology-
integrated, hybrid, personalized, project-based, student-centered, teacher-centered, or
collaborative approach, the key is to find a approach that works best for the students and the

teacher, and that promotes a positive and productive learning environment.

Techniques of Classroom Organization and Management

Corporal Punishment

Until recently, corporal punishment was widely used as a means of controlling disruptive behavior
but it is now illegal in most schools. It is still advocated in some contexts by religious leaders such
as James Dobson, but his views "diverge sharply from those recommended by contemporary
mainstream experts" and are not based on empirical testing, but rather are a reflection of his faith-

based beliefs.

According to studies, taboo physical punishments like spanking or procedures used in Asia in the
classroom such as standing, do not make students or children more aggressive. Consistency seems

to play a greater role on whether outcomes could be negative.

Corporal punishment is now banned in most schools in the United States, and in most developed
countries. Although its effectiveness was never proven, the punishment was very
disproportionately met. African American males were the most punished group. In a study
conducted in 2006, 17.1 percent of students who experienced corporal punishment were African
Americans, and 78.3 percent of total students were males.
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Good Teacher-Student Relationships

Some characteristics of having good teacher-student relationships in the classroom involve the
appropriate levels of dominance, cooperation, professionalism, and awareness of high-needs
students. Dominance is defined as the teacher's ability to give clear purpose and guidance
concerning student behavior and their academics. By creating clear expectations and consequences
for student behavior, this builds effective relationships. Such expectations may cover classroom
etiquette and behavior, group work, seating arrangements, the use of equipment and materials, and
also classroom disruptions. These expectations should always be enforced with consistency among
all students within the class. Inconsistency is viewed by students as unfair and will result in the
students having less respect for the teacher. Assertive teacher behavior also reassures those
thoughts and messages are being passed on to the student in an effective way. Assertive behavior
can be achieved by using erect posture, appropriate tone of voice depending on the current
situation, and taking care not to ignore inappropriate behavior by taking action. Another great
strategy to build a good teacher- student relationship is using inclusive pronouns. For example, if
a class is misbehaving and are getting off track, instead of saying "you need to get back to work"
a teacher may say "we've got a lot of work to do today, so let's get back to it." Another technique
to establishing good teacher-student relationships is William Purkey's "three pluses and a wish."
These pluses are complimenting that the teacher gives to the student before making a request. The
pluses help the student get into a mindset that is more likely to cooperate with the teacher. An
example might look like this: "Thanks so much for your participation in class today. I love hearing
your comments. | think you provided a fair amount of educational insight to the discussion. |1 would
appreciate if you could raise your hand before commenting, so that other students can follow your

example.”

Preventive Techniques

Preventive approaches to classroom management involve creating a positive classroom
community with mutual respect between teacher and student. Teachers using the preventive
approach offer warmth, acceptance, and support unconditionally — not based on a student’s
behavior. Fair rules and consequences are established and students are given frequent and

consistent feedback regarding their behavior. One way to establish this kind of classroom
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environment is through the development and use of a classroom contract. The contract should be
created by both students and the teacher. In the contract, students and teachers decide and agree
on how to treat one another in the classroom. The group also decides on and agrees to what the
group will do if someone violates the contract. Rather than a consequence, the group should decide
how to fix the problem through either class discussion, peer mediation, counseling, or by one-on-

one conversations leading to a solution to the situation.

Preventive techniques also involve the strategic use of praise and rewards to inform students about
their behavior rather than as a means of controlling student behavior. To use rewards to inform
students about their behavior, teachers must emphasize the value of the behavior that is rewarded
and also explain to students the specific skills they demonstrated to earn the reward. Teachers
should also encourage student collaboration in selecting rewards and defining appropriate
behaviors that earn rewards. This form of praise and positive reinforcement is very effective in

helping students understand expectations and builds a student's self-concept.

An often-overlooked preventative technique is to over-plan. Students tend to fill in the awkward
pauses or silences in the class. Transition time can be an opportunity for students to be disruptive.
To minimize this, transitions need to be less than 30 seconds. The teacher must be prepared and
organized as well as students being prepared and organized for a day of learning. An organizational

routine must be implemented at the beginning of the year and reinforced daily until it is instinctive.

The Blue vs. Orange Card Theory Technique

The blue card vs. orange card theory was introduced by William Purkey, which suggests that
students need supportive, encouraging statements to feel valuable, able, and responsible. "Many
messages are soothing, encouraging and supportive. These messages are 'blue cards' - they
encourage a positive self-concept. Other messages are critical, discouraging, demeaning. These
cards are 'orange’ — the international color of distress™ .The goal is to fill the students' file box'
with more ‘blue cards' than 'orange cards' to help with students' perspective of learning.

High Cards and Low Cards
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An intervention technique created by William Purkey, used by the teacher that gives students the
level of management needed. Low cards are a less invasive intervention to address what is
happening. Some examples of a low card intervention are: raising the eyebrows, staring politely at
the student, moving closer to the student while continually talking, calling student by name and
asking if they are listening. High cards are a strong intervention to address what is happening.
Some examples include: sending student to the principal's office, keeping student after school,

calling home.
Assertive discipline

Assertive discipline is an approach designed to assist educators in running a teacher-in-charge
classroom environment. Assertive teachers react to situations that require the management of
student behavior confidently. Assertive teachers do not use an abrasive, sarcastic, or hostile tone

when disciplining students.

Assertive discipline is one of the most widely used classroom management tactics in the world. It
demands student compliance and requires teachers to be firm. This method draws a clear line
between aggressive discipline and assertive discipline. The standards and rules set in place by
assertive discipline are supported by positive reinforcement as well as negative consequences.
Teachers using this approach carry themselves confidently and have no tolerance for class

disruption. They are not timid, and remain consistent and just.
Constructivist Discipline

A constructivist, student-centered approach to classroom management is based on the assignment

of tasks in response to student disruption that are”

(1) Easy for the student to perform,

(2) Developmentally enriching,

(3) Progressive, so a teacher can up the ante if needed,

(4) Based on students' interests, designed to allow the teacher to stay in charge, and
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(6) Foster creativity and play in the classroom.™

Compliance rests on assigning disciplinary tasks that the student will want to do, in concert with
the teacher rapidly assigning more of the task if the student does not initially comply. Once the
student complies, the role of the teacher as the person in charge (i.e. in loco parentis) has been re-
established peacefully, creatively, and with respect for students' needs. Claimed benefits include
increased student trust and long-term emotional benefits from the modeling of creative solutions

to difficulties without resorting to a threat of violence or force.

Culturally Responsive Classroom Management

Culturally responsive classroom management (CRCM) is an approach to running classrooms with
all children [not simply for racial/ethnic minority children] in a culturally responsive way. More
than a set of strategies or practices, CRCM is a pedagogical approach that guides the management
decisions that teachers make. It is a natural extension of culturally responsive teaching, which uses
students' backgrounds, rendering of social experiences, prior knowledge, and learning styles in
daily lessons. Teachers, as culturally responsive classroom managers, recognize their biases and
values and reflect on how these influence their expectations for behavior and their interactions
with students as well as what learning looks like. There is extensive research on traditional
classroom management and a myriad of resources available on how to deal with behavior issues.
Conversely, there is little research on CRCM, despite the fact that teachers who lack cultural

competence often experience problems in this area.

Discipline without Stress, Punishments or Rewards

Discipline without Stress (or DWS) is a K-12 discipline and learning approach developed by
Marvin Marshall and described in his 2001 book, Discipline without Stress, Punishments or
Rewards. The approach is designed to educate young people about the value of internal motivation.
The intention is to prompt and develop within youth a desire to become responsible and self-
disciplined and to put forth effort to learn. The most significant characteristics of DWS are that it
is totally non-coercive (but not permissive) and takes the opposite approach to Skinnerian
behaviorism that relies on external sources for reinforcement. According to Marvin Marshall's

book, there are three principles to practice. The first principle is 'Positivity', where he explains that
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"Teachers [should be] practice[ing] changing negatives into positives.”No running" becomes "We
walk in the hallways." "Stop talking" becomes "This is quiet time." The second principle as
described by Marvin Marshall is 'Choice’, and he says, "Choice-response thinking is taught—as
well as impulse control—so students are not victims of their own impulses.” The third principle is
‘Reflection’, "[because] a person can only control another person temporarily and because no one
can actually change another person, asking REFLECTIVE questions is the most effective approach

for actuating change in others."
Provide Flexible Learning Goals

Instructors can demonstrate a suitable level of strength by giving clear learning objectives, they
can also pass on fitting levels of participation by giving learning objectives that can be changed
based on the classes needs. Allowing students to participate in their own learning goals and
outcomes at the start of a unit brings a sense of cooperation and mutual understanding between the
instructor and student. One way of involving the students and in turn making them feel heard in
the decision making of the class is by asking what topics they would find most intriguing in
learning based on a guided rubric. This approach will engage and send a message to the students
that the teacher is interested in the student's interests. The student in turn will bring greater learning
outcomes as well as a mutual respect. Posting appropriate learning objectives where the students
can see them and refer to them is vital in carrying out the objectives. Make learning goals clear
and not a mystery. Students who do not know what the teacher wants them to do are unlikely to
learn the material and understand what is being taught. When the teacher also clearly knows the
goal the lesson will progress more smoothly and they can work every student toward that central

goal.
The Good Behavior Game

The Good Behavior Game (GBG) is a "classroom-level approach to behavior management"that
was originally used in 1969 by Barrish, Saunders, and Wolf. The Game entails the class earning
access to a reward or losing a reward, given that all members of the class engage in some type of
behavior (or did not exceed a certain amount of undesired behavior). The GBG can be used to

increase desired behaviors (e.g., question asking) or to decrease undesired behaviors (e.g., out of
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seat behavior). The GBG has been used with preschoolers as well as adolescents; however most
applications have been used with typically developing students (i.e., those without developmental
disabilities). In addition, the Game "is usually popular with and acceptable to students and

teachers."
Positive Classrooms

Robert DiGiulio has developed what he calls "positive classrooms”. DiGiulio sees positive
classroom management as the result of four factors: how teachers regard their students (spiritual
dimension), how they set up the classroom environment (physical dimension), how skillfully they
teach content (instructional dimension), and how well they address student behavior (managerial
dimension). In positive classrooms student participation and collaboration are encouraged in a safe
environment that has been created. A positive classroom environment can be encouraged by being
consistent with expectations, using students' names, providing choices when possible, and having
an overall trust in students. So As educators, we have daily opportunities to help students grow
confidence and feel good about them. Despite all the negativity that may be around them within
their households. Through such actions as boosting their self-esteem through praise, helping them
work through any feelings of alienation, depression, and anger, and helping them realize and honor
their intrinsic worth as human beings, may result in better behavior in the long line jeopardy of the

students.
Praise in the Classroom

Using behavior-specific praise (BSP) in the classroom can have many positive effects on the
students and classroom management. BSP is when the teacher praises the student for the exact
behavior that the student is exhibiting. For example, the student might normally have trouble
staying in their seat, which causes disruption in the classroom. When the student stays in their seat,
the teacher might say that they are proud of the student for this behavior. This would help the
student feel validated for a positive behavior and would increase the likelihood of the positive

behavior happening again.

103


https://en.wikipedia.org/w/index.php?title=Robert_DiGiulio&action=edit&redlink=1
https://en.wikipedia.org/w/index.php?title=Positive_classrooms&action=edit&redlink=1

References

Barrett, P., Davies, F., Zhang, Y., & Barrett, L. (2020). The impact of classroom design on student
learning. Journal of Educational Psychology, 112(3), 537-547.

Burger, C. (2022). "School bullying is not a conflict: The interplay between conflict management
styles, bullying victimization and psychological school adjustment"”. International Journal
of Environmental Research and Public Health. 19 (18): 11809.

Burger, C., Strohmeier, D., Kollerova, L. (2022). "Teachers can make a difference in bullying:
Effects of teacher interventions on students' adoption of bully, victim, bully-victim or
defender roles across time". Journal of Youth and Adolescence. 51 (12): 2312-2327.

Eisenman, Gordon; Edwards, Susan; Cushman, Carey Anne (2015). "Bringing Reality to

Classroom Management in Teacher Education™ (pdf). Professional Educator. 39 (1)

104


https://www.ncbi.nlm.nih.gov/pmc/articles/PMC9517642
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC9517642
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC9596519
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC9596519
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC9596519
https://eric.ed.gov/?id=EJ1062280
https://eric.ed.gov/?id=EJ1062280

Evertson, C. M., & Weinstein, C. S. (2015). Classroom management as a form of instruction.
Theory into Practice, 54(3), 213-223.

Hattie, J. (2020). Visible learning: A synthesis of over 800 meta-analyses relating to achievement.

Routledge.

Koehler, M. J., & Mishra, P. (2018). Considering the role of technology in classroom organization.
Journal of Educational Computing Research, 56(4), 419-433.

Kokkinos, C. M., & Davazoglou, A. M. (2017). The relationship between classroom organization

and teacher stress. Journal of Educational Psychology, 109(3), 341-351.

Marzano, R. J. (2015). The art and science of teaching: A comprehensive framework for effective

instruction. Association for Supervision and Curriculum Development.

Rimm-Kaufman, S. E., & Sandilos, L. E. (2015). Improving students' social and emotional
learning: A randomized controlled trial of the 4Rs program. Journal of Educational
Psychology, 107(2), 324-335.

Soheili, Fariba; Alizadeh, Hamid; Murphy, Jason M.; Bajestani, Hossein Salimi; Ferguson, Eva
Dreikurs (2015). "Teachers as Leaders: The Impact of Adler-Dreikurs Classroom
CHAPTER SEVEN

PERSONAL PHILOSOPHY OF TEACHING AND LEARNING
Introduction

Developing a personal philosophy of teaching and learning is a crucial aspect of an educator's
professional development. It involves reflecting on one's values, beliefs, and experiences to create
a framework that guides their approach to instruction, assessment, and student interaction. A
personal philosophy of teaching and learning is not a static entity, but rather a dynamic and
evolving concept that changes as educators grow and develop in their careers. It is shaped by their
understanding of how students learn and develop, as well as their own experiences as learners and
teachers. By developing a personal philosophy of teaching and learning, educators can create a
sense of purpose and direction that informs their practice and helps them to make intentional

decisions about their teaching. The process of developing a personal philosophy of teaching and
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learning involves several key steps. First, educators must reflect on their values and beliefs about
teaching and learning. This involves considering questions such as: What is the purpose of
education? What kind of learning environment do | want to create for my students? What are my
strengths and weaknesses as a teacher? By reflecting on these questions, educators can begin to
identify the core values and principles that guide their practice. Next, educators must consider their
own experiences as learners and teachers. This involves thinking about what has worked well for
them in the past, as well as what has not. By reflecting on their own experiences, educators can

identify strategies and approaches that are effective and modify or discard those that are not.

Another important aspect of developing a personal philosophy of teaching and learning is
considering the theoretical perspectives that inform one's practice. This involves reading and
reflecting on the work of educational theorists and researchers, as well as considering the
implications of their ideas for teaching and learning. For example, an educator who is interested
in student-centered learning may read about the work of theorists such as John Dewey or Lev
Vygotsky, and consider how their ideas can be applied in the classroom. By considering theoretical
perspectives, educators can deepen their understanding of teaching and learning and develop a
more nuanced and informed approach to their practice. Educators must also consider the context
in which they teach. This involves thinking about the social, cultural, and economic factors that
shape the learning environment, as well as the needs and abilities of their students. By considering
the context of their teaching, educators can develop a personal philosophy of teaching and learning
that is responsive to the needs of their students and the community in which they teach. For
example, an educator who teaches in a diverse urban setting may develop a philosophy that
emphasizes the importance of culturally responsive teaching, while an educator who teaches in a
rural setting may develop a philosophy that emphasizes the importance of community-based
learning. Ultimately, developing a personal philosophy of teaching and learning is an ongoing
process that requires continuous reflection, growth, and development. It involves being open to
new ideas and perspectives, as well as being willing to challenge one's own assumptions and
biases. By developing a personal philosophy of teaching and learning, educators can create a sense
of purpose and direction that informs their practice and helps them to make intentional decisions
about their teaching. This, in turn, can lead to improved student outcomes, increased job

satisfaction, and a more fulfilling and meaningful career as an educator.
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As educators develop their personal philosophy of teaching and learning, they must also consider
the role of technology in the learning process. With the rapid evolution of digital technologies,
educators must think about how to effectively integrate technology into their teaching practices,
and how to ensure that students are developing the skills and competencies they need to succeed
in a technology-rich world. This involves considering questions such as: How can | use technology
to enhance instruction and facilitate learning? How can | ensure that my students are developing
the digital literacy skills they need to succeed in the 21st century? By considering the role of
technology in the learning process, educators can develop a personal philosophy of teaching and
learning that is responsive to the needs of their students and the demands of the digital age.
Developing a personal philosophy of teaching and learning is a critical aspect of an educator's
professional development. It involves reflecting on values, experiences, and theoretical
perspectives, as well as considering the context of one's teaching and the role of technology in the
learning process. By developing a personal philosophy of teaching and learning, educators can
create a sense of purpose and direction that informs their practice and helps them to make
intentional decisions about their teaching. This, in turn, can lead to improved student outcomes,
increased job satisfaction, and a more fulfilling and meaningful career as an educator. As an
educator, | believe that teaching and learning are complex and multifaceted processes that require
a deep understanding of the historical, philosophical, and sociological contexts in which they

occur. My personal philosophy of teaching and learning is grounded in the following principles:

1. Student-centered learning: | believe that students should be at the center of the learning
process, and that their needs, interests, and experiences should guide the teaching and learning

process.

2. Inquiry-based learning: | believe that learning should be an inquiry-based process, where

students are encouraged to explore, investigate, and discover new knowledge and understanding.

3. Critical thinking and problem-solving: | believe that critical thinking and problem-solving
are essential skills for students to develop, and that they should be encouraged to think critically

and solve problems in a collaborative and supportive environment.
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4. Diversity and inclusivity: | believe that diversity and inclusivity are essential components
of a learning environment, and that students should be encouraged to appreciate and respect the

diversity of cultures, experiences, and perspectives.

5. Reflective practice: | believe that reflective practice is essential for teachers and students,
and that it should be used to inform and improve teaching and learning practices.

Historical, Philosophical, and Sociological Perspectives

Historical, philosophical, and sociological perspectives are a crucial aspect of developing a
personal philosophy of teaching and learning. By examining the historical context of education,
educators can gain a deeper understanding of the social, cultural, and economic factors that have
shaped the learning environment. For instance, the industrial revolution and the subsequent rise of
mass education led to the development of standardized curricula and assessment methods, which
have had a lasting impact on the way we teach and learn today.

Philosophical perspective; educators can draw on the ideas of influential thinkers such as Plato,
Aristotle, and John Dewey to inform their teaching practices. For example, Plato's idea that
knowledge is a matter of recollection, rather than discovery, can inform an educator's approach to
teaching and learning. Similarly, Aristotle's concept of eudemonia, or human flourishing, can help
educators to think about the ultimate goals of education and how they can help students to achieve
their full potential. John Dewey's emphasis on experiential learning and the importance of hands-
on experience can also inform an educator's approach to teaching and learning, by highlighting the

need for students to be actively engaged in the learning process.

Sociological perspectives can also provide valuable insights into the learning environment and the
role of education in society. For example, the work of sociologists such as Pierre Bourdieu and
Jean-Claude Passeron can help educators to understand how social class and cultural background
can impact a student's access to educational opportunities and their subsequent academic
achievement. By recognizing the ways in which social and cultural factors can influence the
learning environment, educators can begin to develop strategies to address these inequalities and

create a more inclusive and equitable learning environment for all students.
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The historical, philosophical, and sociological perspectives, shows that educators can also draw
on contemporary theories and research to inform their teaching practices. For example, the work
of psychologists such as Lev Vygotsky and Urie Bronfenbrenner can provide insights into the
ways in which students learn and develop, and how educators can create a supportive and inclusive
learning environment. The concept of social constructivism, which suggests that knowledge, is
constructed through social interactions and relationships, can also inform an educator's approach
to teaching and learning, by highlighting the importance of collaboration and dialogue in the

learning process.

By reflecting on historical, philosophical, and sociological perspectives, educators can develop a
nuanced and informed understanding of the learning environment and the role of education in
society. This, in turn, can help them to create a personal philosophy of teaching and learning that
is grounded in a deep understanding of the complex social, cultural, and economic factors that
shape the learning environment. By recognizing the ways in which their own practices and beliefs
are shaped by the past, and by drawing on a range of theoretical perspectives and research,
educators can develop a personal philosophy of teaching and learning that is responsive to the

needs of their students and the demands of the 21st century.

These perceptive can also help educators to develop a critical and reflective approach to their
teaching practices. By examining the assumptions and biases that underlie their own practices and
beliefs, educators can begin to see how they may be perpetuating inequalities and injustices in the
learning environment. This, in turn, can help them to develop a more nuanced and informed
understanding of the learning environment, and to create a personal philosophy of teaching and
learning that is grounded in a commitment to social justice and equity. Some of the key historical
perspectives that have shaped the learning environment include the ancient Greek concept of
paideia, which emphasized the importance of education in the development of the whole person.
The medieval concept of scholasticism, which emphasized the importance of reason and
intellectual inquiry, also had a significant impact on the development of education. The
Enlightenment emphasis on reason and individualism also shaped the learning environment, as did

the Romantic Movement’s emphasis on emotion and imagination.

Sociological perspectives; This has also played a crucial role in shaping the learning environment.

The work of sociologists such as Pierre Bourdieu and Jean-Claude Passeron has highlighted the

109



ways in which social class and cultural background can impact a student's access to educational
opportunities and their subsequent academic achievement. The concept of cultural capital, which
refers to the cultural knowledge and resources that are valued in a particular society, has also been

influential in shaping the learning environment.

Historical, philosophical, and sociological perspectives are a crucial aspect of developing a
personal philosophy of teaching and learning. By examining the historical, philosophical, and
sociological contexts of education, educators can gain a deeper understanding of the complex
factors that shape the learning environment and the role of education in society. This, in turn, can
help them to develop a personal philosophy of teaching and learning that is grounded in a nuanced

and informed understanding of the learning environment and the needs of their students.

Some of the key questions that educators might consider when reflecting on historical,

philosophical, and sociological perspectives include:
- What are the historical roots of the learning environment and the role of education in society?

- How have philosophical perspectives such as progressivism, essentialism, and existentialism

shaped the learning environment and the role of education in society?

- How do sociological factors such as social class, culture, and power impact the learning

environment and the experiences of students?

- What are the implications of these factors for the development of a personal philosophy of

teaching and learning?

- How can educators use their understanding of historical, philosophical, and sociological

perspectives to create a more inclusive and equitable learning environment for all students?

By considering these questions and reflecting on the historical, philosophical, and sociological
contexts of education, educators can develop a more nuanced and informed understanding of the
learning environment and the role of education in society. This, in turn, can help them to develop
a personal philosophy of teaching and learning that is grounded in a deep understanding of the

complex factors that shape the learning environment and the needs of their students.

Implications for Historical, Philosophical and Sociological Perceptive
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One of the key implications of reflecting on historical, philosophical, and sociological perspectives

are

1. The importance of recognizing the cultural and social context of education; Educators
must be aware of the ways in which cultural and social factors can impact a student's access to
educational opportunities and their subsequent academic achievement. By recognizing these
factors, educators can begin to develop strategies to address the inequalities and injustices that
exist in the learning environment and to create a more inclusive and equitable learning environment

for all students.

2. The importance of considering the role of power and privilege in the learning environment;
Educators must be aware of the ways in which power and privilege can impact the learning
environment and the experiences of students. By recognizing these dynamics, educators can begin
to develop strategies to address the inequalities and injustices that exist in the learning environment

and to create a more just and equitable learning environment for all students.

3. It can also help educators to develop a more nuanced and informed understanding of the
learning environment and the role of education in society; By examining the historical,
philosophical, and sociological contexts of education, educators can gain a deeper understanding
of the complex factors that shape the learning environment and the ways in which education can

be used to promote social justice and equity.

Reflecting on historical, philosophical, and sociological perspectives is a crucial aspect of
developing a personal philosophy of teaching and learning. By examining the historical,
philosophical, and sociological contexts of education, educators can gain a deeper understanding
of the complex factors that shape the learning environment and the role of education in society.
This, in turn, can help them to develop a personal philosophy of teaching and learning that is
grounded in a nuanced and informed understanding of the learning environment and the needs of
their students. Personal philosophy of teaching and learning influenced by historical, Philosophical

and Sociological perspectives;

Historical Perceptive;
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1. Progressivism: | believe that progressivism, which emphasizes student-centered learning

and hands-on experience, is an important approach to teaching and learning.

2. Humanism: | believe that humanism, which emphasizes the importance of human
experience and the development of the whole person, is an essential perspective in teaching and

learning.

3. Social Constructivism: | believe that social constructivism, which emphasizes the role of
social and cultural factors in shaping knowledge and understanding, is an important perspective in

teaching and learning.
Philosophical Perspectives

1. Existentialism: | believe that existentialism, which emphasizes the importance of

individual freedom and choice, is an essential perspective in teaching and learning.

2. Pragmatism: | believe that pragmatism, which emphasizes the importance of practical

experience and experimentation, is an important approach to teaching and learning.

3. Phenomenology: | believe that phenomenology, which emphasizes the importance of

subjective experience and perception, is an essential perspective in teaching and learning.
Sociological Perspectives

1. Social Justice: | believe that social justice, which emphasizes the importance of equality

and fairness in society, is an essential perspective in teaching and learning.

2. Cultural Studies: | believe that a cultural study, which emphasizes the importance of
understanding and appreciating cultural diversity, is an important approach to teaching and

learning.

3. Critical Pedagogy: | believe that critical pedagogy, which emphasizes the importance of

critical thinking and social critique, is an essential perspective in teaching and learning.

Implications for Teaching and Learning Practice
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The personal philosophy of teaching and learning has significant implications for teaching and

learning practices. The major implication involves;

1. Improved student outcomes, increased student engagement, and a more positive and
productive learning experience. For example, an educator who values student-centered learning
may design lessons that encourage active participation, critical thinking, and problem-solving,
while an educator who emphasizes the importance of social-emotional learning may incorporate

activities that promote self-awareness, empathy, and self-regulation.

2. Creating a learner-centered environment which involves recognizing that students are
unique individuals with their own strengths, weaknesses, and learning styles, and designing
instruction that is tailored to meet their diverse needs. By creating a learner-centered environment,
educators can help students to take ownership of their learning, develop a sense of agency and

autonomy, and build confidence in their abilities.

3. Improved academic achievement, increased motivation, and a more positive attitude

towards learning.

4. Incorporate a diverse and inclusive teaching practice which involves recognizing the
importance of diversity, equity, and inclusion in the learning environment, and designing
instruction that is responsive to the needs of all students. By incorporating diverse and inclusive
teaching practices, educators can help to create a learning environment that is welcoming,

supportive, and inclusive for all students, regardless of their background, culture, or identity.

5. Improved student outcomes, increased student engagement, and a more positive and

productive learning experience.

6. The role of technology in the learning environment in such a way that they have a clear
and well-defined philosophy, they are better able to integrate technology in a way that is
intentional, strategic, and supportive of student learning. This involves recognizing the potential
of technology to enhance instruction, facilitate communication, and provide feedback, while also
being mindful of the potential risks and challenges associated with technology use. Also by

incorporating technology in a way that is aligned with their personal philosophy, educators can
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help to create a learning environment that is engaging, interactive, and supportive of student

learning.

7. Educator's approach to assessment and evaluation in such a way that they have a clear and
well-defined philosophy, they are better able to design assessments that are authentic, meaningful,
and supportive of student learning. This also involves recognizing the importance of formative and
summative assessment, and using a range of assessment strategies to measure student learning and

progress.

8. Educator's professional development and growth in such a way that they have a clear and
well-defined philosophy, they are better able to identify areas for professional growth and
development, and to seek out opportunities for ongoing learning and professional development.
This involves recognizing the importance of lifelong learning, and being committed to ongoing
professional development and growth. Also incorporating professional development and growth
opportunities that are aligned with their personal philosophy, educators can help to create a

learning environment that is supportive, inclusive, and challenging for all students.
Other basic implication involves;

1. Student-Centered Instruction: | believe that instruction should be student-centered, and
that students should be encouraged to take an active role in the learning process.

2. Inquiry-Based Learning: | believe that learning should be inquiry-based, and that
students should be encouraged to explore, investigate, and discover new knowledge and

understanding.

3. Collaborative Learning: | believe that collaborative learning is essential, and that students

should be encouraged to work together to achieve common goals and solve problems.

4. Reflective Practice: | believe that reflective practice is essential, and that teachers and
students should regularly reflect on their teaching and learning practices to inform and

improve them.
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5. Diversity and Inclusivity: | believe that diversity and inclusivity are essential components
of a learning environment, and that students should be encouraged to appreciate and respect

the diversity of cultures, experiences, and perspectives.

Personal philosophy of teaching and learning is grounded in a deep understanding of the historical,
philosophical, and sociological contexts in which teaching and learning occur. | believe that
student-centered learning, inquiry-based learning, and critical thinking and problem-solving,
diversity and inclusivity, and reflective practice are essential components of a learning

environment, and that they should be used to inform and improve teaching and learning practices.
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teaching including the importance of having a personal philosophy of teaching and

learning.
CHAPTER EIGHT
CONTEMPORARY ISSUES IN EDUCATION
Introduction

The word contemporary means modern, current, present-day or existing. In this context,
Contemporary issues in Education refer to the various events, policies and developments of an
educational nature which exist in the modern world. Most of these are influenced by the changes
and initiatives caused by modern trends and innovations in Education, Science and Technology,
the spread and Influence of Information and Communication Technologies, among others. At the
same time, many societies, like those in Africa, experience widespread poverty, inadequate

funding and facilitation in education, health, infrastructure and other related areas. Similarly, civil
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strife, political turbulence and socio-cultural issues also impact strongly on the modern world. In
the area of education, the above phenomena influence elements of access, quality, equity and

relevance in education.

Contemporary issues in education are complex and multifaceted, and they have been evolving over
the years. One of the major issues is the rising cost of education, which has led to an increase in
student loan debt. This has significant implications for students, as it can affect their ability to
pursue higher education and their future career prospects. Furthermore, the cost of education is not
just a financial burden, but it also has social and emotional consequences, as students may feel
pressured to take on more debt or sacrifice their well-being to pursue their educational goals.
According to a report by the National Center for Education Statistics, the cost of attending college
has increased by over 50% in the past decade, making it increasingly difficult for students to afford
higher education. Another significant issue in education is the debate around equity and access.
Many students from disadvantaged backgrounds face significant barriers to accessing quality
education, including lack of resources, inadequate facilities, and limited access to technology. This
can lead to significant disparities in educational outcomes, with students from disadvantaged
backgrounds often performing lower than their peers from more affluent backgrounds. The issue
of equity and access is closely tied to the broader discussion of education policy and reform, and
it requires a comprehensive approach that addresses the complex needs of students, teachers, and
schools. For example, a study by the Brookings Institution found that students from low-income
backgrounds are more likely to attend schools with limited resources and less experienced
teachers, which can exacerbate existing disparities in educational outcomes.

The use of technology in education is another contemporary issue that has been gaining significant
attention in recent years. With the rise of online and digital learning, there are many opportunities
for educators to leverage technology to enhance teaching and learning. However, there are also
significant challenges associated with the use of technology in education, including issues of
access and equity, as well as concerns around the impact of technology on student learning
outcomes. According to a report by the Pew Research Center, over 50% of teachers believe that
technology has had a positive impact on student learning outcomes, but there are also concerns
around the potential for technology to exacerbate existing disparities in educational outcomes. For
example, a study by the National Education Association found that students from low-income
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backgrounds are less likely to have access to technology at home, which can limit their ability to

engage with online and digital learning resources.

The COVID-19 pandemic has also had a significant impact on education, and it has highlighted
the need for educators and policymakers to be adaptable and responsive to changing
circumstances. The pandemic has accelerated the shift towards online and remote learning, and it
has highlighted the need for educators to be proficient in digital technologies and to be able to
design and deliver effective online courses. According to a report by the UNESCO Institute for
Statistics, over 1.6 billion students worldwide were affected by school closures due to the
pandemic, which has had significant implications for educational outcomes and equity. The issue
of online learning is closely tied to the broader discussion of education technology and innovation,
and it requires a comprehensive approach that addresses the complex needs of teachers, students,

and schools.

Contemporary issues in education are complex and multifaceted, and they require a comprehensive
and nuanced approach. Educators and policymakers must be aware of the latest research and trends
in education, and they must be willing to adapt and innovate in response to changing
circumstances. By working together and sharing knowledge and best practices, we can address the
challenges facing education and create a more equitable, inclusive, and effective education system
for all. According to a report by the World Bank, investing in education is critical for promoting
economic growth, reducing poverty, and improving health outcomes, which highlights the need
for educators and policymakers to prioritize education and address the contemporary issues facing

the sector.
Current Debates and Controversies in Education

Contemporary issues in education are a hot topic, with many current debates and controversies

surrounding the sector. The major issues are;
Teacher shortages

Schools are struggling to attract and retain teachers with high workloads, administrative burdens,
and inadequate pay being cited as some of the reasons. It is particularly difficult to recruit in
subjects like science, technology, engineering and maths (STEM) and modern languages. This
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shortage affects classroom sizes and individual attention for students, worsening inequalities in
achievement. New government funding strategies, including incentives and training programmes,
are underway, but these efforts face criticism for being insufficient in addressing the root causes

of teacher turnover.
Curriculum Relevance

Debate continues over the curriculum's relevance, with calls for it to better prepare students for
modern life, including a greater emphasis on digital and financial literacy, and vocational skills.
Additionally, the lack of flexibility in the curriculum can make it challenging to adapt to diverse

learning needs.
Funding cuts

Schools are dealing with budget constraints across all areas, which affect resources, support staff,

and extra-curricular activities, often impacting students’ learning experiences and opportunities.
Mental Health Concerns

There is a growing focus on student mental health, as schools report increasing levels of anxiety,
depression, and stress among young people, made worse by academic pressures and the lasting
effects of the COVID-19 pandemic. Schools are often the primary point of support, but many lack
the resources, trained staff, and funding necessary to offer adequate mental health services, leaving

some students without access to essential care.
Technology Access

There is a digital divide as not all students have access to the technology and internet connectivity
needed for online learning. As a result schools continue to face challenges in integrating

technology effectively, which is critical as digital skills become increasingly essential.
Artificial intelligence (Al) use

When used correctly teachers can use Al to reduce their workload by marking pupils work,

tracking attendance, analyzing progress and lesson planning. While tools such as translation apps,
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text-to-speech, and speech-to-text programs support students with disabilities and those who speak

different languages.

However, Al in education isn’t without challenges, such as ensuring data privacy, addressing
potential biases in algorithms, and balancing the human element in teaching. There’s also the need
for teachers to find time for training in these Al tools and for students to have clear rules and

boundaries about what is acceptable.
Policy and Reform Initiatives

Contemporary issues in education are complex and multifaceted, and policy and reform initiatives

are crucial in addressing these challenges. One of the major policy initiatives are the;

1. Every Student Succeeds Act (ESSA); which aims to improve academic achievement and
reduce achievement gaps. The ESSA emphasizes state-led reform, allowing states to develop their

own education plans and accountability systems.

2. Common Core State Standards Initiative; which seeks to establish consistent and rigorous

academic standards across states.

The following contributed to Policy and Reform initiatives;

Personalized Learning

This is also a key policy initiative, with many schools and districts implementing personalized
learning plans that tailor instruction to individual students' needs and abilities. _Competency-based
education_is another initiative, which focuses on students demonstrating mastery of specific skills
and knowledge rather than accumulating credits or seat time. _Education technology is also a
significant area of policy and reform, with many schools and districts investing in digital tools and

platforms to enhance teaching and learning.
Teacher Preparation and Support

This is another critical policy initiative, with many states and districts working to improve teacher

preparation programs, provide ongoing professional development, and enhance teacher support
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systems. _School choice and voucher programs_ are also being implemented in many states,
allowing parents to choose from a range of public and private schools, and providing vouchers to
support students attending private schools. _Accountability and assessment_ are also key policy
initiatives, with many states and districts developing new accountability systems and assessments

to measure student learning and school performance.
Early Childhood Education

This is a critical policy initiative, with many states and districts investing in high-quality early
childhood programs to support young children's learning and development. _Career and technical
education__is also a significant area of policy and reform, with many schools and districts working
to provide students with relevant and rigorous career and technical education programs. _Special
education__is another critical policy initiative, with many states and districts working to improve

special education services and support students with disabilities.
Education Funding

This is a critical policy initiative, with many states and districts working to increase funding for
schools and ensure that resources are allocated equitably. _School safety and climate_ are also key
policy initiatives, with many schools and districts working to create safe and supportive learning
environments. _Community engagement and partnerships_ are also critical policy initiatives, with
many schools and districts working to build partnerships with local communities and organizations

to support student learning and well-being.

These policy and reform initiatives aim to address the complex challenges facing education and
improve student outcomes. By investing in teacher preparation and support, education technology,
and early childhood education, and by implementing personalized learning and competency-based
education, schools and districts can provide students with the skills and knowledge they need to

succeed in the 21st century.
Globalization and Internationalization of Education

Contemporary issues in education are increasingly influenced by globalization and
internationalization, which have led to a significant increase in the mobility of students, teachers,

and ideas across borders. One of the key aspects of globalization in education is the growth of
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international student mobility, with millions of students traveling to other countries to pursue
higher education. This has led to a more diverse and globalized student body, with students from

different cultural and linguistic backgrounds interacting and learning from each other.
The Increasing Importance of English as a Global Language

This has become the dominant language of international communication and academic instruction.
This has led to a growing demand for English language instruction and testing, with many countries
incorporating English language proficiency into their education systems. Internationalization of

the Curriculum

This is also a key aspect of globalization in education, with many institutions incorporating global
perspectives and content into their curricula to prepare students for an increasingly interconnected

world.
The Rise of International Accreditation and Quality Assurance

This is another important aspect of globalization in education, with many countries and institutions
seeking to ensure that their education systems and institutions meet international standards of
quality. This has led to the development of international accreditation agencies and quality
assurance frameworks, which aim to promote excellence and consistency in education across
borders. _Globalization of education policies_ is also a significant trend, with many countries
adopting similar education policies and reforms, such as standardized testing and accountability

measures, in response to global pressures and trends.
Transnational Education

This is a growing phenomenon, with many institutions offering programs and courses across
borders, either through partnerships with local institutions or through online and distance learning.
This has led to a more complex and nuanced landscape of education, with institutions and students
operating in multiple contexts and jurisdictions. _Global citizenship education_ is also an
important aspect of globalization in education, with many institutions and educators seeking to
promote global awareness, understanding, and engagement among students, in order to prepare

them for an increasingly interconnected and interdependent world.
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International Collaboration and Cooperation

There are critical aspects of globalization in education, with many countries and institutions
working together to addresses common challenges and promote excellence in education. This has
led to the development of international partnerships and collaborations, such as joint research
projects, student exchange programs, and teacher training initiatives. _

Cultural Exchange and Understanding

They are also essential aspects of globalization in education, with many institutions and educators
seeking to promote cross-cultural understanding and exchange among students, in order to foster
greater empathy, tolerance, and cooperation in an increasingly globalized world. The globalization
and internationalization of education have significant implications for education systems,
institutions, and students, and require a nuanced and multifaceted response that takes into account
the complexities and challenges of an increasingly interconnected world. By promoting
internationalization, globalization, and cultural exchange, education can play a critical role in

fostering greater understanding, cooperation, and peace among nations and peoples.

Future Directions for Education

As we look to the future, it is clear that education will continue to play a vital role in shaping the
lives of individuals, communities, and societies. In order to prepare students for the challenges and
opportunities of the 21st century, education must evolve to meet the changing needs of the world.
One of the key future directions for education are;

Integration of Technology into Teaching and Learning

This includes the use of digital tools, online resources, and social media to enhance student

engagement, improve access to information, and facilitate collaboration and communication.
Emphasis on skills-based Education

This focuses on developing the skills and competencies that students need to succeed in an
increasingly complex and rapidly changing world. This includes skills such as critical thinking,
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problem-solving, creativity, and collaboration, as well as social and emotional skills like empathy,

self-awareness, and self-regulation
Personalized Learning

This is also a key future direction, which involves tailoring instruction to meet the unique needs
and abilities of each student. This can be achieved through the use of learning analytics, adaptive
technology, and competency-based progression.

Global Citizenship Education

This is a critical direction for the future, which aims to prepare students to be active and engaged
citizens of the world. This includes developing an understanding of global issues, cultures, and
perspectives, as well as the skills and knowledge needed to address the complex challenges facing

the world.
Sustainability Education

This is also an important direction, which focuses on developing the knowledge, skills, and values
needed to create a more sustainable and equitable world. This includes learning about
environmental systems, social justice, and economic development, as well as developing the skills

and competencies needed to address the challenges of sustainability.
Community-Based Education

This is a key direction for the future, which involves partnering with local communities and
organizations to provide students with real-world learning experiences and opportunities for civic
engagement. This can include service-learning projects, internships, and apprenticeships, as well

as community-based research and development initiatives.
Lifelong learning

This is also an essential direction, which recognizes that education is a continuous process that
extends throughout an individual's life. This includes providing opportunities for ongoing learning
and professional development, as well as supporting the development of skills and competencies

needed to adapt to changing circumstances and technologies.
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The future of education will be shaped by a complex array of factors, including technological
advancements, demographic changes, and shifting societal values. By embracing these changes
and directions, education can continue to play a vital role in shaping the lives of individuals,
communities, and societies, and in creating a more just, equitable, and sustainable world as listed

below;

1. Itis essential to prioritize equity and access, ensuring that all students have the opportunity to
succeed, regardless of their background or circumstances. This includes addressing issues of
poverty, inequality, and social injustice, as well as providing support for students with diverse
needs and abilities.

2. The future of education depends on our ability to imagine, create, and innovate, and to develop
new and innovative approaches to teaching and learning. By working together and leveraging our
collective knowledge, skills, and expertise, we can create a brighter future for all, and ensure that
education continues to play a vital role in shaping the lives of individuals, communities, and

societies.

3. Artificial intelligence and machine learning will also play a significant role in shaping the future
of education, with the potential to enhance teaching and learning, improve student outcomes, and

increase access to education.

4. Virtual and augmented reality will become increasingly important in education, providing new

and innovative ways to engage students and enhance learning outcomes.

5. Gamification and game-based learning will also become more prevalent, as educators seek to

make learning more engaging, interactive, and fun.

6. Micro-credentials and badging will also become more popular, providing students with new
ways to demonstrate their skills and knowledge, and to showcase their achievements to employers
and others.

7. The future of education will be shaped by a complex array of factors, and it is essential that we

prioritize innovation, creativity, and experimentation, in order to create a brighter future for all.
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CHAPTER NINE
PSYCHOLOGICAL FOUNDATIONS OF EDUCATION
Introduction

The Psychological Foundations of Education is a crucial aspect of understanding the complex
process of learning and teaching. It explores the psychological principles and theories that underlie
the educational process, examining how students learn, develop, and grow. This field of study
recognizes that education is not just about transmitting knowledge, but also about fostering

cognitive, emotional, and social development in learners.

The Psychological Foundations of Education draw on various disciplines, including psychology,
education, philosophy, and sociology. It examines the role of motivation, learning styles,
intelligence, and cognitive processes in shaping educational outcomes. Additionally, it explores
the impact of social and cultural factors, such as family, peers, and community, on student learning

and development. By understanding these psychological foundations, educators can design more
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effective instructional strategies, create supportive learning environments, and promote optimal

student outcomes.

The study of Psychological Foundations of Education has significant implications for teaching
practices, curriculum design, and educational policy. It informs educators about the importance of
creating learner-centered environments, using evidence-based instructional methods, and
addressing the diverse needs of students. Furthermore, it highlights the need for ongoing
professional development, collaborative school cultures, and community engagement to support
student learning and well-being. By exploring the Psychological Foundations of Education,
educators can gain a deeper understanding of the complex factors that influence learning,

ultimately leading to more effective and supportive educational practices.

The Three Domains of Psychology in Education
Cognitive Domain

The cognitive domain of psychology in education focuses on the mental processes involved in
learning, such as perception, attention, memory, language, problem-solving, and thinking. This
domain examines how students process information, how they retain and recall knowledge, and
how they apply what they have learned to new situations. Cognitive psychologists in education

investigate topics such as learning strategies, cognitive styles, and intellectual development.

For instance, cognitive psychologists have identified various learning strategies that can enhance
student learning, such as active recall, spaced repetition, and elaboration. These strategies can help
students to better encode information in their memory, retain it over time, and retrieve it when
needed. Additionally, cognitive psychologists have explored the role of cognitive styles, such as

visual, auditory, and kinesthetic learning, in shaping student learning outcomes.
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Affective Domain

The affective domain of psychology in education focuses on the emotional and social aspects of
learning, such as motivation, attitudes, values, and social interactions. This domain examines how
students' emotions, interests, and values influence their learning, and how educators can create a
supportive and inclusive learning environment. Affective psychologists in education investigate

topics such as motivation, self-efficacy, and social-emotional learning.

For example, affective psychologists have identified various motivational theories, such as self-
determination theory and goal-setting theory, that can help educators to promote student
motivation and engagement. These theories suggest that students are more likely to be motivated
when they feel competent, autonomous, and related to others. Additionally, affective psychologists
have explored the role of social-emotional learning in shaping student outcomes, such as academic

achievement, mental health, and social relationships.
Behavioral Domain

The behavioral domain of psychology in education focuses on the observable behaviors and
actions of students and educators, such as classroom management, teaching strategies, and learning
behaviors. This domain examines how educators can create a well-structured and supportive
learning environment, and how students can develop the skills and habits necessary for successful
learning. Behavioral psychologists in education investigate topics such as operant conditioning,
social learning theory, and applied behavior analysis. For instance, behavioral psychologists have
identified various teaching strategies, such as positive reinforcement and token economies that can
help educators to promote student engagement and motivation. These strategies are based on the
principles of operant conditioning, which suggest that behavior is modified by its consequences,
such as rewards or punishments. Additionally, behavioral psychologists have explored the role of
applied behavior analysis in shaping student outcomes, such as academic achievement, social

skills, and problem behaviors.

Behavioral psychologists in education also investigate the role of social learning theory in shaping
student behavior. Social learning theory suggests that students learn new behaviors by observing

and imitating others, such as teachers, peers, and family members. Educators can apply social
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learning theory in the classroom by modeling desired behaviors, providing opportunities for

students to practice new skills, and reinforcing positive behaviors.

Furthermore, behavioral psychologists in education examine the impact of classroom management
on student behavior and learning outcomes. Effective classroom management involves creating a
well-structured and supportive learning environment, establishing clear rules and expectations, and
using positive reinforcement strategies to promote student engagement and motivation. By
applying the principles of behavioral psychology, educators can create a positive and productive

learning environment that supports the academic, social, and emotional needs of all students.
Interactions between Domains

It is essential to recognize that the cognitive, affective, and behavioral domains are interconnected
and influence one another. For instance, a student's cognitive ability to process information can be
influenced by their affective state, such as their motivation and interest in the subject matter.
Similarly, a student's behavioral engagement in the classroom can be shaped by their cognitive

understanding of the material and their affective response to the learning environment.

Educators must consider the interactions between the cognitive, affective, and behavioral domains
when designing instructional strategies and creating learning environments. By taking a holistic
approach to teaching and learning, educators can promote student engagement, motivation, and

achievement, and foster a lifelong love of learning.
Stages of Child and Adolescent Development

Child and adolescent development is a dynamic and continuous process that spans from birth to
adolescence. This process can be divided into several stages, each characterized by unique
physical, cognitive, emotional, and social changes. Understanding these stages is essential for
educators, parents, and caregivers to provide supportive and nurturing environments that foster

healthy development.

Child development stages are the theoretical milestones of child development, some of which are
asserted in nativist theories. This article discusses the most widely accepted developmental stages
in children. There exists a wide variation in terms of what is considered "normal”, caused by

variations in genetic, cognitive, physical, family, cultural, nutritional, educational, and
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environmental factors. Many children reach some or most of these milestones at different times

from the norm.

Holistic development sees the child in the round, as a whole person — physically, emotionally,
intellectually, socially, morally, culturally and spiritually. Learning about child development
involves studying patterns of growth and development, from which guidelines for 'normal’
development are construed. Developmental norms are sometimes called milestones — they define
the recognized development pattern that children are expected to follow. Each child develops in a
unique way; however, using norms helps in understanding these general patterns of development

while recognizing the wide variation between individuals.

One way to identify pervasive developmental disorders is if infants fail to meet the development

milestones in time or at all.

Table of milestones

Developmental Milestones

Age Motor Speech Vision and Social
hearing
1- When held upright, | Cooes and Focuses on e Loves
1.5 months | holds head erect and | babbles at parents | parents. looking at
steady. and people they new faces
know o Startsto
smile at
parents

o Startled by
sudden

noises
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e Recognition

of familiar
individuals
1.6— When prone, lifts Vocalizes | Focuses on e Loves
2 months | self by arms; rolls Coos objects as well as looking at
from side to back. (makes adults new faces
vowel-like e Smiles at
noises) or parent
babbles. e Starting to
smile
2.1- e Rolls from Changes e Hand Serves to practice
2.5 months tummy to sounds regard: emerging visual
side while following | skills. Also
e Restson verbalizin the hand observed in blind
elbows, lifts g, "eee- with the children.
head 90 ahhh" eyes
degrees Verbalizes e Color
o Sits propped to engage vision
up with someone adult-like.
hands, head inan
steady for a interaction
short time Blows
bubbles,
plays with
tongue
Deep belly
laughs
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3 months e Prone: head | Makes vowel Follows e Squeals with
held up for noises dangling delight
prolonged toy from appropriately
periods side to o Discriminate

e No grasp side s smile.

reflex Turns Smiles often

head e Laughs at
around to simple
sound. things.
Follows o Reaches out
adults' for objects.
gaze (joint
attention)
Sensitivity
to
binocular
cues
emerges.

5 months e Holds head | Enjoys vocal play Able to o Adjusts hand

steady reach shape to the
o Goes for hanging shape of toy
objects and objects before
gets them and grab picking up
o Objects taken them
to the mouth Noticing
colors

6 months e Transfers e Double Localizes | May show stranger
objects from syllable sound anxiety

sounds 45 cm
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one hand to such as (18 in)
the other 'mum’ and lateral to
Pulls self up ‘dada’ either ear
to sit and sits « Babbles e Visual
erect  with (consonant acuity
supports -vowel adult-like
Rolls  over combinati (20/20)
from tummy ons) o Sensitivity
to back to pictorial
Palmer grasp depth cues
of cube hand (those
to hand eye used by
coordination artists  to
indicate
depth)
emerges

9- Wiggles and | Babbles tunefully | Looks for toys | Apprehensive about

10 months crawls dropped strangers.
Sits
unsupported
Picks up
objects with
pincer grasp.

1 year Stands Babbles 2 or 3| Drops toys, and o Cooperates
holding words repeatedly | watches ~ where with dressing
furniture they go o Waves
Stands alone goodbye

for a second
or two, then
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collapses Understands
with a bump simple
commands
18 months Can walk | ‘Jargon'": Many | Be able to Demands
alone. intelligible words | recognize  their constant
Picks up a favorite  songs, mothering
toy without and will try to join Drinks from
falling over in. a cup with
Gets both hands
up/down Feeds self
stairs holding with a spoon

onto rail
Begins to
jump  with
both feet
Can build a
tower of 3 or
4 cubes and
throw a ball
Supinate
grasping
position s
usually seen
as the first
grasping
position
utilized.
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2 years Able to run Joins  2-3 e Able to Parallel play
Walks up and words in recognize Daytime
down stairs sentences words. bladder
using  two Able to control
footsteps per repeat
stair step words that
Builds tower they hear.
of 6 cubes Gradually

build their
vocabulary

3 years Goes upstairs Constantly Cooperative
one footstep asks play
per stair step questions Undresses
and Speaks in with
downstairs sentences assistance
two footsteps Imaginary
per stair step companions
ate method of
grasping
develops

4 years Goes both up Questionin Dresses and
and  down g at its undresses
stairs  using height with
one footstep Many assistance
per stair step infantile Attends to
Postural substitutio own toilet
capacity ns in needs
needed to speech
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control
balance in
walking not
attained yet
Skips on one
foot

Imitates gate

with cubes
Copies a
Cross
Between 4
and 6 years,
the  classic
tripod  grip
develops and
IS made more
efficient.

5 years Skips on both | Fluent speech with Dresses and
feet and | few infantile undresses alone
hops. substitutions in
Begins to be | speech
able to
control
balance not

attained at 3—
4 years of age
Begins to be
able to
control

gravitational
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forces in
walking
Draws a stick
figure  and
copies a
hexagonal
based
pyramid
using
graphing
paper

Gives age

6 years

At this age,
until age 7,
the adult
muscle
activation
pattern in
walking s
complete.
Leads to
head control
and trunk
coordination
while
walking, by
at least age 8.
Mechanical

energy

Fluent speech
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transfer

exists
Copies a
diamond
Knows right
from left and
number  of
fingers
7 years Hand-eye Uses a « Contingen e Desires to be
coordination vocabulary t upon the perfect and is
is well of several health of quite  self-
developed. thousand the child. critical,
Has good words. e Worries
balance. Demonstra more, may
Can execute tes a longer have low
simple attention self-
gymnastic span. confidence.
movements, Uses e Tends to
such as serious, complain,
somersaults. logical has  strong
attention emotional
span. reactions.
Able to
understand
reasoning
and make
the  right
decisions.
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8 years

The child can

tie his or her
shoelaces.
The child can
draw a
diamond
shape.

The child
becomes
increasingly
skilled in
hobbies,
sports, and
active play.

« Have well-
developed
speech and
use correct
grammar
most of the
time.

e Become
interested
in reading
books.

e Are still
working
on spelling
and
grammar
in his or
her written

work.

Contingen
t upon the
health of
the child.

Show more
independenc
e from

parents and

family.

Start to think
about the
future.

Understand
more about
his or her
place in the
world.  pay
more

attention to
friendships
and

teamwork.

Stage 1: Infancy (0-1 year)

Infancy is the first stage of child development, spanning from birth to 1 year. During this stage,

infants undergo rapid physical growth and development, including the development of motor

skills, such as crawling and walking. Cognitively, infants begin to develop object permanence,

understanding that objects continue to exist even when they are out of sight. Emotionally, infants

develop trust and attachment to their caregivers, laying the foundation for future emotional

development.

Stage 2: Early childhood/Toddlerhood (1-3 years)
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Toddlerhood is the second stage of child development, spanning from 1 to 3 years. During this
stage, toddlers continue to develop physically, cognitively, and emotionally. Physically, they
refine their motor skills, such as running and climbing. Cognitively, they develop symbolic
thinking, using objects and symbols to represent the world. Emotionally, they begin to develop

autonomy, testing boundaries and asserting their independence.
Stage 3: Early Childhood (4-6 years)

Early childhood is the third stage of child development, spanning from 4 to 6 years. During this
stage, children continue to refine their physical, cognitive, and emotional skills. Physically, they
develop fine motor skills, such as drawing and writing. Cognitively, they develop preoperational
thinking, using intuition and imagination to understand the world. Emotionally, they begin to

develop social skills, such as cooperation and empathy.
Stage 4: Middle Childhood (7-10 years)

Middle childhood is the fourth stage of child development, spanning from 7 to 10 years. During
this stage, children continue to refine their physical, cognitive, and emotional skills. Physically,
they develop more complex motor skills, such as riding a bike. Cognitively, they develop concrete
operational thinking, using logic and reasoning to understand the world. Emotionally, they begin
to develop more complex social relationships, such as friendships and peer groups.

Stage 5: Late Childhood (11-14 years)

Late childhood is the fifth stage of child development, spanning from 11 to 14 years. During this
stage, children continue to refine their physical, cognitive, and emotional skills. Physically, they
experience rapid growth and development, including the onset of puberty. Cognitively, they
develop formal operational thinking, using abstract reasoning and logic to understand the world.
Emotionally, they begin to develop more complex emotional relationships, such as romantic

relationships and peer relationships.

Stage 6: Adolescence (15-19 years)
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Adolescence is the final stage of child and adolescent development, spanning from 15 to 19 years.
During this stage, adolescents continue to refine their physical, cognitive, and emotional skills.
Physically, they complete their physical growth and development, including the completion of
puberty. Cognitively, they refine their formal operational thinking, using abstract reasoning and
logic to understand the world. Emotionally, they develop more complex emotional relationships,

such as intimate relationships and peer relationships.

National Policy on Education

National Policy on Education (NPE) provides the guidelines, objectives, standards, structures,
strategies, and management for achieving Nigeria’s education goals. Nigeria’s overall education
philosophy is to live in unity and harmony as one indivisible, indissoluble, democratic, and
sovereign nation built on the principles of freedom, equality, and justice. Nigerians are centrally
Pan-African in solidarity and committed to world peace through understanding. Although policies
are generally unenforceable, users of Nigeria’s educational services are considered consumers
under the Federal Competition and Consumer Protection (FCCPA) 2018. Essentially, the FCCPA
2018’s definition of consumers includes parents and legal guardians where students are minors.
We submit that a claim on a specific provision of the National Policy on Education based on the

FCCPA is an example of comparative global educational services.

Our education law team recently advised parents of special needs pupils. The special needs pupils’
head teacher terminated the school bus services and frustrated the special needs children’s
schooling. Our Education Lawyers studied the National Policy on Special Needs Education in
Nigeria 2015, the Discrimination Against Persons with Disabilities (Prevention) Act 2018, FCCPA
2018, and the 1999 Constitution of the Federal Republic of Nigeria (as amended). Although the
National Policy on Special Needs Education in Nigeria 2015 does not enjoy legislative approval,
a court of law may consider it an example of comparative services that schools as undertakers must
deliver under the FCCPA 2018.

Foundations of the Philosophy of Education

The following sets of beliefs are the foundations of Nigeria’s education philosophy. Education is:
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1. atool for national development and social change

2. necessary for promoting a progressive and united Nigeria

3. crucial for maximizing an individual’s creative potential and skills for self-fulfilment and
Nigeria’s general development

4. Compulsory and a right of every Nigerian — without discrimination.

5. Qualitative, comprehensive, functional, and relevant.

Education in Nigeria aims not only to develop the individual into a sound and effective citizen.
Still, it seeks to provide equal opportunities for all citizens at primary, secondary, and tertiary
education levels. The National Policy on Education repeats the following constitutionally

enshrined national goals:

A free and democratic society
Justice and egalitarianism
United, strong, and self-reliant nation

A great and dynamic economy and

A A

A land full of bright opportunities for all citizens.

Objectives of Education
The objectives of education in Nigeria are:

1. Sound, patriotic, and effective citizenry

2. A fully integrated individual into its immediate community and national life, with global
capabilities.

3. Equal access to qualitative educational opportunities for all citizens across the academic

journey, within and outside the formal school system — informal TVET (Technical
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Vocational Education and Training) such as Igba Boi in South-Eastern Nigeria should
enjoy policy support.
4. National conscience, values, national unity, and

5. A citizenry with relevant skills and mental, physical and social competencies.
Specific Goals on Nigeria’s Education

1. Nigeria’s educational goals include ensuring and sustaining access and equity to education
to develop the individual.

2. Ensure the quality of education received at all levels, promote functional skill acquisition
and job creation, and reduce poverty.

3. The National Policy on Education anticipated periodic reviews to ensure curricula are
practical and relevant, nationally and globally.

4. Information technology is a crucial driver of education, and the policy expresses readiness
to collaborate internally and externally in education finance and funding.

5. Yet, Southern Nigeria’s community development drive, especially the Ndi Igbo, in crowd

funding and education financing may serve as a model for education financing in Nigeria.
Governments’ Measures

Although the Government expresses commitment to realize the objectives of education in Nigeria,

the National Policy on Education merely recited that the Government will ensure:

1. A learner-centered education for self-development and fulfillment

2. Practical, activity-based, and experiential and edu tech-supported learning

3. Relevance and local, state, and federal governments shall promote reading clubs,
community libraries, and similar adequate learning resources.

4. Special provisions for STEM (Science, Technology, Engineering, and Mathematics) in
early childhood education, primary, secondary, and tertiary formal or informal education

5. It fosters continuing education and teaches every child in the mother tongue or language of

its immediate community for the first years of primary education.
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Additionally, every Nigerian must learn one Nigerian language. You may have noticed Nigeria’s
budgetary provisions for promoting French in Nigeria. In 1995, french became Nigeria’s second
official language for education. The National Policy of Education’s immediate community

language cannot oust English and French as Nigeria’s official languages for educational purposes.

The National Policy on Education (2014) is a comprehensive document that outlines the goals,
objectives and strategies for the development of education in Nigeria. The policy was developed
by the Federal Ministry of Education in collaboration with stakeholders from various sectors,

including education, health, and economy.
Philosophy and Objectives

The National Policy on Education (2014) is guided by the philosophy of education as an instrument
for national development, unity, and self-reliance. The policy aims to provide quality education
that is accessible, equitable, and relevant to the needs of the individual and society. The objectives
of the policy include:

- To provide free and compulsory education to all children of primary school age
- To promote education as a tool for national development, unity, and self-reliance

- To ensure that education is accessible, equitable, and relevant to the needs of the individual and
society

- To develop education that is responsive to the needs of the economy and the labor market
Educational Structure

The National Policy on Education (2014) outlines a 9-3-4 educational structure, which consists of:
- Nine years of basic education (primary and junior secondary)

- Three years of senior secondary education

- Four years of tertiary education (university or polytechnic)

Curriculum and Instruction
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The policy emphasizes the importance of a balanced and relevant curriculum that reflects the needs
of the individual and society. The curriculum is designed to promote critical thinking, problem-
solving, and creativity, as well as to develop skills and competencies that are relevant to the labor

market.
Teacher Education and Development

The policy recognizes the importance of teacher education and development in improving the
quality of education. The policy provides for the establishment of teacher training institutions and

programs, as well as for the ongoing professional development of teachers.
Funding and Management

The policy outlines the funding and management structure for education in Nigeria. The federal
government is responsible for funding and managing tertiary education, while state governments

are responsible for funding and managing basic and secondary education.
Challenges and Prospects

Despite the efforts of the National Policy on Education (2014), there are still significant challenges
facing the education sector in Nigeria, including inadequate funding, poor infrastructure, and a
shortage of qualified teachers. However, the policy provides a framework for addressing these

challenges and for promoting education as a tool for national development and self-reliance.
Need For Education in Development of a Nation
Economic Development

Education is essential for the economic development of a nation. An educated workforce is more
productive, innovative, and adaptable, leading to increased economic growth and competitiveness.
Education helps individuals acquire the skills and knowledge necessary to secure better-paying
jobs, start businesses, and contribute to the national economy. In fact, studies have shown that

every dollar invested in education generates a return of up to three dollars in economic growth.

Social Development
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Education is also crucial for social development, as it helps individuals acquire the skills and values
necessary to participate fully in society. Education promotes social cohesion, tolerance, and
understanding, helping to break down social barriers and promote a more just and equitable
society. Education also helps individuals develop critical thinking, problem-solving, and

communication skills, essential for effective participation in civic life.
Human Development

Education is essential for human development, as it helps individuals acquire the knowledge,
skills, and values necessary to lead healthy, fulfilling, and productive lives. Education promotes
cognitive development, helping individuals acquire the skills and knowledge necessary to make
informed decisions about their lives. Education also promotes emotional and social development,
helping individuals develop the skills and values necessary to form healthy relationships and

participate fully in society.
Environmental Sustainability

Education is also crucial for environmental sustainability, as it helps individuals acquire the
knowledge, skills, and values necessary to protect the environment and promote sustainable
development. Education promotes environmental awareness, helping individuals understand the
importance of protecting the environment and conserving natural resources. Education also
promotes sustainable practices, helping individuals develop the skills and values necessary to

reduce their environmental footprint and promote sustainable development.
National Security

Education is essential for national security, as it helps individuals acquire the knowledge, skills,
and values necessary to protect the nation and promote national interests. Education promotes civic
awareness, helping individuals understand the importance of national security and the role they
can play in promoting it. Education also promotes critical thinking and problem-solving skills,

essential for effective participation in national security efforts.

Global Competitiveness
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Education is crucial for global competitiveness, as it helps individuals acquire the knowledge,
skills, and values necessary to compete in the global economy. Education promotes global
awareness, helping individuals understand the importance of global competitiveness and the role
they can play in promoting it. Education also promotes innovation and entrepreneurship, helping

individuals develop the skills and values necessary to start businesses and create jobs.

Education is crucial for Nigeria's national development, equipping citizens with the knowledge,
skills, and attitudes needed to contribute to a thriving economy, a stable society, and a functional
democracy. Here's a more detailed explanation of why education is so vital for Nigeria's
development:

1. Economic Growth and Development:
Skilled Workforce:

A well-educated workforce is essential for economic growth and competitiveness in the global
marketplace.

Innovation and Technological Advancement:

Education fosters innovation and the ability to adapt to new technologies, which are crucial for

economic transformation.

Job Creation and Productivity:

An educated population is more likely to be employed, contribute to higher productivity, and create
wealth.

Entrepreneurship:

Education empowers individuals to start businesses and contribute to economic growth through

entrepreneurship.
2. Social Development and Stability:

Social Cohesion:
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Education promotes understanding and tolerance among different ethnic and religious groups,

fostering social cohesion and stability.
Civic Engagement:

Education equips citizens with the knowledge and skills to participate in democratic processes and

hold their leaders accountable.
Human Rights and Justice:

Education promotes awareness of human rights and the rule of law, contributing to a more just and

equitable society.
Health and Well-being:

Education empowers individuals to make informed decisions about their health and well-being,

leading to a healthier and more productive population.
3. Political Development and Good Governance:
Informed Citizens:

Education enables citizens to make informed decisions about their leaders and policies,

contributing to a more democratic and accountable government.
Accountability and Transparency:

An educated populace is more likely to demand accountability and transparency from their leaders,

promoting good governance.

Peace and Stability:

Education can help to address the root causes of conflict and promote peace and stability.
4. Addressing Challenges in Nigeria:

Poverty Reduction:
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Education is a powerful tool for poverty reduction, as it provides individuals with the skills and

opportunities to improve their livelihoods.
Unemployment:

Education can help to address the problem of unemployment by equipping individuals with the

skills that are in demand in the labor market.

Corruption:

Education can help to combat corruption by promoting ethical behavior and accountability.
5. The Need for a Functional Education System:

Quality Education:

Nigeria needs a functional education system that provides quality education at all levels, from

primary to tertiary.

Relevant Curriculum:

The curriculum should be relevant to the needs of the Nigerian economy and society.
Skilled Teachers:

Teachers need to be well-trained and motivated to provide quality education.
Adequate Resources:

The education sector needs to be adequately funded and equipped with the resources it needs to

function effectively.
Focus on Skills Development:

Education must go beyond rote memorization of facts to helping learners acquire various forms of

skills that make them form a formidable human capital for the nation.

Contributions of Education to National Development

148



The focus of this paper is to look at the contrition’s of education to national development.
Prominent among the points to be considered here is that education supplies the needed manpower
for national development. Afolabi and Loto (2012:330) support this argument by stating that a
developed or educated polity is the one that has enough manpower and each person occupies his
or her rightful position to enhance the growth of the society. To support this, Ajayi and Afolabi
(2009:34-36) have also remarked that education is largely perceived in Nigeria as an indispensable
tool which will not only assist in meeting the nation’s social, political, moral, cultural and
economic aspirations but will also inculcate in the individual knowledge, skills, dexterity,
character and desirable values that will foster national development and self-actualization. From
the definition of education given above, it is clear that education trains an individual to be useful
in the society and to meet up the need of the society for national development. Therefore, it should
be clear that without education, a nation cannot get the needed manpower for material
advancement and enlightenment of the citizenry. The trained engineers, teachers, medical doctors,
inter alia are all the products of education. This explains why it is argued also that the quality of a
nation’s education determines the level of its national development. In addition, education
promotes social and group relationships (Armstrong, D.G. et al 1981:142). In this regard, Obasanjo
(2012:3) states that education trains individuals to relate to and interact meaningfully with others
in the society and to appreciate the importance of effective organization for human progress. Here,
the school system within the educational system fosters this development. The school brings
people of different cultural backgrounds together for a common purpose. This promotes mutual
co-existence among the different students. Learners who strongly identify with their school are
thought to have a more positive attitude towards teachers, other learners and the entire educational
enterprise (Armstrong, D.G. et al 1981:143). Again, in the school system, there are official clubs
and organizations in existence. Learners who participate in these organizations and clubs gain
experience in working with others outside the individual organizations and to some extent in
working and competing with outside groups with minimum friction and this goes a long way to
promote national unity and peaceful co- existence which will lead to national development.
Sometimes, organizations not formally sponsored by the school in some cases make arrangements
to use school facilities when classes are not in session. Learners derive benefits from their
association with these groups in the same way they profit from participation in school sponsored

organizations. By doing this, education provides a setting within which different learners’
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organizations flourish and a context for helping young people learn appropriate patterns of
interpersonal relations. Through this, it provides a forum for the development of many kinds of
acceptable person-to-person behavior patterns as the school classes include a variety of

individuals.

In these classes, learners meet people from different social, ethnic and cultural backgrounds from
their own. Here, male-female relationships begin to develop as young people mature. It is obvious
education through the system inculcates much to learners beyond the prescribed academic
curriculum and also encourages the development of social behaviors’ that will be useful to them
as adulthood. Education also promotes the culture of productivity by enabling individuals to
discover the creative potentials in them and apply same the improvement of the existing skill and
technique of performing specific tasks, thereby increasing the efficiency of their personal societal
efforts (Obasanjo 2012:3). Education teaches or trains people to be useful to themselves and the
society they live. By this, they have to be productive and discover their creative abilities and use
this to perform specific tasks to attain self- actualization. Education also develops in individuals
those values which make for good citizenship, such as honesty, selflessness, tolerance, dedication,
hard- work and personal integrity, all of which provide the rich soil from which good leadership
potential is groomed. As already noted, education trains an individual to be responsible in the
society, from this, it is clear that education gives moral training. Consequently, if the Boko Haram
Islamic sect had received quality and sound education, they would have abstained from violence
and it follows that if our elected representatives in the Rivers State House of Assembly had been
well trained educationally, there wouldn’t have been ugly incident as that of July, 9, 2013 in Rivers
State. This, therefore, shows that Nigerian leaders are morally bankrupt and have nothing to offer
in terms of national development from their leadership style. This therefore demonstrates that
education has not fully impacted positively on Nigerian leaders. From the above, it is clear that
education has a critical function in national development. But in the Nigerian, context, education
has not fully played its roles in the regard. This is as a result of certain inherent problems in the
Nigerian education system. First among these problems is inadequate funding. Education is no
doubt, directly linked with the processes of nation building and development. Education in Nigeria
has not been properly funded and this leads to poor infrastructure developed in the universities,
secondary and primary schools. This poor infrastructure makes the environment very hostile. This

explains why highly placed Nigerians like senators and state legislators are cruel to each other to
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the point of fighting in their legislative houses. The table below shows Federal Government
percentage budgetary allocation to education in 1999, 2000, 2001, 2006, 2008 and 2009. Year
Allocation (%);

YEAR ALLOCATION
1999 11.2
2000 8.36
2001 7.00
2006 8.77
2008 10.2
2009 8.08

Source; Abubakar S., and Murtala, A.R. (2010)

The table above shows how insufficient Nigeria’s allocation to education has been. Corollary of
the above is the question of quality in our educational programmes. This shows that products of
this underfunded educational sector will be very poor and teachers will not be adequately
remunerated for them to perform their duties effectively. This calls for incessant strike actions
embarked upon by Academic Staff Union of Universities. This also explains why pupils and
students in the school system sit on bare floor and under mango trees to receive lessons and
lectures. As the sector is not properly funded, it cannot efficiently contribute to national
development. This explains why Jega (1997:5) calls Nigerian funding of her educational sector
“Much ado about nothing”. The above situation emanates from our disregard for quality education
which is informed by poor funding resulting in the crisis of credibility which appears to have
bedeviled the academic qualifications obtained in Nigerian universities today. Another point to be
considered here is unsteady political environment. From independence till date, there have been

several administrations in Nigeria.

The successive political leaders either military or civilian often suspend the existing educational
policies and replace them with the newly fashioned ones which typify their own political agenda.
By this, the educational policy planners are compelled to jettison a plan still on the drawing board
and take up new policies which must be geared towards meeting the current political demands.

This has become a serious bottleneck to education in term of achieving national development.
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There explains lack of continuity in educational policy formulation. Still in the same vein,
education in Nigeria is politicized (Afolabi, F.G. and Loto, A.B. 2012:330). Educational policy
decisions in Nigeria are highly political orders, directives, and assertions bereft of synergy. This
happens when the envisaged educational plans and objectives are being politically manipulated to
suit the whims and caprices of policy formulators. This explains why some political appointees
are given portfolios as commissioners and ministers which they are least qualified for. This
explains why Adesina (2005) states that Nigerian politicians would rather advocate unrealistic
populist educational programmes than risk their constituency through technically derived and
obviously realistic and productive educational programmes. It is sad to note that political
appointments in most universities evade due process to the detriment of stakeholders.
Nevertheless, incessant change of educational policies also impacts negatively on national
development. A policy requires sufficient time to mature from planning phase to implementation
phase and finally to review phase. For instance, a policy that affects the secondary level of Nigerian
educational system would definitely require twelve years to have just two complete cycles that is
Junior Secondary School (JSS) and Senior Secondary School (SSS). This is the reverse in the
Nigerian context as the usual practice is to jettison such policy, drastically modify or completely
abandon it for reasons obvious to the policy makers who are political leaders in power (Afolabi
and Loto 2012: 339). Particular examples here include the phasing out of Teachers Grade Il
programme in the late 1980s and the establishment of National Teachers’ Institute (NTI),
replacement of Modern Mathematics in schools with General Mathematics and incessant changes
in school calendar for flimsy excuses. Also important to be mentioned is corruption. In most cases,
budgetary allocation to the sector is always embezzled. At the same time, politicians use their
offices to accumulate more money. For example, Nigeria has spent over N1.1 trillion on national
assembly for the past eight years. With this, much will not be spent on education and it cannot
contribute more to national development. These problems so identified explain why the crises in

the sector have lingered for a long period.
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Revision Questions

50 Revision Questions and Answers based on the course "Introduction to Teaching and

Foundations of Education”;
1. What is the importance of teaching and education in society?

Answer: Teaching and education are essential for the development of individuals and society, as

they provide knowledge, skills, and values necessary for personal and professional growth.
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2. What are the key concepts and themes in the course?

Answer: The key concepts and themes include the historical, philosophical, and sociological
foundations of education, the role of teachers, and the basics of lesson planning and instructional

strategies.
3. What were the major contributions of ancient civilizations to education?

Answer: Ancient civilizations such as Greece, Rome, and China made significant contributions to
education, including the development of philosophical and pedagogical ideas, the establishment
of schools and universities, and the emphasis on literacy and numeracy.

4. How did the Industrial Revolution impact education?

Answer: The Industrial Revolution led to the development of mass education, the establishment

of compulsory education laws, and the emphasis on vocational training and technical education.
5. What were the key features of Progressive Education?

Answer: Progressive Education emphasized student-centered learning, hands-on activity, and

social reform, and was characterized by a focus on the child's interests and needs.
6. What is the main idea of Idealism in education?

Answer: Idealism emphasizes the importance of reason, intellect, and spiritual growth in

education, and sees the teacher as a facilitator of student learning and development.

7. How does Realism differ from Idealism in education?

Answer: Realism emphasizes the importance of sense experience, observation, and

experimentation in education, and sees the teacher as a transmitter of knowledge and skills.

8. What is the significance of Pragmatism in education?
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Answer: Pragmatism emphasizes the importance of practical experience, problem-solving, and
experimentation in education, and sees the teacher as a facilitator of student learning and

development.
9. How does social class impact education?

Answer: Social class can impact education by influencing access to resources, opportunities, and

social networks, and can affect student outcomes and achievement.
10. What is the role of education in shaping society?

Answer: Education plays a crucial role in shaping society by transmitting knowledge, values, and
culture, and by preparing individuals for participation in the economy and civic life.

11. How can teachers address issues of diversity, equity, and inclusion in the classroom?

Answer: Teachers can address issues of diversity, equity, and inclusion by using culturally
responsive teaching practices, promoting diversity and representation in the curriculum, and

creating a safe and inclusive learning environment.
12. What is the historical perspective on the role of the teacher?

Answer: The historical perspective on the role of the teacher sees the teacher as a transmitter of

knowledge, a disciplinarian, and a mentor.
13. How has the role of the teacher changed over time?

Answer: The role of the teacher has changed over time, with a shift from a transmission model to
a facilitation model, and an emphasis on student-centered learning and teacher as mentor and

coach.
14. What are the key characteristics of an effective teacher?

Answer: An effective teacher is knowledgeable, skilled, and passionate about teaching, and is able

to create a supportive and inclusive learning environment.

15. What are the basics of lesson planning?
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Answer: The basics of lesson planning include setting clear objectives, selecting appropriate

materials and resources, and designing engaging and interactive activities.
16. What is the difference between direct instruction and inquiry-based learning?

Answer: Direct instruction involves the teacher transmitting knowledge and skills to students,
while inquiry-based learning involves students exploring and discovering knowledge and skills
through hands-on activity and investigation.

17. How can teachers differentiate instruction to meet the needs of diverse learners?

Answer: Teachers can differentiate instruction by using a variety of teaching strategies, such as
visual, auditory, and kinesthetic approaches, and by providing opportunities for student choice and

autonomy.
18. What are the principles of classroom management?

Answer: The principles of classroom management include respect, responsibility, and safety, and

involve creating a positive and supportive learning environment.
19. How can teachers organize the classroom environment to promote learning?

Answer: Teachers can organize the classroom environment by creating a comfortable and
welcoming space, using visual displays and resources, and minimizing distractions and

disruptions.
20. What are some strategies for managing student behavior and minimizing disruptions?

Answer: Strategies for managing student behavior and minimizing disruptions include setting
clear expectations and consequences, using positive reinforcement and incentives, and providing

opportunities for student reflection and self-regulation.
21. What is a personal philosophy of teaching and learning?

Answer: A personal philosophy of teaching and learning is a statement that outlines an individual's
beliefs and values about teaching and learning, and guides their practice as a teacher.

22. How can teachers develop a personal philosophy of teaching and learning?
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Answer: Teachers can develop a personal philosophy of teaching and learning by reflecting on
their experiences, reading and researching educational theory and practice, and discussing their

ideas with colleagues and peers.
23. What is the significance of reflection in teaching and learning?

Answer: Reflection is significant in teaching and learning because it allows teachers and students
to think critically about their experiences, identify areas for improvement, and develop new
insights and understandings. Reflection can help teachers to refine their teaching practices,

improve student learning outcomes, and develop a gr professionalism and self-awareness.
24. What is the role of technology in education?

Answer: Technology plays a significant role in education, as it can enhance teaching and learning,
provide access to a wide range of resources and information, and facilitate communication and

collaboration.
25. How can teachers effectively integrate technology into their teaching practices?

Answer: Teachers can effectively integrate technology into their teaching practices by using a
variety of digital tools and resources, such as learning management systems, online textbooks, and
educational apps, and by providing opportunities for students to use technology to complete

assignments and projects.
26. What are some of the challenges and limitations of using technology in education?

Answer: Some of the challenges and limitations of using technology in education include issues
related to access and equity, the potential for distraction and decreased attention span, and the need
for teachers to develop new skills and knowledge in order to effectively integrate technology into

their teaching practices.
27. How can teachers promote critical thinking and problem-solving skills in their students?

Answer: Teachers can promote critical thinking and problem-solving skills in their students by

providing opportunities for them to engage in hands-on, inquiry-based learning, and by
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encouraging them to ask questions, think creatively, and develop well-supported arguments and

solutions.
28. What is the significance of assessment and evaluation in education?

Answer: Assessment and evaluation are significant in education because they provide teachers
and students with feedback and information about student learning, and help to inform instruction

and improve student outcomes.
29. What are some different types of assessment and evaluation strategies that teachers can use?

Answer: Teachers can use a variety of assessment and evaluation strategies, including formative
and summative assessments, quizzes and tests, projects and presentations, and self-assessments

and peer evaluations.

30. How can teachers use assessment and evaluation data to inform their instruction and improve

student outcomes?

Answer: Teachers can use assessment and evaluation data to inform their instruction and improve
student outcomes by analyzing the data to identify areas of strength and weakness, and by using

the data to develop targeted interventions and adjust their teaching practices.
31. What is the role of parents and the community in education?

Answer: Parents and the community play a significant role in education, as they can provide
support and resources for students and teachers, and help to promote a love of learning and a

commitment to academic achievement.
32. How can teachers effectively communicate with parents and the community?

Answer: Teachers can effectively communicate with parents and the community by using a variety
of strategies, such as parent-teacher conferences, email and phone updates, and community events

and meetings.

33. What are some of the challenges and benefits of teaching in a diverse and inclusive classroom?
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Answer: Teaching in a diverse and inclusive classroom can be challenging, as it requires teachers
to be aware of and responsive to the needs of students from different backgrounds and with
different abilities. However, it also provides opportunities for teachers to promote cross-cultural
understanding and exchange, and to help students develop empathy and appreciation for diversity.

34. How can teachers promote diversity, equity, and inclusion in their teaching practices?

Answer: Teachers can promote diversity, equity, and inclusion in their teaching practices by using
a variety of strategies, such as culturally responsive teaching, differentiated instruction, and

restorative justice.
35. What is the significance of teacher professional development?

Answer: Teacher professional development is significant because it provides teachers with the
knowledge, skills, and support they need to improve their teaching practices and stay current with

the latest developments in education.
36. What are some different types of teacher professional development opportunities?

Answer: Teachers can participate in a variety of professional development opportunities,
including workshops and conferences, coaching and mentoring, and online courses and training

programs.
37. How can teachers effectively implement change and innovation in their teaching practices?

Answer: Teachers can effectively implement change and innovation in their teaching practices by
using a variety of strategies, such as action research, collaborative planning, and data-driven

decision making.

38. What are some of the challenges and benefits of teaching in a rapidly changing educational

landscape?

Answer: Teaching in a rapidly changing educational landscape can be challenging, as it requires
teachers to be adaptable and responsive to new developments and initiatives. However, it also
provides opportunities for teachers to innovate and improve their teaching practices, and to help
students develop the skills and knowledge they need to succeed in a rapidly changing world.
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39. How can teachers promote student engagement and motivation?

Answer: Teachers can promote student engagement and motivation by using a variety of
strategies, such as hands-on and project-based learning, gamification and game-based learning,

and personalized and differentiated instruction.
40. What is the significance of student voice and agency in education?

Answer: Student voice and agency are significant in education because they provide students with
the opportunity to take an active role in their learning, and to develop the skills and knowledge

they need to succeed in a rapidly changing world.
41. How can teachers effectively support students with diverse needs and abilities?

Answer: Teachers can effectively support students with diverse needs and abilities by using a
variety of strategies, such as differentiated instruction, universal design for learning, and assistive
technology. Differentiated instruction involves tailoring instruction to meet the unique needs and
abilities of each student, while universal design for learning involves designing instruction to be
accessible and engaging for all students, regardless of their abilities. Assistive technology, such as
text-to-speech software and speech-to-text software, can also be used to support students with

disabilities.
42. What is the role of education in promoting social justice and equity?

Answer: Education plays a significant role in promoting social justice and equity by providing
individuals with the knowledge, skills, and critical thinking abilities necessary to challenge and

change unjust systems and structures.

43. How can teachers promote social justice and equity in their teaching practices?

Answer: Teachers can promote social justice and equity in their teaching practices by using a
variety of strategies, such as culturally responsive teaching, critical pedagogy, and community-

based learning.
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44. What is the significance of teacher-student relationships in education?

Answer: Teacher-student relationships are significant in education because they can have a

profound impact on student learning, motivation, and overall well-being.
45. How can teachers build positive and supportive relationships with their students?

Answer: Teachers can build positive and supportive relationships with their students by using a

variety of strategies, such as active listening, empathy, and positive reinforcement.
46. What is the role of technology in promoting student learning and engagement?

Answer: Technology can play a significant role in promoting student learning and engagement by
providing access to a wide range of educational resources, tools, and opportunities for
collaboration and feedback.

47. How can teachers effectively integrate technology into their teaching practices?

Answer: Teachers can effectively integrate technology into their teaching practices by using a
variety of strategies, such as flipped classrooms, online discussions, and digital portfolios.

48. What is the significance of assessment and evaluation in education?

Answer: Assessment and evaluation are significant in education because they provide teachers
and students with feedback and information about student learning, and help to inform instruction

and improve student outcomes.

49. How can teachers use assessment and evaluation data to inform their instruction and improve

student outcomes?

Answer: Teachers can use assessment and evaluation data to inform their instruction and improve
student outcomes by analyzing the data to identify areas of strength and weakness, and by using

the data to develop targeted interventions and adjust their teaching practices.
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50. What is the role of education in promoting lifelong learning and personal growth?

Answer: Education plays a significant role in promoting lifelong learning and personal growth by
providing individuals with the knowledge, skills, and critical thinking abilities necessary to pursue

their interests and passions, and to continue learning and growing throughout their lives.
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